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FOOTHILL-DE ANZA COMMUNITY COLLEGE DISTRICT

DIVERSITY VISION STATEMENT

The Foothill-De Anza Community College District is committed to becoming a
model District for the 21st century. We are building upon our rich history of
innovation and student success to become a truly democratic, culturaly pluralistic
organization. All members of our District community understand and respect that
our cultural diversity is one of our greatest strengths. The District welcomes and
unites people of all ethnicities, genders, sexual orientation, Socio-economic
classes, religions, abilities and ages and empowers them as individual and as
groups.

We believe that culturally diverse teams yield more creative, synergistic and
effective outcomes. We are increasingly willing to accept and address the conflict
that arises as a normal part of existence in a pluralistic environment in order to
work towards acknowledging, addressing and confronting our differences
positively. We recognize that we are part of a globa community and that this
informs our responsibility to our students. We recognize that the development and
maintenance of a multicultural district is ajourney not afinal destination so we are
prepared to learn and grow as issues emerge.

Finally we recognize that the attainment of this vision is not only possible, but

critical to our viability, to meeting our potential as a District and most importantly,
to the success of our students.

Approved by the Board of Trustees: June 15, 1998
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HISTORY '
1. Repealer of section filed 3-4-91; operative 4-5-91. Submitted 10 OAL for
printing only pursuant to Government Code section 11343.8 (Register 91. No.
43)

§52310. Action by the Chancellor.
NOTE: Authority cited: Sections 71020, 87274 and 87295, Education Code. Ref-
erence: Sections 87332, 87340, 87341 and 87342, Education Code.
HisTORY
1. Repealer of section filed 3-4-91: operative 4-5-91. Submitted to OAL for
p;i;-ning only pursuant to Government Code section 11343.8 (Register 91, No.
43).

§ 52311. Special Revocation.
NOTE: Authority cited: Sections 71020, 87274 and 87295, Education Code. Ref-
erence: Sections 87332, 87340, 87341 and 87342, Education Code.

HisToRY

1. Repealer of section filed 3—4-91; operative 4-5-91. Submitted to OAL for
printing only pursuant to Government Code section 11343.8 (Register 91, No.
3).

Subarticle 3. Administrative Hearing
Procedure

§ 52320. Administrative Hearing.

NOTE: Authority cited: Sections 71020, 87274 and 87295, Education Code. Ref-
erence: Sections 11503 and 11504, Government Code.
HisTORY
1. Repealer of section filed 3—4-91; operative 4-5-91. Submitied to OAL for
printing only pursuant to Government Code section 11343.8 (Register 91, No.
43).

Subchapter 2. Validation of Service
Without a Credential

§ 52400. Application.
NOTE: Authority cited: Section 87810, Education Code. Reference: Sections
87275, 87278, 87281, 87284 and 87295, Education Code.

HisTORY

1. Repealer of section filed 3-4-91: operative 4-5-91. Submitted to OAL for
printing only pursuant to Government Code section 11343.8 (Register 91, No.
43).

§ 52401. Approval.
NOTE: Authority cited: Section 87810, Education Code. Reference: Sections
87275, 87278, 87281, 87284 and 87295, Education Code.

HisToRY

1. Repealer of section filed 3—4-91; operative 4-5-91. Submitted to OAL for
printing only pursuant to Government Code section 11343.8 (Register 91, No.
43).

§ 52402. Verification.
NOTE: Authority cited: Section 87810, Education Code. Reference: Sections
87275, 87278, 87281, 87284 and 87295, Education Code.

HisTORY

1. Repealer of section filed 3—4-91; operative 4-5-91. Submitted to OAL for
printing only pursuant to Government Code section 11343.8 (Register 91, No.
43).

§ 52403. Investigation and Recommendation.

NOTE: Authority cited: Section 87810, Education Code. Reference: Sections
87275, 87278, 87281, 87284 and 87295, Education Code.

HISTORY

1. Repealer of section filed 3-4-91: operative 4-5-91. Submitted to OAL for
printing only pursuant to Government Code section 11343.8 (Register 91, No.
43).
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Chapter 4. Employees

Subchapter 1. Equal Employment
Opportunity Programs

Article 1. General

§ 53000. Scope and Intent.

(a) This subchapter implements and should be read in conjunction with
Government Code sections 11135-11139.5. Education Code sections
66010.2, 66030, and Chapter 4.5 of Part 40 of Title 3, commencing with
section 66250; Title VI of the Civil Rights Act of 1964 (42 U.S.C. §
2000d). Title IX of the Education Amendments of 1972 (20 U.S.C. §
1681). Section 504 of the Rehabilitation Act of 1973 (29 U.S.C. § 794),
the Americans with Disabilities Act of 1990 (42 U.S.C. § 12100 et seq.)
and the Age Discrimination Act (42 U.S.C. § 6101). Nothing in this sub-
chapter shall be construed to conflict with or be inconsistent with the pro-
visions of article 1, section 31 of the California Constitution or to autho-
rize conduct that is in conflict with or is inconsistent with such
provisions.

(b) The regulations in this subchapter require steps to promote faculty
and staff equal employment opportunity which are in addition to and con-
sistent with the nondiscrimination requirements of state or federal law.
Therefore, compliance with these regulations or approval of the district’s
equal employment opportunity plan pursuant to section 53003 does not
imply and should not be construed to mean that a district has necessarily
complied with its obligations under any other applicable laws or regula-
tions. The Chancellor shall assist districts in identifying other applicable
state or federal laws which may affect district equal employment oppor-
tunity or nondiscrimination policies.

NOTE: Authority cited: Sections 66271.1, 66700 and 70901, Education Code; and

Section 11138, Government Code. Reference: Statutes of 1988, Chapter 923, Sec-

tion 4; Sections 66010.2, 66030, 66071, 66270 and 87360, Education Code; Sec-

tions 11135-11139.5, Government Code: Title 20. United States Code, Section

1681: Title 29, United States Code, Section 794; and Title 42, United States Code,

Sections 2000d, 6101 and 12100, et seq.

HISTORY
- New chapter 1 (sections 53000-53004) filed 7-19-77; effective thirtieth day
thereafter (Register 77, No. 30).

2. Repealer of chapter 1 (subchapter 1, sections 53000-53004) and new chapter
1 (subchapters 14, sections 53000-53052, not consecutive) filed 2-1-82; ef-
fective thirtieth day thereafter (Register 82, No. 6).

3. ilk';:)pealer and new section filed 3-26-92; operative 4-24-92 (Register 92, No.

4. Amendment of subsection (a) and NOTE filed 5-31-96: operative 6-30-96.
Submirtted to OAL for printing only (Register 96, No. 23).

5. Amendment of subchapter heading, section and NOTE filed 7-12-2002; opera-
tive 8~11-2002. Submitted to OAL for printing only (Register 2002, No. 35).

§ 53001. Definitions.

As used in this subchapter:

(a) Adverse Impact. “Adverse impact™ means that a statistical measure
(such as those outlined in the Equal Employment Opportunity Commis-
sion’s “Uniform Guidelines on Employee Selection Procedures™) is ap-
plied to the effects of a selection procedure and demonstrates a dispropor-
tionate negative impact on any group defined in terms of ethnic group
identification, gender, or disability. A disparity identified in a given
selection process will not be considered to constitute adverse impact if
the numbers involved are too small to permit a meaningful comparison.

(b) Business Necessity. “Business necessity” means circumstances
which justify an exception to the requirements of section 53021 (b)(1) be-
cause compliance with that section would result in substantial additional
financial cost to the district or pose a significant threat to human life or
safety. Business necessity requires greater financial cost than does mere
business convenience. Business necessity does not exist where there is
an alternative that will serve business needs equally well.

(¢) Equal Employment Opportunity. “Equal employment opportuni-
ty” means that all qualified individuals have a full and fair opportunity

—

Register 2003, No. 46; 11-14-2003
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to compete for hiring and promotion and to enjoy the benefits of employ-
ment with the district. Equal employment opportunity should exist at all
levels and in all job categories listed in section 53004(a). Ensuring equal
employment opportunity also involves creating an environment which
fosters cooperation. acceptance, democracy. and free expression of ideas
and is welcoming to men and women. persons with disabilities, and indi-
viduals from all ethnic and other groups protected from discrimination
by this subchapter.

(d) Equal Employment Opportunity Plan. An “equal employment op-
portunity plan” is a written document in which a district’s work force is
analyzed and specific plans and procedures are set forth for ensuring
equal employment opportunity.

(e) Equal Employment Opportunity Programs. “Equal employment
opportunity programs™ means all the various methods by which equal
employment opportunity is ensured. Such methods include, but are not
limited to, using nondiscriminatory employment practices, actively re-
cruiting, monitoring and taking additional steps consistent with the re-
quirements of section 53006.

(f)(1) Ethnic Minorities. “‘Ethnic minorities” means American Indians
or Alaskan natives, Asians or Pacific Islanders, Blacks/African—Ameri-
cans, and Hispanics/Latinos.

(2) Ethnic Group Identification. “Ethnic group identification” means
an individual’s identification in one or more of the ethnic groups reported
to the Chancellor pursuant to section 53004. These groups shall be more
specifically defined by the Chancellor consistent with state and federal
law.

(g) Goals for Persons with Disabilities. “Goals for persons with disabi-
lities™ means a statement that the district will strive to attract and hire ad-
ditional qualified persons with a disability in order to achieve the level
of projected representation for that group by a target date established by
taking into account the expected turnover in the work force and the avail-
ability of persons with disabilities who are qualified to perform a particu-
lar job. Goals are not “quotas” or rigid proportions.

(h) In-house or Promotional Only Hiring. “In-house or promotional
only™ hiring means that only existing district employees are allowed to
apply for a position.

(i) Monitored Group. “Monitored group™ means those groups identi-
fied in section 53004(b) for which monitoring and reporting is required
pursuant to section 53004(a).

(j) Person with a Disability. “Person with a disability” means any per-
son who (1) has a physical or mental impairment as defined in Govern-
ment Code section 12926 which limits one or more of such person’s ma-
jor life activities, (2) has a record of such an impairment, or (3) is
regarded as having such an impairment. A person with a disability is
“limited™ if the condition makes the achievement of the major life activ-
ity difficult.

(k) Projected Representation. “Projected representation” means the
percentage of persons from a monitored group determined by the Chan-
cellor to be available and qualified to perform the work in question.

(/) Reasonable Accommodation. “Reasonable accommodation”
means the efforts made on the part of the district to remove artificial or
real barriers which prevent or limit the employment and upward mobility
of persons with disabilities. “Reasonable accommodations” may include
the items designated in section 53025.

(m) Screening or Selection Procedure. “Screening or selection proce-
dure” means any measure, combination of measures, or procedure used
as a basis for any employment decision. Selection procedures include the
full range of assessment techniques, including but not limited to, tradi-
tional paper and pencil tests, performance tests, and physical, education-
al, and work experience requirements, interviews, and review of applica-
tion forms.

(n) Significantly Underrepresented Group. “*Significantly underrepre-
sented group™ means any monitored group for which the percentage of
persons from that group employed by the district in any job category
listed in section 53004(a) is below eighty percent (80%) of the projected
representation for that group in the job category in question.
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(0) Target Date. “Target dale™ means a point in time by which the dis-
trict plans to meet an established goal for persons with disabilities and
thereby achieve projected representation in a particular job category.

(p) Timetable. “Timetable™ means a set of specific annual hiring ob-
Jectives that will lead to meeting a goal for persons with a disability by
a projected target date.

NOTE: Authority cited: Sections 66271.1, 66700 and 70901, Education Code:

Section 11138. Government Code. Reference: Statutes of 1988, Chapter 923, Sec-

tion 4; Sections 66010.2, 66030, 66071. 66270 and 87360, Education Code: Sec-

tions 11135-11139.5. 11092 and 12926, Government Code; 29 C.F.R. 1602.48

(1981): 29 C.F.R. 1607; 29 U.S.C. 793; 41 C.F.R. 60-741.2 (1980).

HisTory

- Repealer and new section filed 3-26-92: operative 4-24-92 (Register 92, No.
17).

2. Amendment of subsections (a). (b)(1)~(b)—(3).(c). (k) and (m) filed 9-6-94: op-
erative 10-6-94. Submitted to OAL for printing only pursuant to Education
Code section 70901.5 (Register 94, No. 38).

- Amendment of subsections (a), (b). (e). (f), (h), (j) and (m). new subsections
(m)(1)—~(q)(3), and amendment of NOTE filed 5-31-96; operative 6-30-96.
Submitted to OAL for printing only (Register 96, No. 23).

4. Amendment of section and NoTE filed 7-12-2002; operative 8-11-2002. Sub-

mitted to OAL for printing only (Register 2002, No. 35).

5. Amendment of subsection (b) and amendment of NoTE filed 11-5-2003: opera-

tive 12-5-2003. Submitted to OAL for printing only (Register 2003, No. 46).

§ 53002. Policy Statement.

The governing board of each community college district shall adopt
a policy statement setting forth the district’s commitment to an equal em-
ployment opportunity program. This statement may also incorporate the
nondiscrimination policy statement required pursuant to section 59300
and other similar nondiscrimination or equal employment opportunity
statements which may be required under other provisions of state and
federal law.
NOTE: Authority cited: Sections 66271.1, 66700 and 70901, Education Code: and
Section 11138, Government Code. Reference: Statutes of 1988, Chapter 923, Sec-
tion 4; Sections 66010.1, 66030, 66071, 66270 and 87360, Education Code: and
Sections 11135-11139.5, Government Code.

HisTory

1. :l.;:)pcaler and new section filed 3-26-92; operative 4-24-92 (Register 92, No.

(5]

2. Amendment filed 9-6-94; operative 10-6-94. Submitted to OAL for printing
only pursuant to Education Code section 70901.5 (Register 94, No. 38).

3. Amendment filed 2-7-2001; operative 3-9-2001. Submitted to OAL for print-
ing only (Register 2001, No. 6).

4. Amendment of section and NOTE filed 7-12-2002: operative 8-11-2002. Sub-
mitted to OAL for printing only (Register 2002, No. 35).

§ 53003. District Plan.

(a) The governing board of each community college district shall de-
velop and adopt a district—wide written equal employment opportunity
plan to implement its equal employment opportunity program. Such
plans and revisions shall be submitted to the Chancellor’s Office for re-
view and approval.

(b) Such plans shall be reviewed at least every three years and, if nec-
essary, revised and submitted to the Chancellor’s Office for approval.
Each community college district shall notify the Chancellor at least 30
days prior to adopting any other amendments to its plan.

(c) In particular, the plan shall include all of the following:

(1) the designation of the district employee or employees who have
been delegated responsibility and authority for implementing the plan
and assuring compliance with the requirements of this subchapter pur-
suant to section 53020;

(2) the procedure for filing complaints pursuant to section 53026 and
the person with whom such complaints are to be filed;

(3) a process for notifying all district employees of the provisions of
the plan and the policy statement required under section 53002;

(4) aprocess for ensuring that district employees who are to participate
on screening or selection committees shall receive appropriate training
on the requirements of this subchapter and of state and federal nondis-
crimination laws;

(5) a process for providing annual written notice to appropriate com-
munity-based and professional organizations concerning the district’s

Register 2003, No. 46; 11-14-2003
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plan and the need for assistance from the community and such organiza-
tions in identifying qualified applicants;

(6) an analysis of the number of persons from monitored groups who
are employed in the district’s work force and those who have applied for
employment in each of the job categories listed in section 53004(a):

(7) an analysis of the degree to which monitored groups are underrep-
resented in comparison to the numbers of persons from such groups
whom the Chancellor determines to be available and qualified to perform
the work required for each such job category and whether or not the un-
derrepresentation is significant;

(8) methods for addressing any underrepresentation identified pur-
suant to subparagraph (7)

(9) additional steps consistent with section 53006 to remedy any sig-
nificant underrepresentation identified in the plan: and

(10) any other measures necessary to further equal employment op-
portunity throughout the district.

(d) The plan shall include any goals for hiring persons with disabilities
that are required by section 53025.

(e) The plans submitted to the Chancellor shall be public records.

(f) Each community college district shall make a continuous good faith
effort to comply with the requirements of the plan required under this sec-
tion.

(g) In developing the availability data called for in subsection (¢)(7),
the Chancellor shall work through the established Consultation Process.

NOTE: Authority cited: Sections 66271.1, 66700 and 70901, Education Code: and
Section 11138, Government Code. Reference: Statutes of 1988, Chapter 923, Sec-
tion 4; Sections 66010.2, 66030, 66071, 66270 and 87360, Education Code: and
sections 11135-11139.5, Government Code.

HISTORY
. Repealer and new section filed 3-26-92: operative 4-24-92 (Register 92, No.
17).

Amendment of subsections (¢)(4) and (7) filed 9-6-94; operative 10-6-94.
Submitted to OAL for printing only pursuant to Education Code section
70901.5 (Register 94, No. 38).

. Amendment of subsections (b), (¢) and (¢)(7), new subsections (c)(8)~9) and
subsection renumbering, amendment of newly designated subsection (¢)(10)
and new subsection (f) filed 5-31-96; operative 6-30-96. Submitted to OAL
for printing only (Register 96, No. 23).

4, Amendment of section and NOTE filed 7-12-2002; operative 8-11-2002. Sub-

mitted to OAL for printing only (Register 2002, No. 35).

—

[

()

§53004. District Evaluation and Report to Chancellor.

(a) Each district shall annually survey its employees and shall monitor
applicants for employment on an ongoing basis in order to evaluate the
implementation of its equal employment opportunity plan and to provide
data needed for the analyses required by sections 53003, 53006, 53023,
and 53024. Each district shall annually report to the Chancellor, in a man-
ner prescribed by the Chancellor, the results of its annual survey of em-
ployees at each college in the district. Each employee shall be reported
so that he or she may be identified as belonging to one of the following
seven job categories:

(1) executive/administrative/managerial;

(2) faculty and other instructional staff;

(3) professional nonfaculty:

(4) secretarial/clerical;

(5) technical and paraprofessional;

(6) skilled crafts: and

(7) service and maintenance.

(b) For purposes of the survey and report required pursuant to subsec-
tion (a) of this section, each applicant or employee shall be afforded the
opportunity to identify his or her gender, ethnic group identification and,
if applicable, his or her disability. A person may designate multiple eth-
nic groups with which he or she identifies, but shall be counted in only
one ethnic group for reporting purposes. Chinese, Japanese, Filipinos,
Koreans, Vietnamese, Asian Indians, Hawaiians, Guamanians, Sa-
moans, Laotians, and Cambodians are to be counted and reported as part
of the Asian/Pacific Islander group as well as in separate subcategories.
However, in determining whether additional steps are necessary o en-

Page 320

sure that monitored groups have not been excluded on an impermissible
basis. analysis of the separate subgroups is not necessary.,
NOTE: Authority cited: Sections 66271.1, 66700, 70901 and 87105, Education
Code: and Section 11138, Government Code. Reference: Statutes of 1988, Chap-
ter 923, Section 4: Sections 66010.2, 66030, 66071. 66270 and 87360, Education
Code: and Sections 8310.5 and 11135-11139.5, Government Code.
HisTORY
1. Repealer and new section filed 3-26-92: operative 4-24-92 (Register 92. No.
17).
2. Amendment of subsections (a) and (b) filed 5-31-96: operative 6-30-96. Sub-
mitted to OAL for printing only (Register 96, No. 23).
4. Amendment of subsections (a) and (b) and amendment of NOTE filed
7-12-2002: operative 8-11-2002. Submitted to OAL for printing only (Regis-
ter 2002, No. 35).

§ 53005. Advisory Committee.

Each community college district shall establish an Equal Employment
Opportunity Advisory Committee to assist the district in developing and
implementing the plan required under section 53003. This advisory com-
mittee shall include a diverse membership whenever possible.

NOTE: Authority cited: Sections 66271.1, 66700 and 70901, Education Code; and
Section 11138, Government Code. Reference: Statutes of 1988, Chapter 923, Sec-
tion 4: Sections 66010.2, 66030, 66071, 66270 and 87360, Education Code; and
Sections 11135-11139.5, Government Code.
HisTORY
1. Repealer and new section filed 3-26-92: operative 4-24-92 (Register 92, No.
17).

2. Amendment of section and NoOTE filed 7-12-2002; operative 8-11-2002. Sub-
mitted to OAL for printing only (Register 2002, No. 35).

§ 53006. Additional Steps to Ensure Equal Employment
Opportunity.

(a) If a district determines that a particular monitored group is signifi-
cantly underrepresented with respect to one or more job categories, the
district shall take additional steps consistent with this section. At a mini-
mum, the district shall:

(1) review its recruitment procedures and identify and implement any
additional measures which might reasonably be expected to attract candi-
dates from the significantly underrepresented group;

(2) consider various other means of reducing the underrepresentation
which do not involve taking monitored group status into account, and im-
plement any such techniques which are determined to be feasible and po-
tentially effective;

(3) determine whether the group is still significantly underrepresented
in the category or categories in question after the measures described in
(1) and (2) have been in place a reasonable period of time; and

(4) if significant underrepresentation persists, the staffing rate for the
significantly underrepresented group in the specified job category or
categories shall be monitored on an ongoing basis until the projected re-
presentation has been achieved for that group in the category or catego-
ries in question.

(b) If areasonable period of time passes and significant underrepresen-
tation persists for a particular group in the job category in question, the
district shall:

(1) review each locally established “required,” “desired” or “pre-
ferred” qualification being used to screen applicants for positions in the
job category to determine if it is job-related and consistent with business
necessity through a process meeting the requirements of federal law or
is among those qualifications which the Board of Governors has found
to be job—related and consistent with business necessity throughout the
community college system;,

(2) discontinue the use of any locally established qualification that has
not been found to satisfy the requirements set forth in paragraph (1) of
this subdivision; and

(3) continue using qualification standards meeting the requirements of
paragraph (1) only where no alternative qualification standard is reason-
ably available which would select for the same characteristics, meet the
requirements of paragraph (1) and be expected to have a less exclusion-
ary effect.

(c) For purposes of this section, “a reasonable period of time™ means
three years, or such longer period as the Chancellor may approve, upon

Register 2003, No. 46; 11-14-2003
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the request of the equal employment opportunity advisory committee and
the chief executive officer, where the district has not filled enough posi-
tions to appreciably affect its work force in the job category in question.

(d) Nothing in this subchapter shall be construed to prohibit a district
from taking any other steps it concludes are necessary to ensure equal
employment opportunity, provided that such actions are consistent with
the requirements of federal and state constitutional and statutory nondis-

crimination law.
NOTE: Authority cited: Sections 66271.1. 66700 and 70901, Education Code: and
Section 11138, Government Code. Reference: Statutes of 1988, Chapter 923, Sec-
tion 4; Sections 66010.2, 66030, 66071, 66270 and 87360, Education Code; and
Sections 11135-11139.5. Government Code.
HisTORY
1. New section filed 5-31-96; operative 6-30-96. Submitted to OAL for printing
only (Register 96, No. 23).
2. Amendment of section heading, section and NoTE filed 7-12-2002; operative
8-11-2002. Submitted to OAL for printing only (Register 2002, No. 35).

§53010. Assistance.
NOTE: Authority cited: Sections 71020 and 87105, Education Code. Reference:
Section 87103, Education Code.
HisTorRY
1. Repealer filed 3-26-92; operative 4-24-92 (Register 92, No. 17).

§53011. Report.
NOTE: Authority cited: Sections 71020 and 87105, Education Code. Reference:
Section 87104, Education Code.
HisTORY
1. Repealer filed 3-26-92; operative 4-24-92 (Register 92, No. 17).

§ 53012. Periodic Evaluation.
NOTE: Authority cited: Sections 71020 and 87105, Education Code. Reference:
Section 87102, Education Code.
HISTORY
1. Repealer filed 3-26-92: operative 4-24-92 (Register 92, No. 17).

Article 2. Other Specific Responsibilities of
Community College Districts

§ 53020. Responsibility; Delegation of Authority;
Complaints.

(a) The governing board of each community college district is ulti-
mately responsible for proper implementation of this subchapter at all
levels of district and college operation and for making measurable prog-
ress toward equal employment opportunity by the methods described in
the district’s equal employment opportunity plan. In carrying out this re-
sponsibility, the governing board. upon the recommendation of the chief
executive officer, shall ensure that an equal employment opportunity of-
ficer is designated to oversee the day—to—day implementation of the re-
quirements set forth in this subchapter.

