
Foothill-De Anza Community College District 
Board of Trustees 

Board Policy Manual 
 

Anti-Discrimination Policy 4105 
 
The Foothill-De Anza Community College District Board of Trustees values the 
contributions that a diverse community of faculty, staff, and administrators makes to all 
the students who study at Foothill and De Anza Colleges.  The Board of Trustees desires 
for students and for all District employees an environment where diverse cultures, 
abilities and needs are respected and where differences offer stimulating opportunities for 
learning and for personal and professional fulfillment. 
 
Accordingly, the Board will not discriminate against any person in the provision of any 
program or services based on race, religious creed, color, national origin, ancestry, 
physical disability, mental disability, medical condition, marital status, sex, age, sexual 
orientation or gender identity. 
 
Complaints of discrimination by students and staff shall be referred to the District's 
complaint resolution procedure or student complaint procedure.  Copies of the District's 
Administrative Procedures: Investigation and Resolution of Complaints Regarding 
Harassment and Discrimination, Procedures to Resolve Student Complaints of Sexual 
Harassment and Discrimination, and the District’s Unlawful Discrimination Complaint 
forms are available in the District Human Resources Office, the District Chancellor's 
Office, the President's Office at each campus, the Office of the Vice President for Student 
Services (De Anza), and the Office of the Dean of Instruction & Student Affairs 
(Foothill). 
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