(b) The administrative structure created by any delegation of authority
to the equal employment opportunity officer or others shall be described
in the district’s equal employment opportunity plan submitted pursuant
to section 53003 and shall be designed in such a manner so as to ensure
prompt and effective implementation of the requirements of this sub-
chapter. The plan shall also designate a single officer, who may be the
equal employment opportunity officer, who shall be given authority and
responsibility for receiving complaints filed pursuant to section 53026,
for ensuring that such complaints are promptly and impartially investi-
galed, and ensuring that selection procedures and the applicant pool are
properly monitored as required by sections 53023 and 53024.

(c) Any organization or individual, whether or not an employee of the
district, who acts on behalf of the governing board with regard to the re-
cruitment and screening of personnel is an agent of the district and is sub-
ject to all of the requirements of this subchapter.

NOTE: Authority cited: Sections 66271.1, 66700 and 70901. Education Code; and
Section 11138, Government Code. Reference: Statutes of 1988, Chapter 923, Sec-
tion 4; Sections 66010.2, 66030, 66071, 66270 and 87360, Education Code: and
Sections 11135-11139.5, Government Code.
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HISTORY

1. Repealer and new section filed 3-26-92; operative 4-24-92 (Register 92, No.
17).

2. Amendment of subsections (a) and (c) filed 9-6-94; operative 10-6-94. Sub-
mitted to OAL for printing only pursuant to Education Code section 70901.5
(Register 94, No. 38).

3. Amendment of section and NOTE filed 7-12-2002; operative 8~11-2002. Sub-
mitted to OAL for printing only (Register 2002, No. 35).

§ 53021. Recruitment.

(a) Except as otherwise provided in this section, community college
districts shall actively recruit from both within and outside the district
work force to attract qualified applicants for all new openings. This shall
include outreach designed to ensure that all persons, including persons
from monitored groups, are provided the opportunity to seek employ-
ment with the district. The requirement of open recruitment shall apply
to all new full-time and part-time openings in all job categories and clas-
sifications, including, but not limited to, faculty, classified employees,
categorically funded positions, the chief executive officer, and all other
executive/administrative/managerial positions. Recruitment for full—
time faculty and educational administrator positions shall be at least sta-
tewide and, at a minimum, shall include seeking qualified applicants
listed in the California Community Colleges Equal Employment Oppor-
tunity Registry and posting job announcements with the Registry. Re-
cruitment for part-time faculty positions may be conducted separately
for each new opening or by annually establishing a pool of eligible candi-
dates, but in either case full and open recruitment is required consistent
with this section.

(b)(1) “In-house or promotional only™ recruitment shall not be used
to fill any new opening for any position described in subdivision (a) ex-
cept when the position is being filled on an interim basis for the minimum
time necessary to allow for full and open recruitment; provided however,
that no interim appointment or series of interim appointments exceed one
year in duration. The Chancellor may approve an extension of up to one
additional year if the district demonstrates “business necessity” as de-
fined in section 53001 (b).

(2) If a district believes justification exists for use of the exception
listed in subsection (b)(1), it shall so notify the Equal Employment Op-
portunity Advisory Committee established pursuant to section 53005
and the Chancellor at least ten (10) working days prior to offering the po-
sition to a candidate.

(3) Where in—house or promotional only recruitment is permitted. the
district shall comply with its established hiring procedures and all district
employees shall be afforded the opportunity to apply and demonstrate
that they are qualified.

(4) The job announcement for the interim position shall comply with
section 53022 and the selection process shall be consistent with the re-
quirements of this subchapter.

(c) For purposes of this section, a new opening is not created when:

(1) there is a reorganization that does not result in a net increase in the
number of employees;

(2) one or more lateral transfers are made and there is no net increase
in the number of employees;

(3) a position which is currently occupied by an incumbent is up-
graded, reclassified, or renamed without significantly altering the duties
being performed by the individual;

(4) the faculty in a division or department elect one faculty member to
serve as a chairperson for a prescribed limited term;

(5) the position is filled by a temporary, short-term, or substitute em-
ployee appointed pursuant to Education Code sections 87422, 87480,
87482.5(b). 88003, 88106 or 88109;

(6) a part-time faculty member is assigned to teach the same or fewer
bhours he or she has previously taught in the same discipline without a
substantial break in service. For purposes of this section, “a substantial
break in service” means more than one calendar year or such different pe-
riod as may be defined by a collective bargaining agreement; or

(7) an individual not currently employed by the district, who is special-
ly trained, experienced, and competent to serve as an administrator, and
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who satisfies the minimum qualifications applicable to the position, is

engaged to serve as an administrator through a professional services con-

tract. No appointment or series of appointments pursuant to this provi-
sion may exceed a period of one year.

NOTE: Authority cited: Sections 66271.1. 66700 and 70901. Education Code: and

Section 11138, Government Code. Reference: Statutes of 1988. Chapter 923, Sec-

tion 4: Sections 66010.2, 66030, 66071, 66270 and 87360, Education Code; and

Sections 11135-11139.5, Government Code.

HISTORY
. Repealer and new section filed 3-26-92: operative 4-24-92 (Register 92, No.
17).

2. Amendment subsections (b) and (d)—(e)(2) filed 9-6-94: operative 10-6-94.
Submitted to OAL for printing only pursuant to Education Code section
70901.5 (Register 94, No. 38).

3. Amendment of subsections (a) and (b)(1)—(b)(2). repealer of subsection (b)(3),
amendment of subsections (¢), (d) and (e)(1)—(e)(4) and new subsection (e)(5)
filed 5-31-96; operative 6-30-96. Submitted to OAL for printing only (Regis-

ter 96, No. 23).
4. Amendment of section and NOTE filed 7-12-2002; operative 8-11-2002. Sub-
mitted to OAL for printing only (Register 2002, No. 35).

5. Amendment filed 11-5-2003: operative 12-5-2003. Submitted 1o OAL for
printing only (Register 2003. No. 46).

§ 53022. Job Announcements and Qualifications.

Job announcements shall state clearly job specifications setting forth
the knowledge, skills, and abilities necessary to job performance. For
faculty and administrative positions. job requirements shall include a
sensitivity to and understanding of the diverse academic. socioeconomic,
cultural, disability, and ethnic backgrounds of community college stu-
dents. Job specifications, including any “required,” “desired” or “pre-
ferred” qualifications beyond the state minimum qualifications (set forth
in subchapter 4, commencing with section 53400 of this chapter) which
the district wishes to utilize, shall be reviewed before the position is an-
nounced, to ensure conformity with the requirements of this subchapter
and state and federal nondiscrimination laws.

NOTE: Authority cited: Sections 66271.1, 66700 and 70901, Education Code: and
Section 11138, Government Code. Reference: Statutes of 1988, Chapter 973, Sec-
tion 4; Sections 66010.2, 66030, 66071, 66270 and 87360, Education Code: and
Sections 11135-11139.5, Government Code.

HiISTORY
1. Repealer and new section filed 3-26-92; operative 4-24-92 (Register 92, No.

17).

2. Amendment of section heading. section and NOTE filed 7-12-2002; operative

8-11-2002. Submitied to OAL for printing only (Register 2002, No. 35).

§ 53023. Applicant Pool.

(a) The application for employment shall afford each applicant an op-
portunity to voluntarily identify his or her gender, ethnic group identifi-
cation and, if applicable. his or her disability. This information shall be
kept confidential and shall be used only in research, validation. monitor-
ing, evaluating the effectiveness of the district’s equal employment op-
portunity program, or any other purpose specifically authorized in this
subchapter, or by any applicable statute or regulation.

(b) After the application deadline has passed, the composition of the
initial applicant pool shall be analyzed to ensure that any failure to obtain
projected representation for any monitored group is not due to discrimi-
natory recruitment procedures. If necessary, the application deadline
shall be extended and additional recruitment shall be conducted that
eliminates discriminatory recruitment procedures and ensures that re-
cruitment efforts provide a full and fair opportunity for participation to
a wide diversity of potential applicants. When recruitment efforts have
offered an opportunity for participation to a wide diversity of potential
applicants or further recruitment efforts would be futile, applications
shall be screened to determine which candidates satisfy job specifica-
tions set forth in the job announcement.

(c) Before the selection process continues, the composition of the qu-
alified applicant pool shall be analyzed to ensure that no monitored group
is adversely impacted pursuant to section 53001(a). If adverse impact is
found to exist. the chief executive officer or his or her designee shall take
effective steps to address the adverse impact before the selection process
continues. Such steps may include, but are not limited to:
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(1) extending the deadline and undertaking inclusive outreach efforts
to ensure that members of the adversely impacted group have equal op-
portunity to seek employment with the district:

(2) including all applicants who were screened out on the basis of any
locally established qualifications beyond state minimum qualifications
which have not been specifically demonstrated to be job-related and con-
sistent with business necessity through a process meeting the require-
ments of federal law or which are not among those which the Board of
Governors has found to be job-related and consistent with business
necessity throughout the community college system.

(d) If adverse impact persists after taking steps required under subdivi-
sion (c), the selection process may proceed only if:

(1) the job announcement does not require qualifications beyond the
statewide minimum qualifications; or

(2) locally established qualifications beyond state minimum qualifica-
tions. if any. are demonstrated to be job-related and consistent with busi-
ness necessity through a process meeting the requirements of federal law
and suitable alternative selection procedures to reduce the adverse im-
pact were unavailable: or

(3) the particular qualification beyond statewide minimum qualifica-
tions which are used in the job announcement are among those which the
Board of Governors has found to be job—related and consistent with busi-
ness necessity throughout the community college system.

(e) The district may not advertise or utilize in future hiring processes
for the same position or a substantially similar position any locally estab-
lished qualifications beyond state minimum qualifications that the dis-
trict was unable to verify under subsection (b)(2) unless such qualifica-
tions are so verified in advance of commencing any such future hiring
process.

NOTE: Authority cited: Sections 66271.1, 66700 and 70901, Education Code; and
Section 11138, Government Code. Reference: Statutes of 1988, Chapter 923, Sec-
tion 4: Sections 66010.2, 66030, 66071. 66270 and 87360, Education Code: and
Sections 11135-11139.5, Government Code

HISTORY
1. New section filed 2-26-82; designated effective 2-28-82 pursuant to Govern-

ment Code section 11346.2(d) (Register 82, No. 9).

2, :l7epea]er and new section filed 3-26-92; operative 4-24-92 (Register 92, No.
).

3. Amendment of subsections (a) and (b). repealer of subsection (b)(2) and subsec-

tion renumbering. and amendment of subsection (¢)(2) filed 5-31-96; operative

6-30-96. Submitted to OAL for printing only (Register 96, No. 23).

4. Amendment of section and NOTE filed 7-12-2002; operative 8-11-2002. Sub-
mitted to OAL for printing only (Register 2002, No. 35).

§ 53024. Screening or Selection Procedures.

(a) All screening or selection techniques, including the procedure for
developing interview questions, and the selection process as a whole,
shall be:

(1) provided to the Chancellor upon request;

(2) designed to ensure that for faculty and administrative positions,
meaningful consideration is given to the extent to which applicants dem-
onstrate a sensitivity to and understanding of the diverse academic, so-
cioeconomic, cultural, disability, and ethnic backgrounds of community
college students;

(3) based solely on job—related criteria: and

(4) designed to avoid an adverse impact, as defined in section
53001(a), and monitored by means consistent with this section to detect
and address any adverse impact which does occur for any monitored
group.

(b) If monitoring pursuant to subsection (a)(4) reveals that any selec-
tion technique or procedure has adversely impacted any such group, the
chief executive officer or his/her designee shall suspend the selection
process and timely and effective steps shall be taken to remedy the prob-
lem before the selection process resumes. The equal employment oppor-
tunity officer, or other official charged with responsibility for monitoring
selection procedures, may assist the screening committee by discussing
the overall composition of the applicant pool and the screening criteria
or procedures which have produced an adverse impact, provided that
confidential information about individual candidates is not disclosed. If
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adverse impact results from locally established qualifications beyond
state minimum gualifications that have not been verified as described in
section 53023(c)(2) or replaced with suitable alternatives having a lesser
adverse impact. the use of such qualifications shall be immediately dis-
continued and any applicant eliminated on the basis of that qualification
shall be continued in the hiring process. Where necessary, the position
may be re—opened at any time and a new selection process initiated in a
way designed to avoid adverse impact.

(c) A district may not designate or set aside particular positions to be
filled by members of any group defined in terms of ethnic group identifi-

cation, race. color, national origin, religion. age, gender, disability, an-
cestry or sexual orientation, or engage in any other practice which would
result in discriminatory or preferential treatment prohibited by state or
federal law. Nor may a district apply the district’s equal employment op-
portunity plan in a rigid manner which has the purpose or effect of so dis-
criminating.

(d) Seniority or length of service may be taken into consideration on] y
to the extent it is job related, is not the sole criterion. and is included in
the job announcement consistent with the requirements of section 53022.

[The next page is 323.]
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SECTION 87100-87108

87100.

The Legislature finds and declares all of the following:

(@) In fulfilling its mission within California's system of public higher
education, the California Community Colleges are committed to academic
excellence and to providing all students with the opportunity to succeed in their
chosen educational pursuits.

(b) Academic excellence can best be sustained in a climate of acceptance and
with the inclusion of persons from a wide variety of backgrounds and
preparations to provide service to an increasingly diverse student population.

(c) A workforce that is continually responsive to the needs of a diverse student
population may be achieved by ensuring that all persons receive an equal
opportunity to compete for employment and promotion within the community
college districts and by eliminating barriers to equal employment opportunity.

(d) Itis the intent of the Legislature to establish and maintain, within the
California Community College districts, a policy of equal opportunity in
employment for all persons, and to prohibit discrimination or preferential
treatment based on ethnic group identification, race, color, national origin,
religion, age, gender, disability, ancestry, or sexual orientation. Every aspect of
personnel policy and practice in the community college districts should advance
the realization of inclusion through a continuing program of equal employment
opportunity.

(e) The Legislature recognizes that it is not enough to proclaim that community
college districts must not discriminate and must not grant preferential treatment
on impermissible bases. The Legislature declares that efforts must also be made
to build a community in which nondiscrimination and equal opportunity are
realized. Itis the intent of the Legislature to require community college districts
to adopt and implement programs and plans for ensuring equal employment
opportunity in their employment practices.

87101.

For the purposes of this article:

(a) "Equal employment opportunity” means that all qualified individuals have
a full and fair opportunity to compete for hiring and promotion and fully enjoy
the benefits of employment by a community college district. Ensuring equal
employment opportunity is advanced in an inclusive environment that fosters
cooperation, acceptance, democracy, and the free expression of ideas. An
inclusive environment is welcoming to men and women, persons with
disabilities, individuals from all ethnic groups, and individuals from all other
groups protected from discrimination by this article.

(b) "Equal employment opportunity plan” means a document that includes
specific procedures for achieving equal employment opportunity.

Source: Official California Legidative Information Web Site
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SECTION 87100-87108 (continued)

87101. (continued)

(c) "Equal employment opportunity program” means all the various methods
by which equal employment opportunity is ensured. These methods include,
but are not necessarily limited to, actively recruiting, using nondiscriminatory
employment practices, and monitoring employment practices to ensure equality
of opportunity. Each district employer shall commit to sustained action to devise
recruiting, training, and advancement opportunities that will result in equal
employment opportunities for all qualified applicants and employees.

87102.

(a) As a condition for the receipt of funds pursuant to Section 87107, the
governing board of community college district that opts to participate under the
article shall periodically submit to the board of governors an affirmation of
compliance with this article. Each participating district's equal employment
opportunity program shall ensure participation in, and commitment to, the
program by district personnel. Each participating district's equal employment
opportunity plan shall include steps that the district will take in eliminating
improper discrimination or preferences in its hiring and employment practices.
Each plan shall address how the district will make progress in achieving the ratio
of full-time to part-time faculty hiring, as indicated in Section 87482.6, while still
ensuring equal employment opportunity.

(b) Each participating district's equal employment opportunity plan is a public
record within the meaning of the California Public Records Act (Chapter 3.5
(commencing with Section 6250) of Division 7 of Title 1 of the Government
Code).

87103.

The board of governors shall render assistance in developing and
implementing equal employment opportunity programs in the community
college districts.

87105.

The board of governors shall adopt all necessary regulations to carry out the
intent of this article and to ensure that each participating community college
district implements processes for ensuring equal employment opportunities.
Nothing in this act shall be construed to require any community college to incur
any costs in excess of the funds allocated by the state for the purposes of this act.

Source: Official California Legidative Information Web Site
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SECTION 87100-87108 (continued)

87106.

(a) The board of governors shall develop systemwide strategies for
encouraging community college students to become qualified for, and seek,
employment as community college faculty or administrators.

(b) The board of governors shall develop and disseminate to community
college districts a model equal employment opportunity plan that accomplishes
at least all of the following:

(1) Compliance with the regulations adopted by the board of governors to
implement this article.

(2) Compliance with the other applicable state and federal
nondiscrimination statutes.

(3) Implementation of the best practices for improving the equality of
opportunity.

(4) Encouragement of districts to take steps reasonably calculated to inform
their students about the opportunity to participate in the Graduate
Assumption Program of Loans for Education authorized by Article 5.5
(commencing with Section 69618) of Chapter 2 of Part 42 and to
participate in other programs developed by the board of governors
pursuant to subdivision (a).

87107.

In order to support the activities required and authorized by this article, the
Employment Opportunity Fund is hereby established. The fund shall include
moneys appropriated in the annual Budget Act or provided, pursuant to Section
87482.7, through transfer. The moneys in the fund shall be administered by the
board of governors for the purpose of promoting equal employment
opportunities in hiring and promotion at community college districts.

87108.
(a) The board of governors shall adopt regulations for the use of the fund.
Those uses may include, but need not be limited to, all of the following:

(1) Activities designed to encourage community college students to become
gualified for, and seek, employment as community college faculty or
administrators.

(2) Outreach and recruitment.

(3) In-service training on equal employment opportunities.

(4) Accommodations for applicants and employees with disabilities.

(5) Activities to promote equal employment opportunities and implement
the requirements of this article.

Source: Official California Legidative Information Web Site
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87108. (continued)

(b) The Board of Governors of the California Community Colleges may use not
more than 25 percent of the revenues in the fund to provide technical assistance,
service, monitoring, and compliance functions. Service functions under this
subdivision may include, but are not necessarily limited to, the provision of a
clearinghouse for advertising community college district job opportunities and
for allowing persons seeking jobs to make known their interest in community
college employment. This clearinghouse shall include a special emphasis on
faculty internship employment opportunities and on reaching students who are
gualified for faculty internship programs. The remaining balance in the fund
may be allocated to the individual community college districts as prescribed by
the board of governors.

Source: Official California Legidative Information Web Site
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SECTION 87350-87351, and 87355-87360

87350.

The plan for a new mechanism of faculty qualifications being developed by the
Chancellor of the California Community Colleges pursuant to Chapter 1465 of
the Statutes of 1986 shall include all of the following:

(a) A transition provision which would grandfather existing bargaining unit
definitions.

(b) Consideration of projected California demographics.

(c) Consideration of affirmative action policies and programs.

87351.
The minimum qualifications for service prescribed by this chapter shall become
operative onJuly 1, 1990.

87355.

Notwithstanding Section 87356, every person authorized to serve as a
community college instructor, librarian, counselor, student personnel worker,
supervisor, administrator, or chief administrative officer under a credential shall
retain the right to serve under the terms of that credential, and, for that purpose,
shall be deemed to possess the minimum qualifications specified for every
discipline or service covered by the credential until the expiration of that
credential. The board of governors shall adopt regulations as necessary to
implement this requirement.

87356.

(a) The board of governors shall adopt regulations to establish and maintain
the minimum qualifications for service as a faculty member teaching credit
instruction, a faculty member teaching noncredit instruction, a librarian, a
counselor, an educational administrator, an extended opportunity programs and
services worker, a disabled students programs and services worker, an
apprenticeship instructor, and a supervisor of health.

(b) The Legislature finds and declares that this section does not create a state-
mandated local program because compensation of faculty will continue to be
determined through the collective bargaining process or meet and confer
sessions.

Source: Official California Legidative Information Web Site
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87357.

(a) In establishing and maintaining minimum qualifications pursuant to Section
87356, the board of governors shall do all of the following:

(1) With regard to minimum qualifications for faculty, the board of
governors shall consult with, and rely primarily on the advice and
judgment of, the statewide Academic Senate. With regard to minimum
qualifications for educational administrators, the board of governors shall
consult with, and rely primarily on the advice and judgment of, an
appropriate statewide organization of administrators. With regard to
minimum qualifications for apprenticeship instructors, the board of
governors shall consult with, and rely primarily on the advice and
judgment of, appropriate apprenticeship teaching faculty and labor
organization representatives. In each case, the board of governors shall
provide a reasonable opportunity for comment by other statewide
representative groups.

(2) The board of governors shall establish a process to review at least every
three years the continued appropriateness of the minimum qualifications,
and the adequacy of the means by which they are administered. The
process shall provide for the appointment of a representative group of
community college faculty, administrators, students, and trustees to
conduct or otherwise assist in the review, including particularly,
representatives of academic senates, collective bargaining organizations,
and statewide faculty associations. In addition, the group shall be broadly
representative of academic and vocational programs in the curriculum
from both urban and rural districts, and representative of ethnic minority
communities.

(b) The board of governors, relying primarily upon the advice and judgment of
the statewide Academic Senate, shall prescribe by regulation a working
definition of the term "discipline" and shall prepare and maintain a list of
disciplines that are "reasonably related"” to one another, as that phrase is used in
the minimum qualifications. The initial list shall be distributed to the
community college districts by July 1, 1989, for their use in applying the
minimum qualifications for hire.

In formulating advice and recommendations to the board of governors
regarding the definition of the term "discipline,” the statewide Academic Senate
shall consult with appropriate statewide organizations representing
administrators and faculty collective bargaining agents. The statewide Academic
Senate shall incorporate the advice of those groups into its recommendations to
the board of governors, particularly as it relates to the practical ramifications of
any proposed definition of the term "discipline” on issues of reassignment,
transfer, and reduction in force.

Source: Official California Legidative Information Web Site
http://www.leginfo.ca.gov/cgi-bin/waisgate WA Sdocl D=33997910348+0+0+0& WA Saction=retrieve



CALIFORNIA CODES
EDUCATION CODE
SECTION 87350-87351, and 87355-87360 (continued)

87357. (continued)

The board of governors, relying primarily upon the advice and judgment of the
statewide Academic Senate, shall prepare and maintain a list of disciplines in
which the master's degree is not generally expected or available. The initial list
shall be distributed to the community college districts by July 1, 1989, for their
use in applying the minimum qualifications for service.

87358.

The board of governors shall periodically designate a team of community
college faculty, administrators, and trustees to review each community college
district's application of minimum qualifications to faculty and administrators.

87359.

The board of governors shall adopt regulations setting forth a process
authorizing local governing boards to employ faculty members and educational
administrators who do not meet the applicable minimum qualifications specified
in the regulations adopted by the board of governors pursuant to Section 87356.
Unless and until amended pursuant to the process described in Section 87357,
the regulations shall require all of the following:

(a) No one may be hired to serve as a community college faculty member or
educational administrator under the authority granted by the regulations unless
the governing board determines that he or she possesses qualifications that are at
least equivalent to the minimum qualifications specified in regulations of the
board of governors adopted pursuant to Section 87356. The criteria used by the
governing board in making the determination shall be reflected in the governing
board's action employing the individual.

(b) The process, as well as criteria and standards by which the governing board
reaches its determinations regarding faculty members, shall be developed and
agreed upon jointly by representatives of the governing board and the academic
senate, and approved by the governing board. The agreed upon process shall
include reasonable procedures to ensure that the governing board relies
primarily upon the advice and judgment of the academic senate to determine
that each individual faculty member employed under the authority granted by
the regulations possesses qualifications that are at least equivalent to the
applicable minimum qualifications specified in regulations adopted by the board
of governors. The process shall further require that the governing board provide
the academic senate with an opportunity to present its views to the governing
board before the board makes a determination, and that the written record of the
decision, including the views of the academic senate, shall be available for
review pursuant to Section 87358.

Source: Official California Legidative Information Web Site
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SECTION 87350-87351, and 87355-87360 (continued)

87359. (continued)
(c) Until a joint agreement is reached and approved pursuant to subdivision
(b), the district process in existence on January 1, 1989, shall remain in effect.

87359.5.

By May 1, 1989, the board of governors shall have reviewed or contracted for
review of, the job relevance of the requirements of Sections 87408, 87408.5,
87408.6, and any other physical fitness tests or examinations, and other
conditions of employment, applicable to community college personnel.

87360.

(a) In establishing hiring criteria for faculty and administrators, district
governing boards shall, no later than July 1, 1990, develop criteria that include a
sensitivity to and understanding of the diverse academic, socioeconomic,
cultural, disability, and ethnic backgrounds of community college students.

(b) No later than July 1, 1990, hiring criteria, policies, and procedures for new
faculty members shall be developed and agreed upon jointly by representatives
of the governing board, and the academic senate, and approved by the governing
board.

(c) Until a joint agreement is reached and approved pursuant to subdivision
(b), the existing district process in existence on January 1, 1989, shall remain in
effect.

Source: Official California Legidative Information Web Site
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Cultural Diversity/Equal Opportunity Policy 4100

The Foothill-De Anza Community College District Board of Trustees values the
contributions that a culturally diverse community of faculty, staff, and administrators
makes to all the students who study at Foothill and De Anza Colleges. The Board of
Trustees desires for students and for all district employees an environment where diverse
cultures, abilities, and needs are respected and where difference offers stimulating
opportunities for learning and personal fulfillment. Therefore, the Board commitsitself to
develop policies and procedures and to act in such ways as to encourage a positive,
harmonious work and learning environment.

With the intent to realize its commitments, the Board of Trustees supports equality in
employment and educational opportunity. The Board believes that effective recruitment
and hiring of a diverse faculty and staff and a vigorous outreach effort to recruit a
similarly diverse student population are, along with appropriate support services,
important means to cultural diversification of the college community and to the
enrollment, retention, and transfer of all students.

The Board expressy solicits the cooperation of all district staff in providing an
environment conducive to open discussion and free of intimidation, harassment, and
unlawful discrimination. Through the cooperation and with the assistance of all district
staff, the Board of Trustees assures al employees and applicants equal opportunity for
employment and promotion--regardless of race, color, sex, religion, national origin, age,
disability, status as Vietnam-era veterans, marital status or sexual orientation.

The Board directs the Chancellor and the college presidents to assume responsibility for
implementing and communicating the Board's policy and commitment. Every
department, division, or organizational unit head shall be responsible for the proper and
effective implementation of the District Cultural Diversity/Equal Opportunity Policy. The
Board requires that the district administrative staff and all agents acting on the Board's
behalf make every effort to ensure that the recruitment, screening, selection, hiring, and
promotional processes for al employment positions are in accordance with the principles
of equal opportunity. Additionally, in keeping with support for student success, the
Board directs that the principles and spirit of this Cultural Diversity/Equal Opportunity
Policy be applied to student admissions and enrollment, financial aid, transfer,
curriculum, and faculty and staff development.

In compliance with this Board policy and consistent with the regulations embodied in
Cdifornia and Federal Equal Opportunity legidlation, the Board directs the staff to
develop and to periodically update a Cultural Diversity/Equal Opportunity Plan. In this
plan there shall be procedures to insure that there is strict compliance with the Board
approved goals and all other aspects of the plan developed by District faculty, staff, and
administrators.

Approved 6/21/62
Amended 6/7/72, 12/3/73, 11/21/77, 2/12/90, 11/18/96, 4/1/02
Reaffirmed 5/5/03
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Employment in Specially Funded Programs 4120

The Board authorizes the employment of personnel for specially funded programs under
provisions of Education Code Section 87470. Such personnel shal be informed in
writing of the special terms and conditions of this employment, including a statement that
such employment will be terminated at the end of the special funding and that such
employment shall not be included in computing service required for attainment of a
classification as a permanent employee of the District.

Education Code Section 87470
Approved 11/21/77

Authorization to Offer Employment 4125

The Board authorizes the Chancellor when necessary, to authorize employment and other
personnel actions pending Board ratification provided he/she has verified that all
appropriate procedures and policies have been followed.

Approved 10/25/61
Amended 12/3/73;11/18/96
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Employment 4130

Administrative Employment

The Foothill-De Anza Community College District seeks a qualified, diverse
administration, faculty and staff dedicated to student success. The District is
committed to an open and inclusive hiring process that supports the goals of
diversity and equal opportunity providing equal consideration and opportunities
for all qualified candidates. The goal of every hiring process is to select the
qualified candidate who best meets the needs of our students.

The faculty, staff and administration recognize the importance of an effective
hiring process that reflects mutual professional responsibility and interest in
achieving the common goal of hiring outstanding administrators who will enhance
the learning experience for all students and fulfill the mission and goals of the
College and the District.

Hiring faculty, classified staff and administrators is accomplished through search
and selection committees which produce a recommendation from the President or
appropriate administrator to the Chancellor to recommend to the Board for
employment.

See Administrative Procedure 4130

Approved 11/18/96
Revised 1/5/98, 4/1/02, 11/4/02

Classified Employment

The Foothill-De Anza Community College District seeks a qualified, diverse
administration, faculty and staff dedicated to student success. The District is
committed to an open and inclusive hiring process that supports the goals of equal
opportunity and diversity providing equal consideration and opportunities for all
qualified candidates. The goal of every hiring process is to select the qualified
candidate who best meets the needs of our students.

The faculty, staff and administration recognize the importance of an effective
hiring process that reflects mutual professional responsibility and interest in
achieving the common goa of hiring outstanding classified staff who will
enhance the learning experience for all students and fulfill the mission and goals
of the College and the District.

Hiring faculty, classified staff and administrators is accomplished through search
and selection committees which produce a recommendation of a final candidate
from the President or appropriate administrator to the Chancellor to recommend
to the Board for employment.

See Administrative Procedure 4130

Approved 11/18/96
Revised 1/5/98, 4/1/02, 11/4/02
Board Policy Manual — printed 8/3/04



Faculty Employment

The Foothill-De Anza Community College District seeks a qualified, culturally
and ethnically diverse faculty and staff dedicated to student success. The District
is committed to an open and inclusive hiring process that supports the goals of
diversity and equal opportunity providing equal consideration and opportunities
for all qualified candidates.

The faculty, staff and administration recognize the importance of an effective
hiring process that reflects mutual professional responsibility and interest in
achieving the common goal of hiring outstanding faculty and staff who best meet
the needs of students. Hiring faculty, classified staff and administrators is
accomplished through search and selection committees which produce a
recommendation from the President or appropriate administrator to forward a
final candidate to the Chancellor to recommend to the Board for employment.

See Administrative Procedure 4130

Approved 11/18/96
Revised 1/5/98, 4/1/02
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Faculty Hiring Qualifications 4135

The Foothill-De Anza Community College District has established the following
minimum hiring qualifications for all faculty positions:

1. Demonstrated sensitivity to, understanding of and respect for the diverse
academic, socioeconomic, cultural, religious, sexual orientation, disability and
ethnic backgrounds of community college students.

2. Minimum qualifications or the equivalent as established by the Statewide
Academic Senate and adopted by the Board of Governors of the California
Community Colleges which are used by department/program faculty to
establish the minimum qualifications for each faculty position. Qualifications
beyond minimum qualifications are reviewed by the Vice Chancellor of
Human Resources and Equal Opportunity or designee for job relatedness and
potential adverse impact on the applicant pool.

3. Commitment to participation in department/program activities and the
participatory governance of the College.

Approved 11/18/96
Revised 1/5/98, 4/1/02

Equivalency 4140

In accordance with Education Code Section 87359 and Section 53430 of the
California Code of Regulation, Title 5, The Foothill-De Anza Community College
District may grant equivalency to the minimum qualifications of a degree and/or
experience required for a position to those applicants who provide conclusive
evidence of equivalency to the minimum qualifications. Equivalency for degree
requirements is based on conclusive evidence that an applicant possesses the
general education and the major course work required for the required degree or
clear and verifiable eminence in the discipline. Equivalency for required
experience is based on conclusive evidence of mastery of the skills of the
vocation for the specific assignment as well as for other courses in the discipline
and extensive and diverse knowledge of the working environment of the vocation.

Approved 4/1/96
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FOOTHILL-DE ANZA COMMUNITY COLLEGE DISTRICT

FULL-TIME FACULTY

EMPLOYMENT POLICY AND HIRING PROCEDURES

The Foothill-De Anza Community College District seeks a qualified and diverse faculty
and staff dedicated to student success. The District is committed to an open and
inclusive hiring process that supports the goals of diversity and equal opportunity
providing equal consideration and opportunities for all qualified candidates.

The faculty, staff, and administration recognize the importance of an effective hiring
process that reflects mutual professional responsibility and interest in achieving the
common goal of hiring outstanding faculty who best meet the needs of students.

Hiring faculty, classified staff, and administrators is accomplished through search and
selection committees which produce a recommendation from the President or
appropriate administrator to forward a final candidate to the Chancellor to recommend
to the Board for employment.

Faculty Hiring Qualifications

The Foothill-De Anza Community College District has established the following
minimum hiring-qualifications for all faculty positions:

1. Demonstrated sensitivity to, understanding of, and respect for the diverse
academic, socioeconomic, cultural, religious, sexual orientation, disability, and
ethnic backgrounds of community college students.

2. Minimum qualifications or the equivalent as established by the Statewide
Academic Senate and adopted by the Board of Governors of the California
Community Colleges which are used by department/program faculty to
establish the minimum qualifications for each faculty position. Qualifications
beyond minimum qualifications are reviewed by the Vice Chancellor of Human
Resources and Equal Opportunity or his/her designee for job relatedness and
potential adverse impact on the applicant pool.

3. Commitment to participation in department/program activities and the shared
governance of the College.
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PROCEDURES

The goal of every hiring process is to select the qualified candidate who best meets the
needs of our diverse student population.

Establishing the Position

1.

2.

Faculty positions are identified by a process established by each College.

Receipt of the Staffing Requisition by Employment Services signals approval to
begin the search process.

Position Announcement

1.

The position announcement is developed through a collaborative process
involving the department/program faculty, the college diversity officer (the
Diversity Coordinator at De Anza College or the Dean of Faculty and Staff at
Foothill College) and/or an Equal Opportunity Representative, the appropriate
administrators, and Employment Services.

The position announcement must include the following:

A description of the position duties and responsibilities

Minimum Qualifications:

a. A statement in accordance with Education Code Section 87360 that

requires that all applicants be sensitive to, understanding of, and have
respect for the diverse academic, socioeconomic, religious, cultural,
disability, sexual orientation, and ethnic backgrounds of community
college students. Departments/programs are encouraged to require
applicants to explain or submit written materials that provide evidence of
such understanding and commitment to diversity.

. Educational requirements as determined by the department/program in

accordance with Education Code Section 87356. Additional desirable
qualifications that are job related and support the responsibilities of the
position may be included. Such qualifications will be monitored by the
Vice Chancellor of Human Resources and Equal Opportunity for adverse
impact.

Provision for presentation of qualifications that are equivalent to the
minimum qualifications.
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d. Legal qualifiers established by Human Resources to comply with federal,
state, and District regulations.

3. The position announcement may also include preferred qualifications that reflect
education, experience, and expertise that would enhance an applicant’s ability to
meet the unique requirements and responsibilities of the position and the needs
of a diverse student population. Preferred qualifications must be reviewed by
the Vice Chancellor of Human Resources and Equal Opportunity or his/her
designee to insure that they will not adversely affect the applicant pool.

4. The position announcement must be approved by 1) the Division Dean or
appropriate administrator, 2) the appropriate Vice President, 3) the college
diversity officer, and 4) the Vice Chancellor of Human Resources and Equal
Opportunity or his/her designee.

SEARCH COMMITTEE

Membership

The Committee shall be established by the department/program faculty in consultation
with the Dean. Search Committees will normally include a majority of Foothill-De
Anza tenured faculty who are experts in the discipline or a related discipline. When
clear and compelling academic and/or professional circumstances warrant, other
faculty, including contract and part-time faculty, may be included on the Search
Committee after consultation between the President of the Academic Senate and the
college President. Special circumstances may include but are not limited to the addition
of discipline expertise and enhancing the diversity of the committee. The Search
Committee may also include other members from outside the department/program as
deemed appropriate by the Committee. The Division Dean shall forward a list of
faculty designated to serve on the Search Committee to the Academic Senate. All
faculty appointments to Search Committees must be confirmed by the Academic Senate.

An Equal Opportunity Representative from outside of the department/program shall
be appointed to the Committee by the College diversity office. If the College diversity
office is unable to assign a Representative, one may be appointed by the Vice
Chancellor of Human Resources and Equal Opportunity or his/her designee.

Every effort must be made to incorporate broad representation on every Search
Committee to bring a variety of perspectives to the assessment of applicant
qualifications. The Academic Senate shall consider diversity, equity, and
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discipline/program recommendations when confirming faculty appointments to search
committees.

The membership of the Search Committee is also submitted to the college diversity
office by the Division Dean. In the event that diversity is not reflected in the Search
Committee, the Committee chair and the President of the Academic Senate (or their
designees) shall meet with the diversity coordinator who will assist in the identification
and recruitment of faculty who may or may not be members of an underrepresented
group but who clearly embrace the concepts of diversity and equal opportunity to serve
on the Committee. Additional faculty members identified through this process must be
confirmed by the Academic Senate.

The Division Dean normally serves as chair of the committee.

The Search Committee should normally have no more than seven (7) members.

Training

All faculty, staff, and administrators involved in faculty hiring must receive training on
equal opportunity, diversity, and the employment process for each Search Committee
on which they serve. Such training will be provided by the Vice Chancellor of Human
Resources and Equal Opportunity or his/her designee at the first meeting of the
Committee. It is the responsibility of the Chair to insure that each Committee member
receives the required training that includes:

Review of District Diversity Vision Statement
Discussion of District commitment to equal opportunity, diversity, and student
success

The search and selection process

Role of the Search Committee

Role of the Selection Committee
Development of screening criteria

Writing effective interview questions
Cultural diversity in the interview process
Role of the Equal Opportunity Representative
Reference checking

Confidentiality

Responsibilities

The Search Committee has the following responsibilities:
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10.

Review the position announcement and identify recruiting sources.

Identify selection criteria based on the minimum and preferred qualifications of
the position in light of the expected duties and responsibilities of the position.
Selection criteria will include an evaluation of the extent to which applicants
demonstrate a sensitivity to, and understanding of, the diverse academic,
socioeconomic, cultural, disability, and ethnic backgrounds of community
college students.

Develop job related interview questions designed to distinguish candidates who
will best meet the needs of the students, the department/division, and the
College.

Determine the subject matter and format of the demonstration of teaching,
counseling, or librarianship skills required of all faculty candidates. The
demonstration should reflect the candidate’s ability to meet the needs of a
diverse student population.

Screen all complete applications to select candidates for interview.

Establish an interview schedule that accommodates all committee members’
schedules including the Equal Employment Representative.

Interview all selected candidates using pre-approved questions. Follow-up
guestions may be used if they are based directly on a candidate's response to a
question, if they do not seek information outside of the scope of the established
hiring criteria, if they are not in violation of equal opportunity guidelines, and if
they do not unnecessarily prolong the interview.

Document assessment of candidates’ performance in the interview.
Conduct reference checks on candidates selected as finalists.

Identify members of the committee to conduct the reference calls

Formulate questions to ask references

Identify references to be called to eliminate duplicate calls

Determine how information is to be shared with full Search Committee and
forwarded to Selection Committee

oo oy

Recommend two or more finalists for consideration by the President. All
recommended finalists must be acceptable to the Search Committee since only a
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candidate recommended by the Search Committee will be hired. An unranked
list of final candidates is forwarded to the President.

11. Each member of the Search Committee is responsible for maintaining the
confidentiality of the interviews as well as evaluative comments made during the
selection process. Such information may be shared only with members of the
Search Committee and the administrators involved. Confidentiality must be
maintained permanently. Each member of the committee agrees to accept and
abide by the statement of guiding principles as noted in Appendix A.

SELECTION COMMITTEE

Membership

The Selection Committee is composed of the President, the appropriate Vice President,
the Search Committee chair, the Equal Opportunity Representative from the Search
committee, and as many faculty from the Search Committee as possible but at least one
faculty member from the Search Committee. This committee should be balanced in its
diversity and will be chaired by the President. The Selection Committee shall generally
have no more than seven (7) members.

Role

The Selection Committee evaluates and validates the candidate’s strengths in meeting
the needs of a diverse student population and the needs of the division,
department/program, and the College.

Responsibilities

The Selection Committee has the following responsibilities:

1. Review interview questions developed by the President to be used in the
Selection Committee interview process.

2. Participate at the President’s direction in the finalists’ interviews to evaluate and
validate the academic and professional qualifications of each candidate and
his/her strengths in meeting the diverse needs of the students of the
division/program.

3. Evaluate the finalists in an open and collaborative discussion. Before a final
decision is reached the Equal Opportunity Representative will review the process
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to determine that all candidates were treated fairly and equally and that the
process yielded candidates able to meet the needs of a diverse student
population.

4. Advise the President after completion of the interviews. If there is not
consensus, the President may decide to interview the finalists a second time;
review the interview pool in consultation with the Search Committee for
additional finalists; re-open the search; or select one of the finalists. If additional
candidates are identified from the applicants and/or interview pool they must be
acceptable to the Search Committee to be forwarded to the Selection Committee.

5. In the event that a hiring process results in more than one candidate who meets
the present or expected needs in the same discipline, the President may
determine to increase the number of available positions. In this event, the
members of both the Search and Selection committees shall be consulted before
any additional candidate is selected.

6. Each member of the Selection Committee is responsible for maintaining the
confidentiality of the interviews as well as evaluative comments made during the
selection process. Such information may be shared only with members of the
Selection Committee and the administrators involved. Confidentiality must be
maintained permanently. Each member of the committee agrees to accept and
abide by the statement of guiding principles as noted in Appendix A.

PROCESS

Recruitment and Advertising

Faculty positions are advertised for a minimum of eight weeks. In unusual or
extenuating circumstances, the time frame may be reduced to not less than six weeks
with the approval of the President and the Vice Chancellor of Human Resources and
Equal Opportunity.

Position announcements are mailed to colleges, universities, and organizations
committed to providing equal employment opportunities to a wide range of applicants.
In addition, positions are advertised locally and in professional journals and related
publications, in The Chronicle of Higher Education, and on the Internet as recommended
by the Search Committee, department faculty and the College President.
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Department/program faculty and administrators are expected to contact appropriate
organizations to assist in identifying qualified candidates and to disseminate
information regarding the position.

Applications

Employment Services accepts applications and supplemental materials until 4:30 PM on
the closing date.

Employment Services will review the composition of the applicant pool to ensure that
any failure to obtain projected representation for any monitored group is not due to
discriminatory recruitment procedures. If necessary, the application closing date shall
be extended and additional recruitment shall be conducted. (A “monitored group”
means those groups identified by state and federal regulations for which monitoring
and reporting are required.) After the pool is approved, Employment Services shall
forward all complete applications to the Search Committee for screening.

Screening

Screening criteria and interview questions must be completed and approved by the
Equal Opportunity Representative before the Search Committee can access the
applications. Screening criteria are developed from the position description and the
qualifications and requirements listed in the position announcement. Screening criteria
help members to review each application objectively. The screening criteria must be
listed on an appropriate screening form that must be used by each member of the
Committee. Each committee member must participate in the screening process.

The Committee selects applicants to interview who will best meet the needs of the
students, the department/program, and the College. Committees will consider the
special needs of the division/department/program and the student population to be
served in the selection of candidates.

The Equal Opportunity Representative reviews the pool selected for interview with the
college diversity office to ensure that no screening or selection criteria has adversely
affected any monitored group. The Equal Opportunity Representative and the College
diversity coordinator may recommend that the search be suspended until steps are
taken to remedy the problem. Additional steps may include a discussion with the Vice
Chancellor of Human Resources and Equal Opportunity or his/her designee regarding
the overall composition of the applicant pool and the screening criteria or procedures
that have produced an adverse impact. The Committee may decide to interview
additional candidates or recommend that further recruitment be initiated before
proceeding.
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Interviews

Interviews are scheduled by the Chair of the Search Committee. Each candidate must
be provided the same interview information and offered a choice of interview times
whenever possible.

All members of the Search Committee must be present for all interviews. If a member
misses an interview, that committee member is removed from the Search Committee. If
the Committee member is to be replaced by a faculty employee, the appointment must
be confirmed by the Academic Senate.

Each member of the Committee documents the interview in a format agreed upon by
the Committee.

After interviews are completed members of the Search Committee discuss and evaluate
the qualifications of the candidates including how candidates will meet the needs of a
diverse student population.

If the Search Committee is not satisfied with the interviewed candidates the Committee
may:

Review the applicant pool to ensure that qualified applicants have not been
overlooked;

If applicable, request to have any additional complete applications that have
been submitted since the first review date forwarded for screening;

Request that Employment Services contact applicants with incomplete
applications to request the missing application materials; or

Extend or re-open the search.

The Search Committee identifies two or more candidates to meet with the Selection
Committee for further assessment.

The Equal Opportunity Representative reviews the finalist pool to determine whether
any selection criteria or procedures used in the interview phase has had an adverse
impact on any monitored group. If the Equal Opportunity Representative believes that
adverse impact exists, he/she shall consult with the Committee Chair, the diversity
coordinator, and the Vice Chancellor of Human Resources and Equal Opportunity or
his/her designee to determine whether additional steps should be taken to ensure equal
employment opportunity.
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An unranked list of finalists is forwarded to the President who convenes the Selection
Committee. The Search Committee Chair returns all the screening and interview forms
and all other non-finalists application materials to Employment Services.

All members of the Selection Committee must be present for all interviews and
subsequent discussions. If a member misses an interview he/she is removed from the
Committee.

Reference Checking

Reference checks must be completed in accordance with the policies and principles of
equal opportunity. Reference information must be held in strict confidence within the
committee.

Final Selection

The President will make the final decision on the candidates and forward the selected
candidate to the Chancellor for recommendation to the Board

The President or designee may extend a tentative offer of employment to the selected
candidate pending approval by the Board of Trustees. Any offer prior to Board
approval must be clearly stated as a tentative offer contingent on Board approval.

Approved by the Board of Trustees January 5, 1998
Revised August 23, 2004
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APPENDIX A
FULL-TIME FACULTY
EMPLOYMENT PoLICY AND HIRING PROCEDURES

GUIDING PRINCIPLES
SEARCH AND SELECTION COMMITTEE MEMBERS

Each committee member agrees to act in the best interest of the College and the District in
selecting a candidate who best meets the needs of the diverse students we serve.

Each committee member understands that search and selection is a confidential process subject
to laws and regulations on privacy and access (Title 5, California Code of Regulations, Section
53023(a); California Government Code, Section 6254).

Specifically, each member agrees not to discuss or in any way release information to any non-
authorized person regarding:

1.  Written materials turned in by the applicant or evaluations made by the committee
members about applicants;

2. Oral discussions by or about applicants or committee members during or following the
interview process; and

3. Any other information that relates to the search and selection process including the names
of applicants.

Each committee member agrees if approached by any non-authorized person to discuss any of
the above, the member is to refer the individual to Human Resources.

Each committee member understands that failure to maintain confidentiality will not only
jeopardize the search and selection process but also could result in violation of Federal or State
regulations and incur liability on behalf of the District. It is also understood that even the
perception that confidentiality has been breached may jeopardize the hiring process. Therefore,
each committee member agrees to call to the attention of the Vice Chancellor of Human
Resources and Equal Opportunity, any action which might be interpreted as a breach of
confidentiality.

Each committee member agrees to comply with Equal Opportunity policies and procedures
assuring compliance with the hiring process as outlined in the District’s hiring policy and
procedures.

Each committee member agrees to operate in an objective and unbiased manner throughout the
process and understands that any compromise in objectivity or demonstration of unlawful bias
may threaten the process.

Each committee member understands that the process may be stopped at any time based on
perceived discrimination against one or more candidates, or if deviation from District
procedures has occurred.
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SECTION 111

ADMINISTRATIVE
EMPLOYMENT POLICY
AND HIRING PROCEDURES



FOOTHILL-DE ANZA COMMUNITY COLLEGE DISTRICT
ADMINISTRATIVE

EMPLOYMENT POLICY AND HIRING PROCEDURES

The Foothill-De Anza Community College District seeks a qualified and diverse
administration, faculty, and staff dedicated to student success. The District is
committed to an open and inclusive hiring process that supports the goals of diversity
and equal opportunity providing equal consideration and opportunities for all qualified
candidates. The goal of every hiring process is to select the qualified candidate who
best meets the needs of our students.

The faculty, staff, and administration recognize the importance of an effective hiring
process that reflects mutual professional responsibility and interest in achieving the
common goal of hiring outstanding administrators who will enhance the learning
experience for all students and fulfill the mission and goals of the College and the
District.

Hiring faculty, classified staff, and administrators is accomplished through search and
selection committees which produce a recommendation from the President or other
appropriate administrator to the Chancellor to recommend to the Board for
employment.

Hiring Qualifications

The Foothill-De Anza Community College District has established the following hiring
qualifications for all administrative positions:

1. Demonstrated sensitivity to, understanding of, and respect for the diverse
academic, socio-economic, cultural, disability, religious, sexual orientation, and
ethnic backgrounds of community college students.

2. Minimum qualifications in accordance with Education Code Section 87356 for
Educational Administrators. All minimum and preferred qualifications are
reviewed by the Vice Chancellor of Human Resources and Equal Opportunity or
his/her designee for job relatedness and potential adverse impact on the
applicant pool.
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3. Commitment to participation in the shared governance of the College and the
District.

PROCEDURES
Establishing the Position
1. Administrator positions are identified by a process established by each College
and Central Services.
2. Administrator positions are appropriately evaluated by the Administrative

Classification Committee prior to being announced.

3. Receipt of the Staffing Requisition by Employment Services signals approval to
begin the search process.

Position Announcement

1. The position announcement is developed through a collaborative process
involving the appropriate administrator(s), the diversity officer and/or an Equal
Opportunity Representative, and Employment Services.

2. The position announcement must include the following:
A description of the position duties and responsibilities
Minimum Qualifications

a. A statement in accordance with Education Code Section 87360 that
requires that all applicants be sensitive to, understanding of, and have
respect for the diverse academic, socio-economic, cultural, disability,
religious, sexual orientation, and ethnic backgrounds of community
college students. The announcement should include a requirement that
all applicants explain or submit written materials that provide evidence of
such understanding and commitment to diversity;

b. Educational requirements as determined by the appropriate administrator
in accordance with Education Code Section 87356. Additional desirable
qualifications that are job related and support the responsibilities of the
position may be included; and
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c. Provision for presentation of qualifications that are equivalent to the
minimum qualifications.

Legal qualifiers, established by Human Resources to comply with
federal, state, and District regulations.

3. The position announcement may also include preferred qualifications that reflect
education, experience, and expertise that would enhance an applicant’s ability to
meet the unique requirements and responsibilities of the position. Preferred
qualifications must be reviewed by the Vice Chancellor of Human Resources and
Equal Opportunity or his/her designee to insure that they will not adversely
affect the applicant pool.

4. The position announcement must be approved by the appropriate administrator
(Division Dean, Vice President or President, Vice Chancellor or Chancellor), and
the Vice Chancellor of Human Resources and Equal Opportunity or his/her
designee.

SEARCH COMMITTEE

Membership

Search Committees for administrative positions will be established and convened by the
appropriate College or District administrator or his/her designee. Administrative
positions that have broad impact on faculty, the instructional program, and student
learning shall have appropriate representation of the faculty (which may include full
time, part-time, tenured, or probationary faculty) most likely to be affected by the
administrator. Classified staff, administrators, and students, when appropriate, shall
also serve on the Committee.

The administrator shall forward a list of faculty designated to serve on the Search
Committee to the Academic Senate. All faculty appointments to Search Committees
must be confirmed by the Academic Senate. The administrator shall also notify the
Classified Senates of classified staff serving on administrative search committees.

An Equal Opportunity Representative from outside of the department/program shall
be appointed to the Committee by the College diversity office (the Diversity
Coordinator at De Anza College, the Dean of Faculty and Staff at Foothill College, and
the Vice Chancellor of Human Resources and Equal Opportunity in the District Office).
If the College diversity office is unable to assign a Representative, one may be
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appointed by the Vice Chancellor of Human Resources and Equal Opportunity or
his/her designee.

Every effort must be made to incorporate broad representation on every Search
Committee to bring a variety of perspectives to the assessment of applicant
qualifications. The administrator shall consider such broad representation when
seeking appointments to search committees.

The membership of the Search Committee is submitted to the college diversity office by
the appropriate administrator. When broad representation is not reflected in the Search
Committee membership, the administrator shall meet with the diversity coordinator
who will assist in the identification and recruitment of employees who clearly embrace
the concepts of diversity and equal opportunity to serve on the Committee. If
additional faculty members are identified through this process they must be confirmed
by the Academic Senate.

The supervising administrator normally serves as Chair of the committee.

The Search Committee should normally have no more than seven (7) members.

Training

All faculty, staff, and administrators involved in hiring administrators must receive
training on equal opportunity, diversity, and the employment process for each Search
Committee on which they serve. Such training will be provided by the Vice Chancellor
of Human Resources and Equal Opportunity or his/her designee at the first meeting of
the Committee. It is the responsibility of the Chair to insure that each Committee
member receives the required training that includes:

Review of District Diversity Vision Statement
Discussion of District commitment to equal opportunity, diversity and student
success

The search and selection process

Role of the Search Committee

Role of the Selection Committee
Development of screening criteria

Writing effective interview questions
Cultural diversity in the interview process
Role of the Equal Opportunity Representative
Reference checking

Confidentiality

Foothill-De Anza Community College District 4
Hiring Policy Manual
Administrative Employment Policy and Hiring Procedures



Responsibilities

The Search Committee has the following responsibilities:

1.

Review the position announcement and identify recruiting sources.

Identify selection criteria based on the minimum and preferred qualifications of
the position in light of the expected duties and responsibilities of the position.
Selection criteria will include an evaluation of the extent to which applicants
demonstrate a sensitivity to, and understanding of, the diverse academic, socio-
economic, cultural, disability, religious, sexual orientation, and ethnic
backgrounds of community college students.

Develop job related interview questions designed to distinguish candidates who
will best meet the needs of diverse students, the department/division, the
College, and the District.

Determine whether to require candidates to make a presentation to the
Committee in addition to responding to interview questions. When appropriate,
the presentation should require the candidate to incorporate his/her ability to
serve a diverse student population.

Screen all applications to select candidates for interview.

Establish an interview schedule that accommodates all committee members’
schedules including the Equal Opportunity Representative.

Interview all selected candidates using pre-approved questions. Follow-up
guestions may be used if they are based directly on a candidate's response to a
question, if they do not seek information outside of the scope of the established
hiring criteria, if they are not in violation of equal employment guidelines, and if
they do not unnecessarily prolong the interview.

Document/record assessment of candidates in the interview process.
When requested, conduct reference checks on candidates selected as finalists.

Identify members of the committee to conduct the reference calls;

Formulate questions to ask references;

Identify references to be called to eliminate duplicate calls; and

Determine how information is to be shared with full Search Committee and
forwarded to Selection Committee.

oo oy
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10. Recommend the finalists (more than one) for consideration by the President.
Any exception to this recommendation process must be approved by the
President. For administrative positions in Central Services, the finalists are
forwarded to the Chancellor or Vice Chancellor. For Central Services or
“District” positions substitute the titles of Chancellor or Vice Chancellor for
“President” throughout this document. All recommended finalists must be
acceptable to the Search Committee since only a candidate recommended by the
Search Committee will be hired. An unranked list of final candidates is
forwarded to the President.

11. Each member of the Search Committee is responsible for maintaining the
confidentiality of the interviews as well as evaluative comments made during the
selection process. Such information may be shared only with members of the
Search Committee and the administrators involved. Confidentiality must be
maintained permanently. Each member of the committee will receive and agree
to abide by a statement of guiding principles as noted in Appendix A.

SELECTION COMMITTEE

Membership

The Selection Committee is established and convened by the President (Vice Chancellor
or Chancellor for Central Services positions) and includes the appropriate
administrator, the Search Committee chair, the Equal Opportunity Representative from
the Search committee and at least one member from the Search Committee. This
committee should be balanced in its diversity and will be chaired by the President. The
Selection Committee shall generally have no more than seven (7) members.

Role

The Selection Committee evaluates and validates the candidate’s strengths in meeting
the needs of a diverse student population and the needs of the division,
department/program, and the College.

Responsibilities

The Selection Committee has the following responsibilities:

1. Review interview questions developed by the President to be used in the
Selection Committee interview process.
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Participate at the President’s direction in the finalists’ interviews to evaluate and
validate the academic and professional qualifications of each candidate and
his/her strengths in meeting the diverse needs of students in the
division/program.

Evaluate the finalists in an open and collaborative discussion. Before a final
decision is reached, the Equal Opportunity representative will review the process
to determine that all candidates were treated fairly and equally and that the
process yielded candidates able to meet the needs of a diverse student
population.

Advise the President after completion of the interviews. If there is not
consensus, the President may decide, in consultation with the Selection
Committee, to interview the finalists a second time; review the interview pool in
consultation with the Search Committee for additional candidates; re-open the
search; or select one of the finalists.

Each member of the Selection Committee is responsible for maintaining the
confidentiality of the interviews as well as evaluative comments made during the
selection process. Such information may be shared only with members of the
Selection Committee and the administrators involved. Confidentiality must be
maintained permanently. Each member will receive and agree to abide by a
statement of guiding principles as noted in Appendix A.

PROCESS

Recruitment and Advertising

Administrative positions are advertised for a minimum of eight (8) weeks. In unusual
or extenuating circumstances, the time frame may be reduced to not less than six (6)
weeks with the approval of the President or Chancellor and the Vice Chancellor of
Human Resources and Equal Opportunity.

Position announcements are mailed to colleges, universities, and organizations
committed to providing equal employment opportunities to a wide range of applicants.
In addition, positions are advertised locally and in professional journals and related
publications, in The Chronicle of Higher Education, and on the Internet as recommended
by the Search Committee and the President.
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Faculty, administrators, and classified staff are expected to contact appropriate
organizations to assist in identifying qualified candidates and to disseminate
information regarding the position.

Applications

Employment Services accepts applications and supplemental materials until 4:30 PM on
the closing date.

Employment Services will review the composition of the applicant pool to ensure that
any failure to obtain projected representation for any monitored group is not due to
discriminatory recruitment procedures. If necessary, the application closing date shall
be extended and additional recruitment shall be conducted. (A “monitored group”
means those groups identified by state and federal regulations for which monitoring
and reporting are required.) After the pool is approved, Employment Services shall
forward all complete applications to the Search Committee for screening.

Screening

Screening criteria and interview questions must be completed and approved by the
Equal Opportunity Representative before the Search Committee can access the
applications. Screening criteria must be job related and are developed from the position
description and the qualifications and requirements listed in the position
announcement. Screening criteria help members to review each application objectively.
The screening criteria must be listed on an appropriate screening form that must be
used by each member of the Committee. Each committee member must participate in
the screening process.

The Committee selects applicants to interview who will best meet the needs of the
students, the division, the College and/or the District. Committees will consider the
other special needs of the division/department/program and the student population to
be served in the selection of candidates.

The Equal Opportunity Representative reviews the pool selected for interviews with the
college diversity office to insure that no screening or selection criteria has adversely
affected any monitored group. The Equal Opportunity Representative and the College
diversity coordinator may recommend that the search be suspended until steps are
taken to remedy any adverse impact. Additional steps may include a discussion with
the Vice Chancellor of Human Resources and Equal Opportunity or his/her designee
regarding the overall composition of the applicant pool and the screening criteria or
procedures that have produced an adverse impact. The Committee may decide to
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interview additional candidates or recommend that further recruitment be initiated
before proceeding.

Interviews

Interviews are scheduled by the Chair of the Search Committee. Each candidate must
be provided the same interview information and offered a choice of interview times
whenever possible.

All members of the Search Committee must be present for all interviews. If a member
misses an interview, that committee member is removed from the Search Committee.

Each member of the Committee documents the interview in a format agreed upon by
the Committee.

After interviews are completed, members of the Search Committee discuss and evaluate
the qualifications of the candidates including how candidates will meet the needs of a
diverse student population.

If the Search Committee is not satisfied with the interviewed candidates, the Committee
may:

Review the applicant pool to ensure that qualified applicants have not been
overlooked;

If applicable, request to have any additional complete applications that have
been submitted since the first review date forwarded for screening;

Request that Employment Services contact applicants with incomplete
applications to request the missing application materials; or

Extend or re-open the search.

The Search Committee identifies two or more candidates to meet with the Selection
Committee for further assessment.

The Equal Opportunity Representative reviews the finalist pool to determine whether
any selection criteria or procedures used in the interview phase has had an adverse
impact on any monitored group. If the Equal Opportunity Representative believes that
adverse impact exists, he/she shall consult with the Committee Chair, the diversity
coordinator and the Vice Chancellor of Human Resources and Equal Opportunity or
his/her designee to determine whether additional steps should be taken to ensure equal
employment opportunity.
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An unranked list of finalists is forwarded to the President who convenes the Selection
Committee. As noted above any exceptions to this process must be approved by the
President and/or Chancellor or their designees. The Search Committee Chair returns
all the screening and interview forms and all other non-finalists application materials to
Employment Services.

All members of the Selection Committee must be present for all interviews and
subsequent discussions. If a member misses an interview he/she is removed from the
Committee.

Reference Checking

Reference checks must be completed in accordance with the policies and principles of
equal opportunity. Reference information must be held in strict confidence within the
committee.

Final Selection

The President (Vice Chancellor or Chancellor) will make the final decision on the
candidates and forward the selected candidate to the Chancellor for recommendation to
the Board.

The President or his/her designee may extend a tentative offer of employment to the
selected candidate pending approval by the Board of Trustees. Any offer prior to Board
approval must be clearly stated as a tentative offer contingent on Board approval.

Approved by the Chancellor’s Advisory Council February 20, 1998
Revised August 31, 2004
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APPENDIX A
ADMINISTRATIVE
EMPLOYMENT POLICY AND HIRING PROCEDURES

GUIDING PRINCIPLES
SEARCH AND SELECTION COMMITTEE MEMBERS

Each committee member agrees to act in the best interest of the College and the District in
selecting a candidate who best meets the needs of the diverse students we serve.

Each committee member understands that search and selection is a confidential process subject
to laws and regulations on privacy and access (Title 5, California Code of Regulations, Section
53023(a); California Government Code, Section 6254).

Specifically, each member agrees not to discuss or in any way release information to
any non-authorized person regarding:

1.  Written materials turned in by the applicant or evaluations made by the
committee members about applicants;

2. Oral discussions by or about applicants or committee members during or
following the interview process, and

3. Any other information that relates to the search and selection process including the
names of applicants.

Each committee member agrees if approached by any non-authorized person to discuss any of
the above, the member is to refer the individual to Human Resources.

Each committee member understands that failure to maintain confidentiality will not only
jeopardize the search and selection process but also could result in violation of Federal or State
regulations and incur liability on behalf of the district. It is also understood that even the
perception that confidentiality has been breached may jeopardize the hiring process. Therefore,
each committee member agrees to call to the attention of the Vice Chancellor of Human
Resources and Equal Opportunity any action which might be interpreted as a breach of
confidentiality.

Each committee member agrees to comply with Equal Opportunity policies and procedures
assuring compliance with the hiring process as outlined in the District’s hiring policy and
procedures.

Each committee member agrees to operate in an objective and unbiased manner throughout the
process and understands that any compromise in objectivity or demonstration of unlawful bias
may threaten the process.

Each committee member understands that the process may be stopped at any time based on
perceived discrimination against one or more candidates, or if deviation from District
procedures has occurred.
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SECTION IV

CLASSIFIED STAFF
EMPLOYMENT POLICY
AND HIRING PROCEDURES



FOOTHILL-DE ANZA COMMUNITY COLLEGE DISTRICT
CLASSIFIED STAFF

EMPLOYMENT POLICY AND HIRING PROCEDURES

The Foothill-De Anza Community College District seeks a qualified and diverse
administration, faculty, and staff dedicated to student success. The District is
committed to an open and inclusive hiring process that supports the goals of equal
opportunity and diversity, providing equal consideration and opportunities for all
qualified candidates. The goal of every hiring process is to select the qualified
candidate who best meets the needs of our students.

The faculty, staff, and administration recognize the importance of an effective hiring
process that reflects mutual professional responsibility and interest in achieving the
common goal of hiring outstanding classified staff who will enhance the learning
experience for all students and fulfill the mission and goals of the College and the
District.

Hiring faculty, classified staff, and administrators is accomplished through search and
selection committees which produce a recommendation of a final candidate from the
President, or other appropriate administrator, to the Chancellor to recommend to the
Board for employment.

Hiring Qualifications

The Foothill-De Anza Community College District has established the following hiring
qualifications for all classified" staff positions:

1. Demonstrated sensitivity to, understanding of and respect for the diverse
academic, socioeconomic, cultural, religious, sexual orientation, disability, and
ethnic backgrounds of community college students.

2. Education and experience as well as skills, knowledge, and abilities as identified
in the approved Classification Description for the position.

L A classified position is defined in accordance with Education Code Section 88003
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PROCEDURES

The goal of every hiring process is to select the qualified candidate who best meets the
needs of our diverse student population.

Establishing the Position

1. Classified staff positions are identified by a process established by each College
and Central Services.

2. Receipt of the Staffing Requisition by Employment Services signals approval to
begin the search process.

Position Announcement

1. The position announcement is developed by the appropriate administrators in
consultation with the Classification Specialist and Employment Services.

The Position Announcement describes the specific position and outlines
requirements of skill, knowledge, and ability unique to the position.

Administrators who seek to change minimum education and experience
requirements must consult the Classification Specialist to determine if such
changes impact the level of classification.

2. The position announcement must include the following:
A description of the position duties and responsibilities
Minimum Qualifications

a. A statement in accordance with Education Code Section 87360 that
requires that all applicants be sensitive to, understanding of and have
respect for the diverse academic, socioeconomic, cultural, disability,
religious, sexual orientation, and ethnic backgrounds of community
college students. The announcement should include a requirement that
all applicants explain or submit written materials that provide evidence of
such understanding and commitment to diversity.

b. Educational and experience requirements as determined by the
classification. Additional desirable qualifications that are job related and
support the responsibilities of the position should be included.
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c. Legal qualifiers, established by Human Resources to comply with federal,
state, and District regulations.

3. The position announcement may also include preferred qualifications that reflect
education, experience, and expertise that would enhance an applicant’s ability to
meet the unique requirements and responsibilities of the position and the needs
of a diverse student population. Preferred qualifications must be reviewed by
the Vice Chancellor of Human Resources and Equal Opportunity or his/her
designee to insure that they will not adversely affect the applicant pool.

SEARCH COMMITTEE

Membership

Search Committees for classified positions will be established and convened by the
appropriate College or District administrator or his/her designee. Classified staff,
faculty, administrators, and students, when appropriate, may serve on the Committee.
The Committee must have at least three members: the chair, a representative from the
bargaining unit in which the position resides (SEIU, CSEA or Teamsters), and an Equal
Opportunity Representative. The Committee should also include representation from
those employees or employee groups who are served by or otherwise interact with the
position, which may include another employee from the same classification.

The supervising administrator normally serves as chair of the committee.

An Equal Opportunity Representative from outside of the department/program
shall be appointed to the Committee by the College diversity office (the Diversity
Coordinator at De Anza College, the Dean of Faculty and Staff at Foothill
College, and the Vice Chancellor of Human Resources and Equal Opportunity in
the District Office). If the College diversity office is unable to assign a
Representative, one may be appointed by the Vice Chancellor of Human
Resources and Equal Opportunity or his/her designee.

For SEIU and Teamster positions, a representative from the bargaining unit who
iIs not an employee in the same department/program will be appointed by an
officer of the union. Unless otherwise directed, the Committee Chair contacts the
Chief Steward at De Anza, Foothill, or Central Services to appoint a
representative from that location (if unavailable, contact the Chapter Chair).

For CSEA positions, the Committee chair contacts the President of the union.
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The same employee may not serve dual roles on the committee as bargaining unit
representative and Equal Opportunity representative.

If faculty are asked to serve, the administrator shall forward a list of faculty designated
to serve on the Search Committee to the Academic Senate. All faculty appointments to
Search Committees must be confirmed by the Academic Senate.

Every effort must be made to incorporate broad representation on every Search
Committee to bring a variety of perspectives to the assessment of applicant
gualifications.

The Search Committee should normally have no more than seven (7) members for SEIU
positions or four (4) members for CSEA positions.

Training

All faculty, staff, and administrators involved in hiring classified staff must receive
training on diversity and the employment process for each Committee on which they
serve. Such training will be provided by Human Resources personnel at the first
meeting of the Committee. It is the responsibility of the Chair to insure that each
Committee member receives the required training that includes:

Review of District Diversity Vision Statement
Discussion of District commitment to equal opportunity, diversity, and student
success

The search and selection process

Role of the Search Committee

Role of the Selection Committee
Development of screening criteria

Writing effective interview questions
Cultural diversity in the interview process
Role of the Equal Opportunity Representative
Reference checking

Confidentiality

Responsibilities

The Search Committee has the following responsibilities:

1. Review the position announcement.
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Identify screening criteria based on the minimum and preferred qualifications of
the position in light of the expected duties and responsibilities of the position.
Screening criteria will include an evaluation of the extent to which applicants
demonstrate a sensitivity to, and understanding of, the diverse academic,
socioeconomic, cultural, disability, religious, sexual orientation, and ethnic
backgrounds of community college students.

Develop job related interview questions designed to distinguish candidates who
will best meet the needs of the students, the department/division, the College,
and the District.

Determine whether to require candidates to perform a skills test or make a
presentation in addition to responding to interview questions. When appropriate
such demonstrations should reflect the candidate’s ability to work effectively in a
diverse community college environment.

Screen all applications to select candidates for interview. Permanent employees
of the District who meet minimum qualifications shall be granted an interview
by the Search Committee. The Union representative on the committee shall
monitor the inclusion of internal candidates who meet the minimum
gualifications.

Establish an interview schedule that accommodates all committee members’
schedules including the Equal Opportunity Representative.

Interview all selected candidates using only the questions previously agreed
upon by the committee members. Follow-up questions may be used if they are
based directly on a candidate's response to a question, if they do not seek
information outside of the scope of the established hiring criteria, if they are not
in violation of equal opportunity guidelines, and if they do not unnecessarily
prolong the interview.

Recommend a candidate for selection to the appropriate administrator.

Maintain confidentiality of the interviews as well as evaluative comments made
during the selection process. Such information may be shared only with
members of the Search Committee and the administrators involved.
Confidentiality must be maintained permanently. Each member of the
committee will receive and agree to abide by the statement of guiding principles
as noted in Appendix B.
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Reference Checks

Reference checks are made by the appropriate administrator upon the recommendation
of the selected candidate by the Committee.

Selection

If not serving as Chair, the appropriate administrator shall meet with the Search
Committee to review the Committee’s recommendation. The administrator may act
upon the Committee’s recommendation to select a candidate. In the unusual event that
the administrator disagrees or requires additional information, the administrator may
choose to invite some candidates to a second interview. Second interview procedures
are contained in Appendix A.

PROCESS

Recruitment and Advertising

Classified staff positions are advertised for a minimum of three (3) weeks.

Notification of position openings is mailed to colleges, universities, and organizations
committed to providing equal employment opportunities to a wide range of applicants.
In addition, positions are advertised locally and in professional journals and related
publications when appropriate, and on the Internet as recommended by the
administrator.

Applications

Employment Services accepts applications and supplemental materials until 4:30 PM on
the closing date.

Employment Services will review the composition of the applicant pool to ensure that
any failure to obtain projected representation for any monitored group is not due to
discriminatory recruitment procedures. If necessary, the application closing date shall
be extended and additional recruitment shall be conducted. (A “monitored group”
means those groups identified by state and federal regulations for which monitoring
and reporting are required). After the pool is approved, all complete applications will
be forwarded to the Search Committee for screening.
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Screening

Screening criteria and interview questions must be completed and approved by the
Equal Opportunity Representative before the Search Committee can access the
applications. Screening criteria must be job related and_are developed from the position
description and the qualifications and requirements listed in the position
announcement. Screening criteria help members to review each application objectively.
The screening criteria must be listed on an appropriate screening form that must be
used by each member of the Committee. Each committee member must participate in
the screening process.

The Committee selects applicants to interview who will best meet the needs of the
students, the division, and the College. Committees will consider the special needs of
the division/department/program and the student population to be served in the
selection of candidates. Permanent employees of the District who meet minimum
qualifications shall be granted an interview by the Search Committee.

The Equal Opportunity Representative reviews the pool selected for interview to ensure
that no screening or selection criteria has adversely affected any monitored group. The
Equal Opportunity Representative may recommend that additional candidates be
interviewed or that further recruitment be initiated before proceeding.

Interviews

Interviews are scheduled by the Chair of the Search Committee. Each candidate must
be provided the same interview information and offered a choice of interview times
whenever possible.

All members of the Search Committee must be present for all interviews. If a member
misses an interview, that committee member is removed from the Search Committee. If
the Committee member is to be replaced with a faculty employee, the appointment
must be confirmed by the Academic Senate.

Each member of the Committee documents the interview evaluation in a format agreed
upon by the Committee.

After interviews are completed, members of the Search Committee discuss and evaluate
the qualifications of the candidates including how candidates will meet the needs of a
diverse student population.

If the Search Committee is not satisfied with the interviewed candidates, the Committee
may:
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Review the applicant pool to ensure that qualified applicants have not been
overlooked,;

If applicable, request to have any additional complete applications that have
been submitted since the first review date forwarded for screening;

Request that Employment Services contact applicants with incomplete
applications to request the missing application materials; or

Extend or re-open the search.

The Search Committee recommends a selected candidate(s) to the hiring administrator.

The Equal Opportunity Representative reviews the selected candidate(s) to determine
whether any selection criteria or procedures used in the interview phase has had an
adverse impact on any monitored group. If the Equal Opportunity Representative
believes that adverse impact exists, he/she shall consult with the committee Chair, the
diversity coordinator and the Vice Chancellor of Human Resources and Equal
Opportunity or his/her designee to determine whether additional steps should be taken
to ensure equal employment opportunity.

The Search Committee Chair returns all the screening and interview forms and all other
non-finalist application materials to Employment Services.

Reference Checking

Reference checks must be completed in accordance with the policies and principles of
equal opportunity. Reference information must be held in strict confidence within the
committee.

Final Selection

The appropriate administrator will make the final decision on the candidates and notify
Human Resources to forward the selection to the Board of Trustees for approval.

The administrator may extend an offer of employment to the selected candidate
pending approval by the Board of Trustees. When candidates begin employment prior
to Board approval they must be clearly informed that continued employment is
contingent on Board approval.

Approved by the Chancellor's Advisory Council February 20, 1998
Revised August 23, 2004
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APPENDIX A
CLASSIFIED STAFF
EMPLOYMENT PoLicY AND HIRING PROCEDURES

SECOND INTERVIEWS

If second interviews are conducted, the Equal Opportunity Representative and the
bargaining unit representative must be present. Other members of the search
committee may also attend if invited by the administrator.

Second Interview Process

1.

The administrator will develop a series of questions for the interview, which will
be reviewed by the Equal Opportunity Representative and the bargaining unit
representative.

Second interview committee members will participate at the administrators’
direction in the finalists’ interviews to evaluate and validate qualifications of
each candidate and his or her strengths in meeting the challenges of the position
and the needs of a diverse student population.

Candidates will be evaluated in an open and collaborative discussion. Before a
final decision is reached, the Equal Employment Representative will review the
process to verify that the principles of equal employment opportunity were
honored throughout the process.

If the administrator and the committee members do not reach consensus, the
administrator may:

1.

Request that the Committee members review the applicant and interview pool
for additional candidates;

Re-open the search; or

Select one of the finalists.
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APPENDIX B
CLASSIFIED STAFF
EMPLOYMENT POLICY AND HIRING PROCEDURES

GUIDING PRINCIPLES
SEARCH AND SELECTION COMMITTEE MEMBERS

Each committee member agrees to act in the best interest of the College and the District in
selecting a candidate who best meets the needs of the diverse students we serve.

Each committee member understands that search and selection is a confidential process subject
to laws and regulations on privacy and access (Title 5, California Code of Regulations, Section
53023(a); California Government Code, Section 6254).

Specifically, each member agrees not to discuss or in any way release information to any non-
authorized person regarding:

1. Written materials turned in by the applicant or evaluations made by the committee
members about applicants;

2. Oral discussions by or about applicants or committee members during or following the
interview process; and

3. Any other information that relates to the search and selection process including the
names of applicants.

Each committee member agrees if approached by any non-authorized person to discuss any of
the above, the member is to refer the individual to Human Resources.

Each committee member understands that failure to maintain confidentiality will not only
jeopardize the search and selection process but also could result in violation of Federal or State
regulations and incur liability on behalf of the District. It is also understood that even the
perception that confidentiality has been breached may jeopardize the hiring process. Therefore,
each committee member agrees to call to the attention of the Vice Chancellor of Human
Resources and Equal Opportunity, any action which might be interpreted as a breach of
confidentiality.

Each committee member agrees to comply with Equal Opportunity policies and procedures
assuring compliance with the hiring process as outlined in the District’s hiring policy and
procedures.

Each committee member agrees to operate in an objective and unbiased manner throughout the
process and understands that any compromise in objectivity or demonstration of unlawful bias
may threaten the process.

Each committee member understands that the process may be stopped at any time based on
perceived discrimination against one or more candidates, or if deviation from District
procedures has occurred.
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SECTION V

ROLES AND
RESPONSIBILITIES



SEARCH AND SELECTION TRAINING CERTIFICATION

To accommodate the various needs of search committee training, Human Resources
provides 3 levels of training certification.

Level I: An inexperienced chairperson
An inexperienced chairperson is someone who has chaired fewer than 3
committees for the employee group, i.e., classified, faculty, or
management for which the search is being conducted.

Level II: An experienced chairperson with an inexperienced committee
An experienced chairperson is someone who has chaired more than two
search committees for the employee group, i.e., classified, faculty, or
management for which the search is being conducted.

Level IlI: An experienced chairperson with an experienced committee
An experienced chairperson is defined in Level Il. An experienced
committee has a majority of committee members who have served on at

least two prior searches for the employee group, i.e., classified, faculty, or
management for which the search is being conducted.

Training Requirements:

Level I Must schedule and receive a complete training session from Employment
Services
Level II: An abbreviated form of the training will be provided at the first

committee meeting. The focus of the training is to review the roles and
responsibilities of the committee members and the critical steps of the
process.

Level III: A review will be conducted with the committee chair to determine if any
new information regarding process and procedure that may have
developed since the last search and to determine whether additional
training is needed.

Training determination resides with Employment Services. Contact Employment
Services to determine the training requirements for the search in question.
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ROLES AND RESPONSIBILITIES - SEARCH COMMITTEE

GOAL: Selection of the qualified applicant who best meets the needs of the students,
the division, and the college.

Identify Recruiting Sources

Notify Employment Services of appropriate sources such as professional journals, web
sites, list serves, newsletters, and organizations that may be used for recruiting
applicants for the position.

Identify Screening Criteria

Review the Position Announcement.

Include extent to which applicants have and demonstrate a sensitivity
to diversity as expressed on the application.

Agree on screening criteria evaluation "tool".

Be sure that criteria can be screened on paper.

Every committee member must screen.

Develop Job Related Questions

Review position requirements/responsibilities.

Decide what you want to know, why you want to know it,

and what would constitute an acceptable response.

Have a variety of questions - basic information/knowledge,

situational, how-to, etc.

Incorporate diversity inquiries throughout the interview, include specific
guestions regarding contributions to/participation in/experience with meeting
the needs of a diverse student population as it relates to the position.
Determine whether to include a demonstration and/or a written question.
Develop interview evaluation form.

Schedule

Position closes.

Applications available.

Screening dates.

Meeting date(s) to select applicants to interview.
Interview dates.

Reference checking.
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Meeting date to recommend finalists (could follow last interview).

Screen Applications

Be consistent when reviewing each application.
Allow enough time to complete the review of all applications.
Use screening results as a guide to select interviewees.

Interview

Be clear and consistent.

Ask job related follow-up questions that focus on the intent

of the question or appropriate information in the initial response.
Maintain eye contact when appropriate.

Watch time limit.

Do not discuss candidates between interviews.

Use interview and screening information to select finalists.

Determine Finalists

Evaluate all job related information about the candidates.

Consider candidates’ contributions to/experience in meeting the needs of a
diverse student population.

Check references.

Forward finalists to the President.

*Maintain confidentiality throughout the process... and after.
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ROLES AND RESPONSIBILITIES - COMMITTEE CHAIR

10.

11.

12.

13.

Coordinate development of Position Announcement with Human Resources and
other appropriate consultation.

Confirm any faculty member’s participation with Academic Senate.
Notify members of Committee meetings.
Convene the first Committee meeting.

Schedule training with Employment Services

Develop meeting schedule

Remind Committee members of confidentiality throughout screening process

Understand and promote the District’s commitment to diversity throughout the
search process.

Finalize screening criteria and interview questions with committee. Coordinate
duplication of screening forms for committee members.

Coordinate with Human Resources regarding closing dates/availability of
applications.

Confirm screening location, schedule, and procedures with committee members.
Keep all applications on District premises.

Pick up applications and Search Committee Workbook.

Convene Committee to select candidates and schedule interview times. Review
interview questions, interview protocol, and format of interview.

Identify special instructions to be given to interviewees.
Contact Equivalency Committee prior to interview, when necessary.

Complete and sign Interview List form; secure signature of the Equal Opportunity
Representative and forward to Human Resources.
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14. Contact successful candidates to establish interview dates and times. Begin with
out-of-state candidates, then out-of-Bay Area, then local. Allow as much time as
possible between call and interview. Follow up with letter to each interviewee
confirming date, time, location and any special instructions for the interview.

15. Meet each interviewee, establish “ground rules” for interview, and conduct
interviews within schedule.

16. Complete Interview Summary Sheet and sign; secure signature of Equal
Opportunity Representative.

17. Perform reference checks, if required.

18. Send letter to all unsuccessful candidates who were interviewed. Employment
Services will notify all others.

19. For faculty and administrative positions, contact President’s office with finalist
recommendations.

20. Coordinate representation from Search Committee to President’s Selection
committee.

21. Complete and sign Search Process Closing Finalization Form and return it, with all
search materials, to Employment Services.

NOTE - For faculty positions:

The President's Office makes a copy of the application materials of the selected
candidate and sends originals to the campus personnel office.

The campus personnel office provides salary placement information to President's
Office and retains the original materials for the personnel file.

The President's Office prepares a Board Agenda Item and forwards the Board
Agenda Item and backup material to the executive assistant for the Vice Chancellor,
Human Resources and Equal Opportunity.
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ROLES AND RESPONSIBILITIES - COMMITTEE MEMBER

10.

11.

12.

Attend training for Search Committee. Commit to reaching the broadest pool of
potential candidates in order to hire the candidate who will be the greatest asset
to students and the campus community.

Attend all meetings of the Search Committee.

Participate in the identification of selection criteria.

Assist in development of interview questions and identify appropriate responses.

Assist in development of an appropriate teaching or related demonstration and
the criteria for evaluation of the demonstration.

Screen each application and complete a screening form for each application. Be
inclusive rather than exclusive.

Participate in all interviews.

Contribute to the discussion to evaluate and recommend finalists for the
position.

Understand and promote the District’s commitment to equal opportunity
throughout the search process.

Do not share personal opinions of applicants and candidates with the
Committee.

Maintain strict confidentiality throughout the process.

Participate in second level interviews if invited/selected.
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ROLES AND RESPONSIBILITIES— EQUAL OPPORTUNITY REPRESENTATIVE

The Equal Opportunity Representative is a Foothill-De Anza employee who has been
certified to serve as an advocate for fairness and diversity in the employment process.
The Equal Opportunity Representative is a regular participating "voting" member of the
search and selection committee with a specific responsibility to:

Advocate

The Equal Opportunity Representative is an advocate for fairness to all candidates in the
search and selection process. The advocacy role includes the following responsibilities:

a.

Assist in the development of a recruitment plan to ensure that a comprehensive
search is implemented in consultation with the District Recruitment/Equal
Opportunity Specialist.

Persuade committee members that good hiring practice demands reaching and
interviewing the broadest pool of potential candidates and hiring the candidate
who will be the greatest asset to students and the campus community.

Ensure that sensitivity to, experience with, and knowledge of a diverse student
population are included in the position announcement, screening criteria, and
interview questions and are considered in the evaluation of all applicants.

Advocate for equal assessment and advancement of candidates at each level of the
process.

Challenge the committee to evaluate candidates according to their demonstrated
ability to respond effectively to such issues of diversity as academic preparation,
culture, gender, race, ethnicity, sexual orientation, socioeconomic circumstances,
and disability and their demonstrated experience in developing or participating in
successful efforts to assist and encourage community college students and others
like them in achieving their goals.
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Monitor

Ensure that procedures, practices, and criteria are related to the position and are applied
fairly and consistently to all applicants.

a. Observe and evaluate the screening process to ensure that screening criteria are
applied fairly to all applications.

b. Observe and monitor the interview process to ensure that all applicants are treated
equally throughout the interview in terms of time allowed, questions asked,
respect and responsiveness, etc.

c.  Observe and monitor the discussion of applicants and interviewees to ensure that
only job related criteria are considered in determining the selection of finalists.

Interview

a. Participate in all interviews.

b. Advocate for advancing the broadest representation of candidates in the finalist
pool.

c.  Advise the committee of cultural differences and how they may affect the
interview process.

d. Respond to questions regarding procedure or appropriateness of follow-up
questions or responses provided by applicants.

e. Intervene or halt the process to correct or prevent potential violations of the

District Equal Opportunity and Diversity Plan.

Review/Report

Review the applicant pool, interview pool, and finalists to ensure that no criteria,
procedure, or activity in the process has had an adverse effect on the candidates.
Recommend to continue the process, to add applicants to the pool, or to re-open the
position.
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AGENDAS



FIRST MEETING/BASIC AGENDA

Introductions
Training

Commitment to equal opportunity for all qualified applicants
Review of search process

Role and Responsibility of the Search Committee

Role and Responsibility of the Equal Opportunity Representative

Establish Committee meeting times and timelines of search

The following items can be included in the first meeting or scheduled for another
meeting:

Identification of Screening Criteria and method of evaluation

Development of interview questions/teaching demonstration and discussion
of appropriate responses

Determine committee members to serve on Selection Committee

Review Reference Checking Process
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SECOND MEETING/BASIC AGENDA

MEETING TO SELECT CANDIDATES FOR INTERVIEW

Review screening information.

Discuss/evaluate applicants.

Identify candidates to interview.

Evaluate fairness of the process with Equal Opportunity Representative.
Determine dates, times, and place of interviews.

Review format of interviews.

Review remaining timelines.

Other issues.
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THIRD MEETING/BASIC AGENDA

MEETING TO SELECT FINALISTS

Review screening and interview information.

Discuss/evaluate candidates including their potential contributions to success of a
diverse student population.

Select finalists.

Evaluate all phases of the process with Equal Opportunity Representative to
ensure that all candidates were treated fairly and equally.

Develop reference check questions.
Designate reference checking responsibilities.
Reconfirm which committee members will participate in selection interviews.

Other issues.
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INTERVIEWS



INTERVIEW PREPARATION

Prior to the interview, make sure that:

a.

Seating arrangements are as comfortable as possible.

If water is made available to the candidates, the area is maintained.

Any accommodations such as overhead, VCR, or other equipment are
available.

All committee members are present.

Questions have been assigned to specific members and that questions have
been read out loud by the questioner to ensure smooth delivery.
Committee members are reminded that questions must be asked the same
way for all candidates.

You have arranged appropriate waiting area for candidates. It may be
awkward to have an exiting candidate "bumping into" the next interviewee.

Remember that the candidates are undoubtedly experiencing some stress
associated with the process and many may have never experienced a formal
interview of this type. Do what is fair and reasonable to make the candidate feel
as comfortable as possible under the circumstances.

Remind committee members to remain attentive, avoid distracting behaviors,
and to be conscious of their body language.

Avoid any personal conversation irrelevant to the interview, e.g. common
acquaintances, what's happening at his/her institution, etc.

Remind committee members that the college is "being interviewed" and
evaluated by the candidate.

If the process appears to be dragging because of answers which are too long,
gently remind the candidate of the time constraints.

Avoid any discussion of candidates until the designated discussion period.

Ultimately, the interview process and structure is designed to be fair to all
candidates.
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GENERAL INTERVIEW QUESTION GUIDELINES

Make sure that all questions are JOB RELATED.

Avoid questions which can be answered with simple "Yes or No" responses. Ask
“why”” and “how” questions.

Question the purpose of the question! What is it that you need to know and
what is the best question to ask to get the information? Will the question give
you insight into the individual's ability to be an effective teacher, lab technician,
secretary--employee? Does it provide insight into the candidate’s ability to meet
the needs of a diverse student population?

Ask the appropriate number of questions for the time period allotted.

Practice reading the questions out loud to make sure that they make sense to the
listener.

Discuss and agree upon the desirable points to be covered in the answer.

SAMPLE INTERVIEW QUESTIONS/RESPONSES

(Information) What kinds of assignments are students in your XYZ Class
expected to complete in order to demonstrate subject mastery?

Desired responses: Multiple kinds of assignments, written examinations,
practical demonstrations, homework assignments, research project, group
presentations, etc.

(Situational) A student repeatedly arrives 10-25 minutes late to your 8:00 a.m.
class. This tends to distract students who are already engaged in learning
activities. How would you handle this situation?

Desired responses: Ask student to meet with you after class, avoid embarrassing
student in class, determine cause of tardiness, establish commitment of student
to be on time, discuss consequences if behavior does not change.

(Attitude) What obligations does an XYZ instructor at De Anza/Foothill College
have beyond the classroom?

Desired responses: Meet with students (office hours), remain current in
discipline, participate fully in department business, be an active participant in
campus governance activities (committees, club advisor, senate etc.) available to
community as XYZ expert or community service.
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INTERVIEW PROTOCOL

Greet the candidate and escort him/Zher into the room.

Introduce the candidate to the committee and follow with committee
introductions (either chair or self-introductions). Remember that handshaking
may or may not be a comfortable exercise given the room layout or the
candidate’s cultural background. Conclusions about a candidate related to this
ritual greeting should be avoided.

Ask the candidate to be seated.

Explain the format of the interview indicating:

a. The maximum time allotted for questions/answers; reference (if so, they
may not be removed from the room);

b. That these are questions given to all candidates but that the candidate should
feel free to elaborate if it would be helpful to the committee and that
committee members may ask follow-up questions;

c. That following (or prior to) the interview, the candidate will be asked to
perform a teaching or other demonstration.

Following or prior to the interview, escort the candidate to the demonstration
area, indicating the location of the available materials.

Indicate the maximum time allotted for the demonstration/exercise.

Following the demonstration/exercise, escort the candidate back to interview
site.

Ask concluding questions, e.g. do you have anything to add or questions of us?

Upon conclusion:

a.  Thank the candidate for coming.

b. Indicate the committee's time frame for making its recommendations to the
next decision-maker in the process.

c. Make sure that the candidate has not left his/her materials behind or
inadvertently picked up the copy of the questions.

d. Ask if the candidate needs directions or assistance to return to his/her
vehicle.
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REFERENCE CHECKING



REFERENCE CHECKING GUIDELINES

Purpose:  To validate claims made by candidates as well as perceptions of committee members

10.

regarding the candidate’s job-related qualifications.

Reference checking may be done by members of the Search Committee who will
share the information with the Selection Committee only or it may be done by the
Selection Committee.

References should be checked on all candidates selected as finalists.

Reference checkers should agree upon who is to be contacted and which checker is
responsible for which contacts. This is particularly important if references other
than those listed by the applicant are to be contacted. One strategy might be for
Checker 1 to contact the Department Chair/Supervisor at the most recent place of
employment, Checker 2 might contact only listed references, Checker 3 might
contact a supervisor at a previous place of employment, etc. This approach reduces
the workload to a manageable level and decreases the likelihood of overlapping
contacts.

When contacting the reference, identify yourself and your reason for calling.
Confirm that the person is willing to respond to your questions or if there is a
better time to call. Assure the respondent that the information will remain
confidential.

If a person is unwilling or unable to respond, ask if there is someone else who
might be able to answer questions about the candidate.

Ask the same generic questions for all candidates. Follow-up questions related to a
specific response made by a candidate in the application materials or interview
process are encouraged.

Make sure that questions are written, open-ended and probe only job-related
criteria.

Take notes.

Confirm any potentially negative findings by making follow up calls to other
sources before reporting such findings.

Remember that information revealed as part of the reference checking procedure
is, as a part of the hiring process, confidential and is to be shared only with those
who are a part of the selection process.

Foothill-De Anza Community College District 1
Hiring Process Manual
Reference Checking




REFERENCE CHECK FORMAT/SAMPLE QUESTIONS

Individual Contacted: Title:

Institution: Date:

This is of De Anza/Foothill College. Candidate's name has
applied for a Faculty position in . The individual selected for this

position will teach the following courses:
This individual is also expected to participate fully in department activities, and aII activities
that support student learning and student success.

1. How effective do you think will be as an instructor in
this discipline?

2. How long and in what capacity have you known ?

3. How would you describe his/her interactions with students?
4. Can you describe his/her most outstanding quality as a teacher?
5. Are you aware of innovative teaching strategies used by this candidate?

6. What department activities has been involved with?

7. How does maintain currency in the discipline?

8. Isthis person involved and active in student access and success, programs, issues and
activities? How does this person evaluate that he/she is effectively helping all
students in his/her classroom to learn?

9. How would this person resolve a conflict with another faculty member in the

department?
10. Would you recommend for this position?
11. What s greatest strength?
12. What is greatest weakness?

Reference Checker
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CHECKING WORK REFERENCES

It becomes more and more difficult to obtain references on potential employees. Many
employers hesitate to be candid in giving references because such candor can result in
lawsuits by the ex-employee. On the other hand, an outright lie to the prospective
employer can also precipitate legal action if the employee were to cause damage to the
new employer. Therefore, you must give and solicit references very carefully. If you take
the time to do so prudently, you can gain valuable information in the hiring process.

The same legal restrictions apply to reference checking as apply to interviewing - you
cannot probe into such potentially discriminatory factors as marital status, age, disability,
religion, and national origin. Confidentiality is always a must.

Prior to contacting the reference, make a list of questions that you will ask or use the
Reference Check Format and identify the key concepts you will be listening for in the
response. Certain questions may be tailored to fit a particular applicant. If several
committee members are making reference calls, agree on the job-related questions before
the calls are made.

When you make a call, identify yourself and the position you hold. Tell the caller that the
applicant has applied for position x at De Anza/Foothill College and provide a brief
description of the faculty assignment. Call a person who has been a direct supervisor of
the applicant or a colleague/peer who has knowledge of the applicant's professional work
experience. Do not attempt to get information secondhand. Assure the contact that you
will keep your discussion confidential. Ask if they are free to discuss the applicant. If not,
make arrangements to call back at a more convenient time. Offer to have them call you
back if you sense the person doubts the legitimacy of your call.

Try to establish rapport. Many times a free exchange of information occurs when the
individual you are calling identifies with your position, department, campus, or some
other mutual point of interest. Tell the person about the position you are filling so that an
evaluation can be made in relation to the specific job.

Start with the obvious. Verify dates of employment and type of work done. These are
easy to answer, so there is no pressure on the respondent. Then proceed with more
revealing questions. Let them talk freely. Follow up and probe for additional information
if you sense the contact is reluctant to discuss certain factors. Be alert for obvious pauses.

Be sure to cover all the questions on your list. Don't hang up until you are sure that you
know the opinion of the person called. Frequently you will receive ambiguous answers.
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The person called may give very little useful information. One technique that often works
is to summarize the conversation by making either of the following statements:

"I take it that you don't recommend the applicant for this position”; or

"I take it that you highly recommend the applicant for this position.”
One poor recommendation should not automatically disqualify an applicant. Keep
digging. Always check more than one reference. Quiz the other references on the points

made by the negative reference but be careful not to identify the other reference.

Note on Giving References

When asked for a reference on a current or former employee, limit the information you
give to actual inquiries and to job-related data. Make only factual statements about job
performance and responsibilities that you have directly observed. Try not to speculate on
how someone may function in a new job. Do not discuss personal, family, and other non-
relevant factors.

When dealing with subjective areas, such as quality of work performance and professional
competency, preface your remarks with qualifiers such as "in my opinion."

If you don't know the answer, say so. Be sure that the information in the reference you
give is not motivated by personal animosity; that it is factual and accurate. You can be
protected from libel suits if you are acting within the scope of your duties, if the reference
is made in "good faith” to someone with a legitimate need to know, if it is based on fact,
and if it is balanced.
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EQUIVALENCY POLICY AND PROCEDURES

PoLICY

In accordance with Education Code Section 87359 and Section 53430 of the California
Code of Regulations, Title 5, the Foothill-De Anza Community College District may
grant equivalency to the minimum qualifications of a degree and/or experience
required for a position to those applicants who provide conclusive evidence of
equivalency to the minimum qualifications. Equivalency for degree requirements is
based on conclusive evidence that an applicant possesses the general education and the
major course work required for the required degree or clear and verifiable eminence in
the discipline. Equivalency for required experience is based on conclusive evidence of
mastery of the skills of the vocation for the specific assignment as well as for other
courses in the discipline and extensive and diverse knowledge of the working
environment of the vocation.

PROCEDURE

Committee
Each college will establish an Equivalency Committee as follows:

The De Anza Equivalency Committee will include the Vice President of
Instruction or designee, the President of the Academic Senate or designee, and at
least one discipline expert from the department/division/program in which the
position exists.

The Foothill Equivalency Committee will include the Dean of Faculty and Staff or
designee, the President of the Academic Senate or designee, and at least one
discipline expert from the department/division/program in which the position
exists.

In no case shall a person who serves on the Search Committee or who is
recommending equivalency also serve on the Equivalency Committee. If a discipline
expert is not available from the division/department/program, a discipline expert from
the other college or from another college, university, or the community may be asked
to serve on the committee. Equivalency granted by either committee is acceptable
throughout the District.
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Criteria

Granting equivalency to minimum qualifications is based on the same criteria,
documentation, and committee deliberation for all faculty positions: full-time, part-
time, leave replacement, and grant/special funded positions.

For disciplines normally requiring a master's degree, equivalency may be granted on
the basis of any of the following:

a.

b.

Completion of the master's degree from an accredited institution in the
discipline under a different name;

Completion of the course work and academic requirements (such as a thesis
or practicum) for the master's degree from accredited institutions in the
discipline without the award of the degree;

Completion of a bachelor's degree from an accredited institution and not less
than 30 graduate units (48 quarter units) of appropriate and relevant course
work from accredited institutions if the course work equals a master's degree
in the discipline in breadth, depth, and rigor;

Completion of a bachelor's degree from an accredited institution plus
additional appropriate and relevant graduate course work from accredited
institutions and verifiable experience in the discipline which would require
knowledge of the discipline equal to the level required in the minimum
qualifications; and

Clear and verifiable eminence in the discipline acknowledged by written
statements by experts in the discipline and/or evidenced by the production of
tangible products (such as published works or invited presentations to
discipline related professional organizations) that would require a depth and
breadth of knowledge in the discipline comparable to the degree level work.

For disciplines in which the master's degree is not generally expected or available, the
criteria shall be any of the following:

a.

Six years of documented experience in the discipline and 60 undergraduate
semester units (90 quarter units) from accredited institutions comparable to
the breadth and depth of coursework equal to an associate's degree;

Two years of documented experience in the discipline, and 120
undergraduate semester units (180 quarter units) from accredited
institutions;

Six years of documented experience in the discipline and undergraduate
course work from accredited institutions where the combination of course
work and additional experience equals the associate's degree in breadth,
depth and rigor; and
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d. Clear and verifiable eminence in the discipline acknowledged by written
statements by experts in the discipline and/or evidenced by the production
of tangible products that would require a depth and breadth of knowledge
comparable to the minimum qualifications.

PROCESS

Applicants

The position announcement will provide for the presentation of qualifications
equivalent to the minimum qualifications.

Applicants who believe that they possess qualifications equivalent to the minimum
gualifications for a position and wish to request that a determination of equivalency be
made in a specific discipline must complete a District Request for Equivalency form and
provide supporting documentation as appropriate. Applicants for both full time and
part time positions are notified of the opportunity to apply for an equivalency at the
time of application.

It is the applicant's responsibility to complete the form and provide documentation.
Search committees will not seek additional documentation. Applicants who do not
meet the minimum qualifications and who have not completed a Request for
Equivalency will not be considered for employment.

The Request for Equivalency and supporting documentation are submitted with the
application form to Employment Services.

If, after reviewing the Request for Equivalency and supporting documentation the
search committee agrees that the applicant appears to possess qualifications that are
equivalent to the minimum qualifications for the position, the application and
supporting documentation will be forwarded to the Equivalency Committee for a
determination.

The Equivalency Committee reviews the equivalency request and returns the
application and supporting documentation to the search committee with a
determination.

If an applicant is approved and subsequently hired to fill a position, the documents and
experience that support the equivalency must be verified just as minimum qualifications
for other new faculty are verified via transcripts and employment verification letters.
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Employees

Employees seeking an equivalency must complete a_ Request for Equivalency form and
provide supporting documentation as appropriate. It is the employee's responsibility
to complete the form, provide documentation, and forward the information to the
Chair of the Equivalency Committee.

The Equivalency Committee reviews the equivalency request and notifies the employee
and the appropriate administrator of its determination.
OTHER PROVISIONS
Equivalency is granted on a District-wide basis.
Equivalency is granted for a discipline and not for a specific course within a discipline.

All deliberations of the Equivalency Committee and all records involved in the
proceedings shall be confidential.

A determination of equivalency does not guarantee an interview, employment, or
reassignment. The determination of equivalency establishes that the individual meets
the minimum qualifications for the position and does not bestow rights to any position
or process.

The granting of an equivalency is on a case-by-case basis and does not establish
precedent for future applicants.

Equivalency shall not be granted on a "contingency" or "emergency" basis pending
additional review or receipt of documentation for any reason.

Teaching experience is not equivalent to experience in the discipline.
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FOOTHILL-DE ANZA COMMUNITY COLLEGE DISTRICT
PART-TIME FACULTY

EMPLOYMENT POLICY AND HIRING PROCEDURES

The Foothill-De Anza Community College District seeks a qualified and diverse faculty
and staff dedicated to student success. The District is committed to an open and
inclusive hiring process that seeks diversity and provides equal consideration and
opportunities for all qualified candidates. The goal of every hiring process is to select
the qualified candidate who best meets the needs of our students.

Part-time faculty are essential to the teaching and learning process at Foothill-De Anza.
Further, part-time faculty are frequently the applicants for contract positions in the
District. Itis critical to focus efforts toward the hiring of part-time faculty where equal
opportunity is no less important an issue to consider. The part-time faculty hiring
procedures are designed to create pools of qualified applicants who will contribute to
educational excellence and student success.

Efforts aimed at recruiting and hiring part-time faculty must be similar to if not the
same as that put forth when the opportunity arises to hire a contract faculty member.
Division and department members are encouraged to participate in the recruitment and
hiring of a qualified and diverse part-time faculty.

Recruitment

Each division/department will identify subject areas for which additional part-time
faculty may be needed. The division will forward a list of part-time teaching
opportunities for new hires to Employment Services.

When no qualified pool exists, Employment Services will advertise for part-time faculty
positions to provide equal opportunities to a wide range of qualified applicants.
Employment Services will review the composition of part-time faculty pools to ensure
that any failure to obtain broad representation is not due to discriminatory recruitment
procedures.

Applicants who contact the division/department directly should be referred to
Employment Services to complete the Hiring Process or mailed an application form by
the Division. All application materials are returned to Employment Services.
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Position Announcement

Upon notification by the Division/Department, Employment Services will develop a
position announcement for each pool. Each position will require:

a.

Sensitivity to, and understanding of, the diverse academic, socioeconomic,
cultural, disability, and ethnic backgrounds of community college students; and

Minimum qualifications as established by the Statewide Academic Senate and
adopted by the Board of Governors of the California Community Colleges plus
any additional qualifications established by the department/program in
accordance with the Foothill-De Anza Community College District policy on
Minimum Qualifications, Equivalency, and Local Qualifications approved by the
Board of Trustees on June 18, 1990.

The days and hours of available assignments will be listed when known.

Application/Selection Process

All applicants must complete a District Part-Time Faculty application form, and
submit a resume and transcripts. Unofficial transcripts are accepted for purposes
of review.

Employment Services will forward all applications to the division/department
when requested. When there is a need at both colleges, copies of applications
will be forwarded to each college. Employment Services will monitor the
applicant pool by discipline on a quarterly basis to ensure that any failure to
obtain projected representation for any monitored group is not due to
discriminatory recruitment procedures.

The Division Dean or designee and at least one full-time tenured or tenure-track
faculty member will screen and review all applications giving full consideration
to the special needs of the division/department/program and the student
population to be served.

The faculty member should be from the appropriate discipline whenever
possible. The Dean and the faculty member shall have received training in equal
opportunity employment before beginning the hiring process. The Division
Dean or designee and the faculty member will interview the qualified applicants
who meet the needs of the division/department/program and the needs of a
diverse student population.
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Each applicant interviewed must submit evidence of qualifications.

Each applicant interviewed should be required to demonstrate teaching,
counseling, or librarianship skills. The demonstration should reflect the
candidate’s ability to meet the needs of a diverse student population.

Candidates seeking equivalency will be forwarded to the appropriate
Equivalency Committee for action. Candidates who are deemed to possess
equivalent qualifications will be included in the part-time faculty pool.

Candidates selected for part-time faculty positions will be mailed a "Notification
and Acceptance of Assignment" letter.

Candidates not immediately selected to teach, will be entered into a part-time
faculty candidate database for use by each college. Applications remain on file

for two (2) years.

Emergency Hires

In the case of an unexpected need at the start of a quarter when there are no qualified
candidates, a Division Dean or designee may search outside of the pool to fill a class for one
(1) quarter only. Such selections must meet the minimum qualifications or equivalent as
outlined in District policy. Candidates must be interviewed by the Division Dean or
designee and whenever possible a tenured or tenure-track faculty member in the discipline.

Part-time faculty hired through this emergency process must complete an application
form and provide a resume and copies of transcripts prior to the first day of class.
Unofficial transcripts will be accepted until official transcripts are received.

Emergency Hire candidates must reapply in order to be hired for subsequent quarters
of teaching.
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GUIDELINES FOR TEMPORARY REPLACEMENTS

These Guidelines are to clarify the policies and procedures used to fill vacancies on a
temporary basis and to fill positions of employees who are on an extended leave. Note
that there are distinct requirements that apply to vacant positions as opposed to
positions of employees on leave. These requirements are not interchangeable.
Temporary replacements may be hired for vacant positions and in some exceptional
cases, for positions whose incumbents may be on extended leave (usually one year).

ADMINISTRATIVE POSITIONS

1. Vacant Positions/Interim Appointments

Vacant administrative positions may be filled via interim appointments in
accordance with Title 5 regulations.

Title 5 regulations (Section 53021) require community colleges to actively recruit
to attract qualified applicants for all new openings. The regulations prohibit “in
house or promotional only” recruitment to fill a position except when “the
position is being filled on an interim basis for the minimum time necessary to
allow for full and open recruitment...provided that no interim
appointment...exceeds one year in duration.” If these requirements are met, the
regulations require that “all qualified district employees...be afforded the
opportunity to apply.”

Title 5 clearly states “that no interim appointment or series of interim
appointments [may] exceed one year in duration. Therefore, it is critical to begin
the search for the permanent replacement as quickly as possible.

Procedure for Interim Appointments

a. The appropriate administrator notifies Employment Services to create a
position announcement for review.

b. The administrator reviews the announcement and seeks appropriate
campus approvals.

C. Employment Services sends a position announcement to each contract

employee in the District. (Part-time faculty, short term, temporary, or
student employees are not eligible). Since the recruitment is internal, the
application period is short - usually about two (2) weeks.

d. A Search Committee develops screening criteria and interview questions
and reviews all applications to determine interviews for the interim
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position. A committee may decide to interview everyone who applies
since the pools are usually small.

e. After interviews, the Committee makes a recommendation to the
appropriate administrators.
f. Appointments require Board approval.

Out-Of-Classification Assignments

An administrative position may be filled by assigning a contract employee to
work out-of-classification to assume a portion of the duties of the vacant
position. Out-of-classification assignments end when the position is filled.

Procedure for Out-of-Classification Assignments

a. Discuss change in assignment with employee who will work out of
classification.
b. Determine appropriate salary adjustment. Depending on the agreement

with the employee’s bargaining unit, working out-of-classification
requires a salary adjustment to at least the minimum of the pay grade to
which the employee is assigned or one step higher, or a 5% increase.
Consult with Human Resources to determine the appropriate salary
adjustment.

C. Complete a Contract Change Form and secure appropriate signatures.

Reassignment

Administrative responsibilities may be reassigned to another administrator while
a position is vacant, in accordance with Chapter Il of the Administrators
Handbook.

Procedures for Reassignment

a. Discuss change in assignment with administrator. Determine specific
scope of responsibilities.

b. Determine appropriate salary adjustment, if any.

C. Complete a Contract Change Form.

Professional Services Contract

Title 5 allows interim appointments of individuals not currently employed by the
District who are specially trained, experienced, and competent to provide
administrative services, and who meet the minimum qualifications for the
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position. Such individuals are employed through a professional services contract
for no more than one (1) year.

Funding

Interim appointments are usually funded out of float money. Use of float
money must be approved by the appropriate administrator (President or
Chancellor) at the time of approval to fill the position on an interim basis.

FACULTY POSITIONS

Vacant faculty positions are filled by part-time faculty while the positions are in the
search and selection process. There are no interim appointments for vacant faculty
positions. However, on occasion, the District may employ a temporary replacement
for a faculty member on leave.

1.

Temporary Replacements/Leave Positions

Full-time faculty who are on leave are replaced with part-time faculty. However,
there may be unusual and/or extenuating circumstances that warrant
consideration of a full-time temporary replacement. Some examples are: 1) an
unexpected long term illness in a department where one or more employees are
already on approved leaves; 2) an unusually high number of employees on leave
at the same time which will have a clear negative impact on student learning; and
3) critical/technical and/or specialized program needs for which there are no
gualified part-time faculty or staff available.

Temporary leave replacements must be approved on a case-by-case basis by the
President and the Chancellor.

Procedure to fill a faculty leave replacement

a. Approval:
The appropriate administrator must secure approval from the President,
who seeks approval from the Chancellor. The documentation must

include the following:

An explanation of the critical need,
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Documentation that students and the program, division, and college
will be adversely affected without a replacement; and
The consequences of not replacing the position.

Recruitment:

Even though leave replacement positions are not “new positions” as
defined in Title 5, when such replacements are known and approved in
advance the approved employment process including full recruitment
must be followed. That is, a full search of both internal and external
applicants to include outreach to historically underrepresented groups
must be conducted to select a qualified applicant who best meets the
needs of the students.

If the need for a leave replacement is unexpected and an emergency
replacement is required, a full search may not be required if a qualified
individual is identified. This may be a current employee including a part-
time faculty member, or an applicant who has completed a formal search
process for a similar position. Any individual selected must submit
appropriate documentation (transcripts and resume) and meet minimum
qualifications.

Limits on Employment:

Faculty appointments to temporary contracts are filled in accordance with
Education Code Sections 87481 and 87482.

Section 87481 states:

“Any person employed for one complete school year...shall if
reemployed for the following school year in a vacant faculty position, be
classified...as a contract employee and the previous year’s employment as
a temporary employee shall be deemed a year of employment as a
contract employee for purposes of acquiring permanent status.”

Section 87482 states:
“No person shall be so employed...for more than two semesters or three
quarters within any period of three consecutive years.”

In effect, should a person be subsequently employed in the position, the
employee would be a second year tenure track employee. In any case, an
employee hired as a full-time temporary contract replacement should be
evaluated during the contract year.
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d. Funding:

The District budgets funds for some replacement costs. For example, PDL
replacements are funded at the part-time faculty rate. Therefore, the cost
of a full-time temporary contract exceeds the budgeted amount since the
salary is for a full-time replacement with benefits. Requests for a
temporary replacement must include the replacement cost and source of
funding.

CLASSIFIED POSITIONS

Vacant classified positions may be filled using one of the following:

Casual employee: may be employed for a maximum of 90 days while the
position is undergoing a search and selection process (submit a TEA).

Out-of-classification assignment by another classified employee (submit a WOC
form).

Vacant classified positions are not filled by interim appointments because of the
limitations of the Education Code and the District’s agreements with CSEA and SEIU.

Employees on leave may be replaced by casual employees for the length of the leave
up to 180 days (submit a TEA) or via an out-of-classification assignment (submit a WOC
form).
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INTRODUCTION

This sixth edition of Minimum Qualifications for Faculty and Administrators in California
Community Colleges is an update of the disciplines lists adopted by the Board of Governors of
the California Community Colleges at their regularly scheduled meeting on November 12, 2002.
It incorporates changes that resulted from recommendations from the Academic Senate for
California Community Colleges and its members, and a comprehensive review of regulations
regarding the minimum qualifications and disciplines lists.

These changes amend the previous edition. They are intended to be effective immediately and
should be employed as appropriate in each community college district.

The proposed changes are summarized below:
Additions and Modifications of the Discipline

¢ Modify the minimum qualifications for Agriculture, which requires a master’s degree, by
adding a master’s degree in viticulture as a related discipline.

Technical Changes

e Change Speech Communication to Communications Studies (Speech Communication) on
the master’s list.

Four-year universities have changed their department title of “Speech” or “Speech
Communication” to “Communication” or “Communication Studies” in order to better
represent the full field of study. The discipline description is broader and includes
courses in behavioral sciences, critical thinking, theory, and other areas. The previous
title is retained in parentheses for information, because it is presently still used by a
majority of community colleges.

e Change the titles of Automotive Mechanics to Automotive Technology and Animal Health
Technician to Registered Veterinary Technician on the non-master’s list.

“Mechanics” is an old term that is not in common use today; “technology” is the term
that has replaced it. Since modern automobiles are very sophisticated, including
electronics and computers, “technology’ is more appropriate.

In 1993, the State of California officially changed the name of the profession from
Animal Health Technician to Registered Veterinary Technician to reflect the difference
between an individual who has been educated, passed a state board exam, and is
registered, and one who has no formal training and is not registered but has job training.



Introduction

e Change the name of the license used as an alternative for meeting minimum qualification
for Counseling to Marriage and Family Therapist to reflect the current California
licensure title.

The California Board of Behavioral Sciences changed the name of this professional title,
license, and degree a few years ago. The title Marriage, Family, and Child Counselor is
no longer used.

e Add CADD (Computer Aided Drafting/Design), CAD (Computer Aided Design), and
CAD (Computer Aided Drafting) as areas also included in the Drafting discipline.

CADD and CAD are more up-to-date terms to describe the name of the discipline
traditionally know as Drafting.
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Introduction

History

The complete disciplines lists with revisions to that adopted by the Board of Governors of the
California Community Colleges were designed to replace the system of credentials that was in
force until June 30, 1990. The relevant sections of the Education Code were adopted by the
Legislature in September 1988 as part of AB 1725, the community college reform bill.
Significant amendments were made by AB 2155 and SB 1590 of 1989, SB 2298 of 1990, and SB
343 of 1993. Faculty internship programs were authorized by SB 9 of 1991.

The disciplines lists used to implement the minimum qualifications for credit instructors,
counselors, and librarians are incorporated by reference into the Board’s regulations. These lists
were prepared and reviewed primarily by the Academic Senate for California Community
Colleges. They were first adopted in July 1989, underwent minor revisions in November 1990,
May 1991, September 1993, September 1996, April 1999, November 2002, and September 2005.

Process to Initiate Changes

Users of this booklet are encouraged to forward recommendations for additions, changes, and/or
suggestions through their local academic senates to the Academic Senate for California
Community Colleges or to the Academic Affairs Division of the System Office.

The Academic Affairs Division in the System Office continually monitors issues and questions
relating to minimum qualifications and, in consultation with the Academic Senate, regularly
considers changes to these lists. Recommendations from the Senate to the Board of Governors
are also developed through active collaboration between the local senates and the System Office.
The resulting minimum qualifications serve as a statewide benchmark for promoting
professionalism and rigor within the academic disciplines in the community colleges and a
guideline for day-to-day decisions regarding suitability for employment in the system.

Districts have a degree of flexibility in applying these minimums, how they organize courses

within disciplines, how to apply equivalency, and how to develop criteria and employ processes
to select staff and instructors.
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DISCIPLINES REQUIRING
A MASTER’S DEGREE

These disciplines lists must be used in conjunction with the Board of Governors minimum
qualifications regulations (Title 5 Sections 53400-53430). Applicable rules specified in Title 5
include the following:

* Degrees and credits generally must be from accredited institutions (Section 53406).
* An occupational license or certificate is required in certain instances (Section 53417).

* A district may hire a person who possesses qualifications different from, but equivalent
to, those listed on the disciplines list, according to criteria and procedures agreed upon by
the governing board and the academic senate (Section 53430).

Tide 5 regulations also specify minimum qualifications for additional faculty members, including
health services professionals, non-credit instructors, apprenticeship instructors, DSP&S
personnel, EOPS personnel, learning assistance and tutoring coordinators, and work experience
coordinators.

Whenever this list mentions a master’s degree, any degree beyond the master’s would also
satisfy that qualification.

Under each of the disciplines below, the phrase ‘OR the equivalent’ refers to the possibility of
hiring faculty who do not possess the exact degrees listed, under a local process developed and
agreed upon by representatives of the governing board and the academic senate, as provided for
in Education Code Section 87359 and Title 5 Section 53430.

Further, these lists only reflect the statewide minimums for persons to be considered qualified to

teach in a discipline. Each district may establish additional qualifications which are more
rigorous than those listed herein.

Discipline Areas also included in the discipline

Accounting: Master’s in accountancy or business administration with
accounting concentration OR
Bachelor’s in business with accounting emphasis or
business administration with accounting emphasis or
economics with an accounting emphasis AND Master’s in
business, business administration, business education,
taxation, or finance OR
The equivalent




Disciplines Requiring A
Master’s Degree

Discipline

Areas also included in the discipline

Agriculture:

Anthropology:

Art:

Astronomy:

Biological Sciences:

(NOTE: A Bachelor’s degree with a CPA license is an
alternative qualification for this discipline, pursuant to
Title 5 Section 53410.1.)

Master’s in agriculture, agriculture sciences or education
with a specialization in agriculture OR

Bachelor’s in any of the above AND Master’s in
agriculture business, natural resources, animal science,
plant science, soil science, forestry, pomology, agricultural
engineering, environmental horticulture, agronomy,
viticulture or enology OR

The equivalent

Master’s in anthropology or archaeology OR

Bachelor’s in either of the above AND Master’s in
sociology, biological sciences, forensic sciences, genetics
or paleontology OR

Master’s in fine arts, art, or art history OR

Bachelor’s in any of the above AND Master’s in
humanities OR

The equivalent

(NOTE: “Master’s in fine arts” as used here refers to any
master’s degree in the subject matter of fine arts, which is
defined to include visual studio arts such as drawing,
painting, sculpture, printmaking, ceramics, textiles, and
metal and jewelry art; and also art education and art
therapy. It does not refer to the “Master of Fine Arts”
(MFA) degree when that degree is based on specialization
in performing arts or dance, film, video, photography,
creative writing, or other non-plastic arts.)

See Physics/Astronomy

Master’s in any biological science OR

Bachelor’s in any biological science AND Master’s in
biochemistry, biophysics, or marine science OR

The equivalent

The equivalent

2 Minimum Qualifications for Faculty and
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Disciplines Requiring A
Master’s Degree

Discipline

Areas also included in the discipline

Business:

Business Education:

Chemistry:

Child Development/

Early Childhood Education:

Communication Studies:
(Speech Communications)

Master’s in business, business management, business
administration, accountancy, finance, marketing, or
business education OR Bachelor’s in any of the above
AND Master’s in economics, personnel management,
public administration, or JD or LL.B. degree OR
Bachelor’s in economics with a business emphasis AND
Master’s in personnel management, public administration,
or JD or LL.B. degree OR

The equivalent

Master’s in business, business administration, or business
education OR

Bachelor’s in any of the above AND Master’s in vocational
education OR

The equivalent

Master’s in chemistry OR

Bachelor’s in chemistry or biochemistry AND master’s in
biochemistry, chemical engineering, chemical physics,
physics, molecular biology, or geochemistry OR

The equivalent

Master’s in child development, early childhood education,
human development, home economics/family and
consumer studies with a specialization in child
development/early childhood education, educational
psychology with a specialization in child
development/early childhood education OR

Bachelor’s in any of the above AND Masters in social
work, educational supervision, elementary education,
special education, psychology, bilingual/bicultural
education, life management/home economics, family life
studies, or family and consumer studies OR

The equivalent

Master’s in speech, speech broadcasting,
telecommunications, rhetoric, communication,
communication studies, speech communication, or
organizational communication OR

Minimum Qualifications for Faculty and 3
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Disciplines Requiring A
Master’s Degree

Discipline

Areas also included in the discipline

Computer Science:

Counseling:

Dance:

Dietetics:

Drama/Theater Arts:

Bachelor’s in any of the above AND master’s in
drama/theater arts, mass communication, or English OR
The equivalent

Master’s in computer science or computer engineering OR
Bachelor’s in either of the above AND Master’s in
mathematics, cybernetics, business administration,
accounting or engineering OR Bachelor’s in engineering
AND Master’s in cybernetics, engineering mathematics, or
business administration OR

Bachelor’s in mathematics AND Master’s in cybernetics,
engineering, mathematics, or business administration OR
Bachelor’s degree in any of the above AND a Master’s
degree in information science, computer information
systems, or information systems OR

The equivalent

(NOTE: Courses in the use of computer programs for
application to a particular discipline may be classified, for
minimum qualifications purposes, under the discipline of
the application.)

Master’s in counseling, rehabilitation counseling, clinical
psychology, counseling psychology, guidance counseling,
educational counseling, social work, or career
development, OR The equivalent

(NOTE: A license as a Marriage and Family Therapist
(MFT) is an alternative qualification for this discipline,
pursuant to Title 5 Section 53410.1.)

Master’s in dance, physical education with a dance
emphasis, or theater with dance emphasis, OR
Bachelor’s in any of the above AND Master’s in physical
education, any life science, physiology, theater arts,
kinesiology, humanities, performing arts, or music OR
The equivalent

See Nutritional Science/Dietetics

Master’s in drama/theater arts/performance OR
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Administrators in California Community Colleges



Disciplines Requiring A
Master’s Degree

Discipline

Areas also included in the discipline

Earth Science:

Ecology:

Economics:

Education:

Engineering:

Engineering Technology:

Bachelor’s in drama/theater arts/performance AND
Master’s in comparative literature, English, speech,
literature, or humanities OR

The equivalent

Master’s in geology, geophysics, earth sciences,
meteorology, oceanography, or paleontology OR
Bachelor’s in geology AND Master’s in geography,
physics, or geochemistry OR

The equivalent

Master’s in ecology or environmental studies OR
The equivalent OR
See Interdisciplinary Studies

Master’s in economics OR

Bachelor’s in economics AND Master’s in business,
business administration, business management, business
education, finance, or political science OR

The equivalent

Master’s in education OR
The equivalent

Master’s in any field of engineering OR

Bachelor’s in any of the above AND Master’s in
mathematics, physics, computer science, chemistry, or
geology OR

The equivalent

(NOTE: A Bachelor’s in any field of engineering with a
professional engineer’s license is an alternative
qualification for this discipline, pursuant to Title 5 Section
53410.1.)

Master’s in any field of engineering technology or
engineering OR Bachelor’s degree in either of the above
AND master’s degree in physics, mathematics, computer
science, biological science, or chemistry, OR

Minimum Qualifications for Faculty and 5
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Disciplines Requiring A
Master’s Degree

Discipline

Areas also included in the discipline

English:

ESL:

Ethnic Studies:

Family and Consumer

Studies/Home Economics:

Bachelor’s degree in industrial technology, engineering
technology or engineering AND a professional engineer’s
license OR

The equivalent

Master’s in English, literature, comparative literature, or
composition OR

Bachelor’s in any of the above AND Master’s in
linguistics, TESL, speech, education with a specialization
in reading, creative writing, or journalism OR

The equivalent

Master’s in TESL, TESOL, applied linguistics with a TESL
emphasis, linguistics with a TESL emphasis, English with a
TESL emphasis, or education with a TESL emphasis OR
Bachelor’s in TESL, TESOL, English with a TESL
certificate, linguistics with a TESL certificate, applied
linguistics with a TESL certificate, or any foreign language
with a TESL certificate AND Master’s in linguistics,
applied linguistics, English, composition,
bilingual/bicultural studies, reading, speech, or any foreign
language OR

The equivalent

Master’s in the ethnic studies field OR
The equivalent OR
See Interdisciplinary Studies

Master’s in family and consumer studies, life
management/home

economics, or home economics education OR
Bachelor’s in any of the above AND Master’s in child
development, early childhood education, human
development, gerontology, fashion, clothing and textiles,
housing/interior design, foods/nutrition, or dietetics and
food administration OR

The equivalent

6 Minimum Qualifications for Faculty and
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Disciplines Requiring A
Master’s Degree

Discipline

Areas also included in the discipline

Film Studies:

Foreign Languages:

Geography:

Gerontology:

Health:

Health Services Director/
Health Services Coordinator/
College Nurse:

History:

Humanities:

Master’s degree in film, drama/theater arts, or mass
communication OR

Bachelor’s degree in any of the above AND Master’s
degree in media studies, English, or communication OR
The equivalent

Master’s in the language being taught OR

Bachelor’s in the language being taught AND Master’s in
another language or linguistics OR

The equivalent

Master’s in geography OR

Bachelor’s in geography AND Master’s in geology,
history, meteorology, or oceanography OR

The equivalent OR

See Interdisciplinary Studies

Master’s in gerontology OR
The equivalent OR
See Interdisciplinary Studies

Master’s in health science, health education, biology,
nursing, physical education, dietetics, or nutrition OR
Bachelor’s in any of the above AND Master’s in public
health, or any biological science OR

The equivalent

Minimum Qualifications for these faculty members
specified in Title 5 Section 53411.

Master’s in history OR

Bachelor’s in history AND Master’s in political science,
humanities, geography, area studies, women’s studies,
social science, or ethnic studies OR

The equivalent

Master’s in humanities OR
The equivalent OR
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Disciplines Requiring A
Master’s Degree

Discipline

Areas also included in the discipline

Instructional Design/
Technology:

Interdisciplinary Studies:

Journalism:

Law:

Learning Assistance
Instructors:

Library Science:

Linguistics:

Management:

See Interdisciplinary Studies

Master’s in instructional design/technology OR
The equivalent

Master’s in the interdisciplinary area OR

Master’s in one of the disciplines included in the
interdisciplinary area and upper division or graduate course
work in at least one other constituent discipline

Master’s in journalism or communication with a
specialization in journalism OR

Bachelor’s in either of the above AND Master’s in English
history, communication, literature, composition,
comparative literature, any social science, business,
business administration, marketing, graphics, or
photography OR

The equivalent

JD or LL.B.

(NOTE: Courses in aspects of law for application to a
particular discipline may be classified, for minimum
qualifications purposes in the discipline of the application.)

Minimum Qualifications for these faculty members are
specified in Title 5 Section 53415.

Master’s in library science, library and information science,
OR
The equivalent

Master’s in linguistics or applied linguistics OR
Bachelor’s in linguistics AND Master’s in TESOL,
anthropology, psychology, sociology, English, or any
foreign language OR

The equivalent

Master’s in business administration, business management,
business education, marketing, public administration, or
finance OR

8 Minimum Qualifications for Faculty and
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Disciplines Requiring A
Master’s Degree

Discipline Areas also included in the discipline
Bachelor’s in any of the above AND Master’s in
economics, accountancy, taxation, or law OR
The equivalent

Marketing: Master’s in business administration, business management,

Mass Communication:

Mathematics:

Music:

Nursing:

Nutritional Science/Dietetics:

business education, marketing, advertising, or finance OR
Bachelor’s in any of the above AND Master’s in
economics, accountancy, taxation, or law OR

The equivalent

Master’s in radio, television, film, mass communication, or
communication, journalism OR

Bachelor’s in any of the above AND Master’s in
drama/theater arts, communication, communication studies,
business, telecommunications, or English OR

The equivalent

Master’s in mathematics or applied mathematics OR
Bachelor’s in either of the above AND Master’s in
statistics, physics, or mathematics education OR
The equivalent

Master’s in music OR
Bachelor’s in music AND Master’s in humanities OR
The equivalent

Master’s in nursing OR

Bachelor’s in nursing AND Master’s in health education or
health science OR

The equivalent OR

The minimum qualifications as set by the Board of
Registered Nursing, whichever is higher

Master’s in nutrition, dietetics, or dietetics and food
administration OR

Bachelor’s in any of the above AND Master’s in chemistry,
public health, or family and consumer studies/home
economics OR

The equivalent
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Disciplines Requiring A
Master’s Degree

Discipline

Areas also included in the discipline

Philosophy:

Photography:

Physical Education:

Physical Sciences:

Physics/Astronomy:

Political Science:

(NOTE: A Bachelor’s in nutrition, dietetics, or dietetics
and food administration, and certification as a registered
dietitian, is an alternative qualification for this discipline,
pursuant to Title 5 Section 53410.1.)

Master’s in philosophy OR

Bachelor’s in philosophy AND Master’s in humanities or
religious studies, OR

The equivalent

Master’s in photography, fine arts, or art OR

Bachelor’s in any of the above AND Master’s in art history
or humanities OR

The equivalent

Master’s in physical education, exercise science, education
with an emphasis in physical education, kinesiology,
physiology of exercise, or adaptive physical education, OR

Bachelor’s in any of the above AND master’s in any life
science, dance, physiology, health education, recreation
administration, or physical therapy OR

The equivalent

See Interdisciplinary Studies

Master’s in physics, astronomy, or astrophysics OR
Bachelor’s in physics or astronomy AND Master’s in
engineering, mathematics, meteorology, or geophysics OR
The equivalent

Master’s in political science, government, public
administration, or international relations OR

Bachelor’s in any of the above AND Master’s in
economics, history, social science, sociology, any ethnic
studies, JD, or LL.B. OR

The equivalent

10 Minimum Qualifications for Faculty and
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Disciplines Requiring A
Master’s Degree

Discipline Areas also included in the discipline

Psychology: Master’s in psychology OR
Bachelor’s in psychology AND master’s in counseling,
sociology, statistics, neuroscience, or social work OR
The equivalent

Reading: Master’s in education with a specialization in reading or

Recreation Administration:

Religious Studies:

Social Science:

Sociology:

Special Education:

Speech Communication:

teaching reading OR

Bachelor’s in any academic discipline AND twelve
semester units of course work in teaching reading AND
Master’s in English, literature, linguistics, applied
linguistics, composition, comparative literature, TESL, or
psychology OR

The equivalent

Master’s in recreation administration or physical education
OR Bachelor’s in either of the above AND Master’s in
dance, gerontology, or public administration, OR

The equivalent

Master’s in religious studies, theology, or philosophy OR
Bachelor’s in any of the above AND Master’s in
humanities OR

The equivalent

Master’s in social science OR
See Interdisciplinary Studies

Master’s in sociology OR

Bachelor’s in sociology AND Master’s in anthropology,
any ethnic studies, social work, or psychology OR

The equivalent

Minimum Qualifications for these faculty members are
specified in Title 5 Section 53414.

See Communication Studies.
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Disciplines Requiring A
Master’s Degree

Discipline Areas also included in the discipline
Theater Arts: See Drama/Theater Arts
Women’s Studies: Master’s in women’s studies OR

The equivalent OR

See Interdisciplinary Studies

12 Minimum Qualifications for Faculty and
Administrators in California Community Colleges



DISCIPLINES IN WHICH
A MASTER’S DEGREE IS NOT
GENERALLY EXPECTED
OR AVAILABLE

The minimum qualifications for disciplines on this list are any bachelor’s degree and two years
of experience, or any associate degree and six years of experience. Please see other notes at the
beginning of “Disciplines Requiring A Master’s Degree.”

The list of “areas also included in the discipline” is not exhaustive. Only those areas are included

for which it might not be clear otherwise whether they were intended to be included.

Discipline Areas also included in the discipline

Addiction Paraprofessional

Training:

Administration of Justice: Police science, corrections, law enforcement

Aeronautics: Airframe and powerplant, aircraft mechanics, aeronautical
engineering technician, avionics

Agricultural Business and Inspection, pest control, food processing/meat cutting

Related Services:
Agricultural Engineering: Equipment and machinery, farm mechanics
Agricultural Production: Animal science, plant science, beekeeping, aquaculture

Air Conditioning, Refrigeration, Solar energy technician

Heating:

Animal Training and Exotic animal training
Management:

Appliance Repair: Vending machines

Archaeological Technology:

Architecture:
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Disciplines in Which A Master’s Degree is not

Generally Expected or Available

Discipline

Areas also included in the discipline

Athletic Training:

Auto Body Technology:
Auto Technology:
Aviation:

Banking and Finance:
Barbering:

Bicycle Repair:
Bookbinding:
Broadcasting Technology:
Building Codes and
training

Regulations:

Building Maintenance:

Business Machine Technology:

Cabinet Making:
Cardiovascular Technology:
Carpentry:

Coaching:

Commercial Art:

(Note: This discipline listing applies only to instructors
teaching apportionment generating courses in the subject
of athletic training. Non-apportionment-generating athletic
training activity is not subject to minimum qualifications.)

Antique and classic auto restoration

Flight, navigation, ground school, air traffic control

Film making/video, media production, radio/TV

Inspecting of construction, building codes, contractor

Sign making, lettering, packaging, rendering
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Disciplines in Which A Master’s Degree is not
Generally Expected or Available

Discipline Areas also included in the discipline

Commercial Music:
Ceramic Technology:

Computer Information Systems: Computer network installation, microcomputer technology,
computer applications

Computer Service Technology:
Construction Management:
Construction Technology:
Cosmetology:

Court Interpreting:

Court Reporting:

Culinary Arts/ Food service, meat cuffing, baking, waiter/waitressing, bar

nurture

Food Technology:

Dental Technology: Dental assisting, dental hygiene

Diagnostic Medical Diagnostic medical sonography, neurodiagnostic
technology, polysonographic technology

Technology:

Diesel Mechanics:

Dietetic Technician:

Drafting: CADD (Computer Aided Drafting/Design), CAD
(Computer Aided Design), CAD (Computer Aided
Drafting)

Electricity: Electrical power distribution
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Disciplines in Which A Master’s Degree is not
Generally Expected or Available

Discipline Areas also included in the discipline
Electromechanical Industrial mechanical technology
Technology:

Electronics:

Electronic Technology: Radio, television, computer repair, avionics
Electromicroscopy:

Electroplating:

Emergency Medical

Technologies:

Engineering Support: Surveying, engineering aides
Environmental Technologies: Environmental hazardous material technology, hazardous

material abatement, environmentally conscious
manufacturing, waste water pretreatment, air pollution
control technology, integrated waste management, water
treatment, sewage treatment

Equine Science: Equine training, equitation, ferrier science, pack horse
management

Estimating:

Fabric Care: Laundry and dry cleaning

Fashion and Related Merchandising, design, production

Technologies:

Fire Technology:

Flight Attendant Training:
Fluid Mechanics Technology:

Folk Dance:
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Disciplines in Which A Master’s Degree is not
Generally Expected or Available

Discipline

Areas also included in the discipline

Forestry/Natural Resources:

Furniture Making:
Graphic Arts:
Gunsmithing:

Health Care Ancillaries:

Health Information Technology:

Heavy Duty Equipment
Mechanics:

Hotel and Motel Services:
Industrial Design:
Industrial Maintenance:
Industrial Relations:
Industrial Safety:
Industrial Technology:
Interior Design:
Insurance:

Janitorial Services:

Jewelry:

Range management soil, air and water resources;
fish/wildlife management; parks and recreation

Desktop publishing

Medical assisting, hospice worker, home care aide, certified
nurse aide, health aide, ward clerk, central service
technology, childbirth educator, primary care associate,
massage therapy

Medical record technology

Foundry occupations
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Disciplines in Which A Master’s Degree is not

Generally Expected or Available

Discipline

Areas also included in the discipline

Labor Relations:
Legal Assisting:

Library Technology:

Licensed Vocational Nursing:

Locksmithing:

Machine Tool Technology:

Manufacturing Technology:

Marine Diving Technology:

Marine Engine Technology:

Martial Arts/Self-Defense:
Masonry:

Materials Testing
Technology:

Media Production:

Medical Instrument Repair:

Mining and Metallurgy:
Mortuary Science:
Motorcycle Repair:
Multimedia:

Music Management:

Paralegal

Tool and die making

Quality control, process control

Concrete, cement work, bricklaying

Destructive testing or nondestructive examination

Also see Broadcasting Technology

Oil field operations
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Disciplines in Which A Master’s Degree is not
Generally Expected or Available

Discipline

Areas also included in the discipline

Music Merchandising:

Musical Instrument Repair:

Nursing Science/
Clinical Practice:

Occupational Therapy
Assisting:

Office Technologies:

Ornamental Horticulture:

Pharmacy Technology:

Photographic Technology/
Commercial Photography:

Physical Therapy Assisting:

Piano Tuning and Repair:
Plastics:

Plumbing:

Printing Technology:

Private Security:

Prosthetics and Orthotics:

Psychiatric Technician:
Public Relations:

Secretarial skills, office systems, word processing,
computer applications, automated office training

Landscape horticulture, design, maintenance, landscape
architecture, floristry, floral design

Typography, composition, printing

Security management, safety/accident control, hazardous
substance management crime prevention
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Disciplines in Which A Master’s Degree is not
Generally Expected or Available

Discipline Areas also included in the discipline

Radiological Technology:

Radiation Therapy:

Real Estate:

Registered Veterinary Technician

Rehabilitation Technician:

Respiratory Technician:

Respiratory Technologies:

Restaurant Management:

Retailing: Purchasing, merchandising, sales
Robotics: Computer integrated manufacturing

Sanitation and Public Health
Technology:

Search and Rescue:
Sheet Metal:

Ship and Boat Building and
Repair:

Shoe Rebuilding:

Sign Language, American:

Sign Language/

English Interpreting:

Small Business Development: Entrepreneurship
20 Minimum Qualifications for Faculty and
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Disciplines in Which A Master’s Degree is not
Generally Expected or Available

Discipline Areas also included in the discipline

Small Engine Mechanics:

Stagecraft:

Steamfitting:

Surgical Technology:

Telecommunication Technology:
Transportation:

Travel Services: Dispatching
Upholstering:

Vision Care Technology:

Watch and Clock Repair:

Welding:
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Chapter 2.5 Qualifications for Community College Personnel
Article 1. General Provisions

§87350. Plan for new mechanism of faculty qualifications; inclusions

The plan for a new mechanism of faculty qualifications being developed by the Chancellor of
the California Community Colleges pursuant to Chapter 1465 of the Statutes of 1986 shall
include all of tie following:

(a) A transition provision which would grandfather existing bargaining unit definitions.

(b) Consideration of projected California demographics.

(c) Consideration of affirmative action policies and programs.

§87351. Minimum qualifications for service, operative date
The minimum qualifications for service prescribed by this chapter shall become operative on
July 1, 1990.

Article 2. Minimum Qualifications and Hiring Criteria

§87355. Persons authorized to serve under credential; possession of minimum
qualifications; regulations

Notwithstanding Section 87356, every person authorized to serve as a community college
instructor, librarian, counselor, student personnel worker, supervisor, administrator, or chief
administrative officer under a credential shall retain the right to serve under the terms of that
credential, and, for that purpose, shall be deemed to possess the minimum qualifications
specified for every discipline or service covered by the credential until the expiration of that
credential. The board of governors shall adopt regulations as necessary to implement this
requirement.

§87536. Faculty members and specified employees; regulation adoption; state-mandated
local program

(a) The board of governors shall adopt regulations to establish and maintain the minimum
qualifications for service as a faculty member teaching credit instruction, a faculty member
teaching noncredit instruction, a librarian, a counselor, an educational administrator, an extended
opportunity programs and services worker, a disabled students programs and services worker, an
apprenticeship instructor, and a supervisor of health.
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(b) The Legislature finds and declares that this section does not create a state-mandated local
program because compensation of faculty will continue to be determined through the collective
bargaining process or meet and confer sessions.

§87357. Minimum qualifications; establishment and maintenance; “discipline”; definition
and recommendations

In establishing and maintaining minimum qualifications pursuant to Section 87356, the board
of governors shall do all of the following:

(1) With regard to minimum qualifications for faculty, the board of governors shall consult
with, and rely primarily on the advice and judgment of, the statewide Academic Senate. With
regard to minimum qualifications for educational administrators, the board of governors shall
consult with, and rely primarily on the advice and judgment of, an appropriate statewide
organization of administrators. With regard to minimum qualifications for apprenticeship
instructors, the board of governors shall consult with, and rely primarily on the advice and
judgment of, appropriate apprenticeship teaching faculty and labor organization representatives.
In each case, the board of governors shall provide a reasonable opportunity for comment by other
statewide representative groups.

(2) The board of governors shall establish a process to review at least every three years the
continued appropriateness of the minimum qualifications, and the adequacy of the means by
which they are administered. The process shall provide for the appointment of a representative
group of community college faculty, administrators, students, and trustees to conduct or
otherwise assist in the review, including particularly, representatives of academic senates,
collective bargaining organizations, and statewide faculty associations. In addition, the group
shall be broadly representative of academic and vocational programs in the curriculum from both
urban and rural districts, and representative of ethnic minority communities.

(b) The board of governors, relying primarily upon the advice and judgment of the statewide
Academic Senate, shall prescribe by regulation a working definition of the term “discipline” and
shall prepare and maintain a list of disciplines that are “reasonably related” to one another, as
that phrase is used in the minimum qualifications The initial list shall be distributed to the
community college districts by July 1,1989, for their use in applying the minimum qualifications
for hire.

In formulating advice and recommendations to the board of governors regarding the
definition of the term “discipline,” the statewide Academic Senate shall consult with appropriate
statewide organizations representing administrators and faculty collective bargaining agents. The
statewide Academic Senate shall incorporate the advice of those groups into its
recommendations to the board of governors, particularly as it relates to the practical
ramifications of any proposed definition of the term “discipline” on issues of reassignment,
transfer, and reduction in force.
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The board of governors, relying primarily upon the advice and judgment of the statewide
Academic Senate, shall prepare and maintain a list of disciplines in which the master’s degree is
not generally expected or available. The initial list shall be distributed to the community college
districts by July 1, 1989, for their use in applying the minimum qualifications for service.

§87358. Review of districts’ application of minimum qualifications

The board of governors shall periodically designate a team of community college faculty,
administrators, and trustees to review each community college district’s application of minimum
qualifications to faculty and administrators.

§87359. Employment of faculty and administrators not meeting applicable minimum
qualifications; process

The board of governors shall adopt regulations setting forth a process authorizing local
governing boards to employ faculty members and educational administrators who do not meet
the applicable minimum qualifications specified in the regulations adopted by the board of
governors pursuant to Section 87356. Unless and until amended pursuant to the process
described in Section 87357, the regulations shall require all of the following:

(a) No one may be hired to serve as a community college faculty member or educational
administrator under the authority granted by the regulations unless the governing board
determines that he or she possesses qualifications that are at least equivalent to the minimum
qualifications specified in regulations of the board of governors adopted pursuant to Section
87356. The criteria used by the governing board in making the determination shall be reflected in
the governing board’s action employing the individual.

(b) The process, as well as criteria and standards by which the governing board reaches its
determinations regarding faculty members, shall be developed and agreed upon jointly by
representatives of the governing board and the academic senate, and approved by the governing
board. The agreed upon process shall include reasonable procedures to ensure that the governing
board relies primarily upon the advice and judgment of the academic senate to determine that
each individual faculty member employed under the authority granted by the regulations
possesses qualifications that are at least equivalent to the applicable minimum qualifications
specified in regulations adopted by the board of governors. The process shall further require that
the governing board provide the academic senate with an opportunity to present its views to the
governing board before the board makes a determination, and that the written record of the
decision, including the views of the academic senate, shall be available for review pursuant to
Section 87358.

(c) Until a joint agreement is reached and approved pursuant to subdivision (b), the district
process in existence on January 1,1989, shall remain in effect.

§87359.5. Review of job relevance requirements; time
By May 1, 1989, the board of governors shall have reviewed or contracted for review of, the
job relevance of the requirements of Sections 87408, 87408.5, 87408.6, and any other physical
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fitness tests or examinations, and other conditions of employment, applicable to community
college personnel.

Article 3. Hiring Criteria

§87360. Development of criteria; inclusions; agreement; process in effect prior to
agreement; times

(a) In establishing hiring criteria for faculty and administrators, district governing boards
shall, no later than July, 1990, develop criteria that include a sensitivity to and understanding of
the diverse academic, socioeconomic, cultural, disability, and ethnic backgrounds of community
college students.

(b) No later than July 1, 1990, hiring criteria, policies, and procedures for new faculty
members shall be developed and agreed upon jointly by representatives of the governing board,
and the academic senate, and approved by the governing board.

(c) Until a joint agreement is reached and approved pursuant to subdivision (b), the existing
district process in existence on January 1, 1989, shall remain in effect.
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Subchapter 4. Minimum Qualifications
Article 1. Scope and Definitions

§53400. Scope.

This Subchapter implements and should be read in conjunction with the requirements of
Education Code Sections 87001, 87002, 87003, 87356 and 87359 concerning minimum
qualifications for community college faculty and administrators. The provisions of this
subchapter are effective July 1, 1990.

NOTE: Authority cited: Sections 66700, 70901, 87001, 87356 and 87359, Education Code.
Reference: Sections 87001, 87002, 87003, 87356 and 87359, Education Code.

HISTORY

1. New section filed 6-5-90 by the Board of Governors, California Community Colleges,
with the Secretary of State; operative 7-5-90. Submitted to OAL for printing only
pursuant to Education Code section 70901.5(b) (Register 90, No. 37).

2. Amendment filed 10-25-91; operative 11-24-91 (Register 92, No. 9).

Amendment filed 5-15-93; operative 6-4-93 (Register 93, No. 25).

4. Amendment filed 9-6-94; operative 10-6-94. Submitted to OAL for printing only pursuant
to Education Code section 70901.5 (Register 94, No. 38).

[98)

§53401. Applicability to Community Services and Contract Classes.

Community service or contract classes which do not award college credit and are not
supported by state apportionment are not subject to the provisions of this Subchapter. Contract
classes which award college credit are subject to this Subchapter, even if they are not supported
by state apportionment.

NOTE: Authority cited: Sections 70901 and 87356, Education Code. Reference:
Sections 70901(b)(1)(B) and 87356, Education Code.

HISTORY
New section filed 6-26-92; operative 7-27-92 (Register 92, No. 26).
Amendment of section and Note filed 10-5-93; operative 11-4-93. Submitted to OAL for
printing only pursuant to Education Code section 70901.5 (Register 93, No. 42).
3. Amendment filed 9-6-94; operative 10-6-94. Submitted to OAL for printing only pursuant
to Education Code section 70901.5 (Register 94, No. 38).

N —
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§53402. Definitions.

(a) “Administrator” means any person employed by the governing board of a district in a
supervisory or management position as defined in Article 5 (commencing with Section 3540) of
Chapter 10.7 of Division 4 of Title 1 of the Government Code.

(b) “Educational administrator” means an administrator who is employed in an academic
position designated by the governing board of the district as having direct responsibility for
supervising the operation of or formulating policy regarding the instructional or student services
program of the college or district. Educational administrators include, but are not limited to,
chancellors, presidents, and other supervisory or management employees designated by the
governing board as educational administrators.

(c) “Faculty” or “faculty member” means those employees of a district who are employed in
academic positions that are not designated as supervisory or management for the purposes of
Article 5 (commencing with Section 3540) of Chapter 10.7 of Division 4 of Title 1 of the
Government Code and for which minimum qualifications for service are specified in Section
53410-53414 or other provisions of this division. Faculty include, but are not limited to,
instructors, librarians, counselors, community college health service professionals, disabled
student programs and services professionals, extended opportunity programs and services
professionals, and individuals employed to perform a service that, before July 1, 1990, required
nonsupervisorial, nonmanagement community college certification qualifications.

NOTE: Authority cited: Sections 66700, 70901 and 87001, Education Code. Reference: Sections
87001, 87002 and 87003, Education Code.

HISTORY
L. New section filed 6-5-90 by the Board of Governors, California Community Colleges,
with the Secretary of State; operative 7-5-90. Submitted to OAL for printing only
pursuant to
Education Code section 70901.5(b) (Register 90, No. 37).
2. Amendment filed 10-25-91; operative 11-24-91 (Register 92, No. 9).

§53403. Applicability of Amendments.

Notwithstanding changes that may be made to the minimum qualifications established in this
division, or to the implementing discipline lists adopted by the Board of Governors, the
governing board of a community college district may continue to employ a person to teach in a
discipline or render a service subject to minimum qualifications, if he or she, at the time of initial
hire by the district, was qualified to teach in that discipline or render that service under the
minimum qualifications or disciplines lists then in effect.

Every person authorized to serve under a credential shall retain the right to serve under the
terms of that credential, and, for that purpose, shall be deemed to possess the minimum
qualifications specified for every discipline or service covered by the credential until the
expiration of that credential. However, a credential shall be invalid when the holder has been
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convicted of any crime that, under former law, would have been mandatory grounds for
revocation, or when the Chancellor’s Office has determined that the credential was obtained by
fraud.

NOTE: Authority cited: Sections 70901, 87355 and 87356, Education Code. Reference: Sections
70901(b)(1)(B), 87355 and 87356, Education Code.

HISTORY
New section filed 6-26-92; operative 7-27-92 (Register 92, No. 26).
New second paragraph and amendment of Note filed 10-5-93; operative 11-4-93.
Submitted to OAL for printing only pursuant to Education Code section 70901.5
(Register 93, No. 42).

[Nl

§53404. Definition of Experience.

Where years of professional or occupational experience are referred to in this Subchapter, the
requirement is for the stated number of years of full-time experience or the equivalent in part-
time experience. Unpaid experience may be counted if it entailed responsibilities substantially
similar to those of relevant paid positions in the field. Applicants bear the responsibility for
verifying all experience by documentation satisfactory to the districts.

As used in this Subchapter, “professional experience” includes teaching experience.
“Occupational experience” does not include teaching experience.

As used in this Section, “year’ means that period of time which in that occupation is accepted
by contract or general agreement as a regular work year for that occupation on a full-time basis.

NOTE: Authority cited: Sections 70901 and 87356, Education Code.
Reference: Sections 70901(b)(1)(B) and 87356, Education Code.

HISTORY
New section filed 6-26-92; operative 7-27-92 (Register 92, No. 26).
Amendment of section and Note filed 10-5-93; operative 11-4-93. Submitted to OAL for
printing only pursuant to Education Code section 70901.5 (Register 93, No. 42).
3. Amendment filed 9-6-94; operative 10-6-94. Submitted to OAL for printing only pursuant
to Education Code section 70901.5 (Register 94, No. 38).

N —

§53405. Certificated Employees.

Whenever in this Division, reference is made to “certificated employees” or to employees in
“positions with certification qualifications,” where such references are to certificates or
credentials issued by the Board of Governors, these references are deemed to also apply to
persons employed by districts pursuant to minimum qualifications established pursuant to
Subchapter 4 of this Division.
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NOTE: Authority cited: Sections 66700 and 70901, Education Code. Reference: Section 70901,
Education Code.

HISTORY
L New section filed 5-15-93; operative 6-4-93 (Register 93, No.25).

§53406. Requirement for Accredited Degrees and Units; Definition of Accredited

Institution.

All degrees and units used to satisfy minimum qualifications shall be from accredited
institutions, unless otherwise specified in this Article.

For purposes of this Subchapter, “accredited institution” shall mean a postsecondary
institution accredited by an accreditation agency recognized by either the U.S. Department of
Education or the Council on Postsecondary Accreditation. It shall not mean an institution
“approved” by the California Department of Education or by the California Council for Private
Postsecondary and Vocational Education.

Determination of equivalency of foreign degrees shall be according to district rule.

NOTE: Authority cited: Sections 70901 and 87356, Education Code.
Reference:  Sections 70901(b)(1)(B) and 87356, Education Code.

HISTORY
L. New section filed 10-5-93; operative 11-4-93. Submitted to OAL for printing only
pursuant to Education Code section 70901.5 (Register 93, No.42).
2. Amendment filed 9-6-94; operative 10-6-94. Submitted to OAL for printing only pursuant
to Education Code section 70901.5 (Register 94, No.38).

§53407. Disciplines Lists.

The Board of Governors hereby adopts and incorporates by reference into this provision the
two lists published by the Chancellor’s Office, entitled ‘Disciplines Requiring the Master’s
Degree” and “Disciplines in which the Master’s Degree is not Generally Expected or Available,”
as revised September 1993, for the following purposes:

(D) to establish a working definition of the term “discipline” as used in Section 53410;

(2) to define which disciplines are “reasonably related” to one another, for purposes of
Section
53410;

(3) to define disciplines in which the master’s degree is not generally expected or available,
as opposed to those for which the master’s degree is required, for purposes of Section 53410.
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NOTE: Authority cited: Sections 70901. 87356 and 87357. Education Code. Reference: Sections
70901(b)(1)(B), 87356 and 87357, Education Code.

HISTORY
1. New section filed 10-5-93; operative 11-4-93. Submitted to OAL for printing only
pursuant to Education Code section 70901.5 (Register 93, No. 42).

Article 2. Qualifications and Equivalencies

§53410. Minimum Qualifications for Instructors of Credit Courses, Counselors, and
Librarians.

The minimum qualifications for service as a community college faculty member teaching any
credit course, or as a counselor or librarian, shall be satisfied by meeting any one of the
following requirements:

(a) Possession of a master’s degree, or equivalent foreign degree, in the discipline of the
faculty member’s assignment.

(b) Possession of a master’s degree, or equivalent foreign degree, in a discipline reasonably
related to the faculty member’s assignment and possession of a bachelor’s degree, or equivalent
foreign degree, in the discipline of the faculty member’s assignment.

(c) For faculty assigned to teach courses in disciplines where the master’s degree is not
generally expected or available, which are, generally, disciplines in specialized technical, trade,
or industrial fields, either of the following:

(1) Possession of a bachelor’s degree, or equivalent foreign degree, plus two years of
professional experience directly related to the faculty member’s assignment; or

(2) Possession of an associate degree, or equivalent foreign degree, plus six years of
professional experience directly related to the faculty member’s assignment.

NOTE: Authority cited: Sections 66700, 70901 and 87356, Education Code. Reference:
Sections 70901(b)(1)(B), 87003, and 87356, Education Code.

HISTORY

1. New section filed 6-5-90 by the Board of Governors, California Community Colleges,
with the Secretary of State; operative 7-5-90. Submitted to OAL for printing only
pursuant to Education Code section 70901.5(b) (Register 90, No. 37).

2. Amendment of first paragraph and subsections (a) and (b) filed 10-25-91; operative 11-
24-91 (Register 92, No. 9).

3. Amendment filed 10-5-93; operative 11-4-93. Submitted to OAL for printing only
pursuant to Education Code section 70901.5 (Register 93, No. 42).

4. Amendment of Note filed 11-10-93; operative 10-8-93 (Register 93, No.46).

5. Editorial correction of subsection (c)(2) (Register 96, No. 40).
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§53410.1. Professional License As Alternative Qualification.

For disciplines specified in this section, a bachelor’s degree in the discipline of the
assignment plus a professional license or certification may be substituted for the minimum
qualifications specified in Section 53410. The license or certification so substituted must be valid
in California. The following professional licenses and certifications are acceptable:

Discipline License or Certification

Accounting Certified Public Accountant
Counseling Marriage, Family, and Child Counselor
Engineering Professional Engineer

Nutritional Science/Dietetics Registered Dietitian

NOTE: Authority cited: Sections 70901 and 87356, Education Code.
Reference: Sections 70901(b)(1)(B) and 87356, Education Code.

HISTORY
1. New section filed 10-5-93; operative 11-4-93. Submitted to OAL for printing only
pursuant to Education Code section 70901.5 (Register 93, No.42).

§53411. Minimum Qualifications for Health Services Professionals.

(a) The minimum qualifications for a health services professional with overall responsibility
for developing and directing student health services shall be a valid, current California license as
a registered nurse, and either of the following:

(1) a master’s degree in nursing and a California Public Health Nurse certificate; or

(2) a bachelor’s degree in nursing, a California Public Health Nurse certificate, and a
master’s degree in health education, sociology, psychology, counseling, health care
administration, public health, or community health.

(b) Other health services personnel shall not be subject to statewide minimum qualifications;
however, all personnel shall possess appropriate valid, current licensure or certification to
practice in California when required by law. Ancillary personnel shall work under appropriate
supervision when required by their license laws.

NOTE: Authority cited: Sections 70901 and 87356, Education Code.
Reference: Sections 70901(b)(1)(B), 87003 and 87356, Education Code.

HISTORY
L New section filed 10-5-93; operative 11-4-93. Submitted to OAL for printing only
pursuant to Education Code section 70901.5 (Register 93, No.42).

§53412. Minimum Qualifications for Instructors of Noncredit Courses.
Except as provided elsewhere in this article, the minimum qualifications for service as a
faculty member teaching a noncredit course shall be the same as the minimum qualifications
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for credit instruction in the appropriate discipline, or as follows:

(a) For an interdisciplinary noncredit basic skills course, a bachelor’s in any social science,
humanities, mathematics, or natural science discipline or in liberal studies, as appropriate for
the course.

(b) For a noncredit basic skills course in mathematics, a bachelor’s in mathematics.

(c) For a noncredit basic skills course in reading and/or writing, either: a bachelor’s degree
in English, literature, comparative literature, composition, linguistics, speech, creative writing,
or journalism; or a bachelor’s degree in any discipline and twelve semester units of coursework
in teaching reading.

(d) For a noncredit course in citizenship, a bachelor’s degree in any discipline, and six
semester units in American history and institutions.

(e) For a noncredit course in English as a second language (ESL), any one of the following:

(1) A bachelor’s degree in teaching English as a second language, or teaching English to
speakers of other languages.

(2) A bachelor’s degree in education, English, linguistics, applied linguistics, any foreign
language, composition, bilingual/bicultural studies, reading, or speech; and a certificate in
teaching English as a second language, which may be completed concurrently during the first
year of employment as a noncredit instructor.

(3) A bachelor’s degree with any of the majors specified in subparagraph (2) above; and
one year of experience teaching ESL in an accredited institution; and a certificate in teaching
English as a second language, which may be completed concurrently during the first two years
of employment as a noncredit instructor.

(4) Possession of a full-time, clear California Designated Subjects Adult Education
Teaching Credential authorizing instruction in ESL.

(f) For a noncredit course in health and safety, a bachelor’s degree in health science, health
education, biology, nursing, dietetics, or nutrition; or an associate degree in any of those
subjects, and four years of professional experience related to the subject of the course taught.

(g) For a noncredit course in home economics, a bachelor’s degree in home economics, life
management, family and consumer studies, dietetics, food management interior design, or
clothing and textiles; or an associated degree in any of those subjects, and four years of
professional experience related to the subject of the course taught.

(h) For a noncredit course intended for older adults, either pattern (1) or pattern (2)
following:

(1) A bachelor’s degree with a major related to the subject of the course taught, and either
(A) or (B) below:

(A)Thirty hours or two semester units of course work or class work in understanding the
needs of the older adult taken at an accredited institution of higher education or approved by
the district. This requirement may be completed concurrently during the first year of
employment as a noncredit instructor.

(B) One year of professional experience working with older adults.

(2) An associate degree with a major related to the subject of the course taught; and two years
of occupational experience related to the subject of the course taught; and sixty hours or four
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semester units of coursework or classwork in understanding the needs of the older adult, taken at
an accredited institution of higher education or approved by the district. This last requirement
may be completed concurrently during the first year of employment as a noncredit instructor.

(i) For a noncredit course in parent education, a bachelor’s degree in child development,
early childhood education, human development, family and consumer studies with a
specialization in child development or early childhood education, educational psychology with a
specialization in child development, elementary education, psychology, or family life studies;
and two years of professional experience in early childhood programs or parenting education.

(j) For a short-term noncredit vocational course, any one of the following:

(1) A bachelor’s degree; and two years of occupational experience related to the subject of
the course taught.

(2) An associate degree; and six years of occupational experience related to the subject of the
course taught.

(3) Possession of a full-time, clear California Designated Subjects Adult Education Teaching
Credential authorizing instruction in the subject matter.

(4) For courses in an occupation for which the district offers or has offered apprenticeship
instruction, the minimum qualifications for noncredit apprenticeship instructors in that
occupation, as specified in Section 53413.

NOTE: Authority cited: Sections 70901 and 87356, Education Code.
Reference: Sections 70901(b)(1)(B) and 87356, Education Code.

HISTORY

1. New section filed 10-30-90 with Secretary of State by Board of Governors, California
Community Colleges; operative 11-30-90 (Register 90, No. 49). Submitted to OAL for
printing only pursuant to Education Code section 70901.5(b).

2. Amendment filed 6-19-91; operative 7-19-91. Submitted to OAIl for printing only
pursuant to Education Code section 70901.5(b) (Register 91, No. 50).

3. Amendment of first paragraph and subsection (b) filed 10-25-91; operative 11-24-91
(Register 92, No. 9).

4. Repealer and new section filed 6-26-92; operative 7-27-92 (Register 92, No. 26).

5. Editorial correction of printing error in subsection (a) and inadvertent omission of
subsection (h)(1) (Register 92, No. 45).

6. Amendment of section and Note filed 10-5-93; operative 11-4-93. Submitted to OAL for
printing only pursuant to Education Code section 70901.5 (Register 93, No. 42).

§53413. Minimum Qualifications for Apprenticeship Instructors.

(a) Until July 1, 1995, the minimum qualifications for service as a community college faculty
member teaching credit or noncredit apprenticeship courses shall be satisfied by meeting both of
the following requirements:

(1) Six years of occupational experience in an apprenticeable trade, including at least two
years at the journeyman level; and
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(2) Sixty clock hours or four semester units of instruction in materials, methods, and
evaluation of instruction. This requirement may be satisfied concurrently during the first year of
employment as an apprenticeship instructor.

(b) On or after July 1, 1995, the minimum qualifications for service as a community college
faculty member teaching credit apprenticeship courses shall be satisfied by meeting one of the
following two requirements:

(1) Possession of an associate degree, plus four years of occupational experience in the
subject matter area to be taught; or

(2) Six years of occupational experience, a journeyman’s certificate in the subject matter area
to be taught, and completion of at least eighteen (18) semester units of degree applicable college
level course work, in addition to apprenticeship credits.

(c) On or after July 1, 1995, the minimum qualifications for service as a community college
faculty member teaching noncredit apprenticeship courses shall be either of the following:

(1) The minimum qualifications for credit apprenticeship instruction as set forth in this
section, or

(2) A high school diploma; and six years of occupational experience in the occupation to be
taught including at least two years at the journeyman level; and sixty clock hours or four
semester units in materials, methods, and evaluation of instruction. This last requirement may be
satisfied concurrently during the first year of employment as an apprenticeship instructor.

NOTE: Authority cited: Sections 70901 and 87356, Education Code.
Reference: Sections 70901(b)(1)(B), 87356 and 87357, Education Code.

HISTORY

1. New section filed 10-30-90 with Secretary of State by Board of Governors, California
Community Colleges; operative 11-30-90 (Register 90, No. 49). Submitted to OAL for
printing only pursuant to Education Code section 70901.5(b).

2. Amendment of subsections (a), (b) and (b)(3) filed 10-25-91; operative 11-24-91

(Register

92, No. 9).

New subsections (¢)-(c)(2) filed 6-26-92; operative 7-27-92 (Register 92, No. 26).

4. Amendment of section and Note filed 10-5-93; operative 11-4-93. Submitted to OAL for
printing only pursuant to Education Code section 70901.5 (Register 93, No. 42).

(9]

§53414. Minimum Qualifications for Disabled Students Programs and Services Employees.

(a) The minimum qualifications for service as a community college counselor of students
with disabilities shall be satisfied by meeting one of the following requirements;

(1) Possession of a master’s degree, or equivalent foreign degree, in rehabilitation
counseling, or

(2) Possession of a master’s degree, or equivalent foreign degree, in special education, and
twenty four or more semester units in upper division or graduate level course work in counseling,
guidance, student personnel, psychology, or social work; or
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(3) A master’s degree in counseling, guidance, student personnel, psychology, career
development, or social welfare; and either twelve or more semester units in upper division or
graduate level course work specifically in counseling or rehabilitation of individuals with
disabilities, or two years of full-time experience, or the equivalent, in one or more of the
following;

(A)Counseling or guidance for students with disabilities; or

(B)Counseling and/or guidance in industry, government, public agencies, military or private
social welfare organizations in which the responsibilities of the position were predominantly or
exclusively for persons with disabilities.

(b) The minimum requirements for service as a community college faculty member teaching
a credit course in adapted physical education shall be the minimum qualifications for an
instructor of credit physical education, and fifteen semester units of upper division or graduate
study in adapted physical education.

(c) The minimum requirements for service to work with students with speech and language
disabilities shall be satisfied by meeting the following requirements:

(1) Possession of a master’s degree, or equivalent foreign degree, in speech pathology and
audiology, or in communication disorders; and

(2) Licensure or eligibility for licensure as a speech pathologist or audiologist by the Medical
Board of California.

(d) Except as provided in Subsections (a) through (c) above, the minimum requirements for
service as a community college faculty member to provide credit specialized instruction for
students with disabilities shall be satisfied by meeting the following requirements:

(1) Possession of a master’s degree, or equivalent foreign degree, in the category of
disability, special education, education, psychology, educational psychology, or rehabilitation
counseling; and

(2) Fifteen semester units of upper division or graduate study in the area of disability, to
include, but not be limited to:

(A) Learning disabilities;

(B)Developmental disabilities;

(C)Deaf and hearing impaired;

(D)Physical disabilities; or

(E) Adapted computer technology.

(e) The minimum qualifications for service as a faculty member to provide noncredit
specialized instruction for students with disabilities shall be any one of the following:

(I) The minimum qualifications for providing credit specialized instruction for students with
disabilities as specified in this section.

(2) A bachelor’s degree with any of the following majors: education of students with specific
or multiple disabilities; special education; psychology; physical education with an emphasis in
adaptive physical education; communicative disorders; rehabilitation; computer-based education;
other computer-related majors which include course work on adapted or assistive computer
technology for students with disabilities; other majors related to providing specialized instruction
or services to persons with disabilities.
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(3) An associate degree with one of the majors specified in subparagraph (2) above; and four
years of experience providing specialized instruction or services to persons in the disability
category or categories being served.

(4) For noncredit vocational courses, an associate degree or certificate of training; and four
years of occupational experience related to the subject of the course taught; and two years of
experience providing specialized instruction or services to persons in the disability category
being served.

NOTE: Authority cited: Sections 70901 and 87356, Education Code.
Reference: Sections 70901(b)(1)(B) and 87356, Education Code.

HISTORY

1. New section filed 10-30-90 with Secretary of State by Board of Governors, California
Community Colleges; operative 11-30-90 (Register 90, No. 49). Submitted to OAL for
printing only pursuant to Education Code section 70901.5(b).

2. Amendment filed 10-25-91; operative 11-24-91 (Register 92, No. 9).

3. Amendment of subsections (a)(3), (b), (c)(2) and (d), and new subsections (e)-(e)(4) filed
6-
26-92; operative 7-27-92 (Register 92, No. 26).

4. Amendment of section and Note filed 10-5-93; operative 11-4-93. Submitted to OAL for
printing only pursuant to Education Code section 70901.5 (Register 93, No. 42).

§53415. Minimum Qualifications for Learning Assistance or Learning Skills Coordinators
or Instructors, and Tutoring Coordinators.

The minimum qualifications for service as a learning assistance or learning skills coordinator
or instructor, or tutoring coordinator, shall be either (a) or (b) below:

(a) the minimum qualifications to teach any master’s level discipline in which learning
assistance or tutoring is provided at the college where the coordinator is employed; or

(b) a master’s degree in education, educational psychology, or instructional psychology, or
other master’s degree with emphasis in adult learning theory.

Minimum qualifications do not apply to tutoring or learning assistance for which no
apportionment is claimed.

NOTE: Authority cited: Sections 70901 and 87356, Education Code. Reference: Sections
70901 and 87356, Education Code.

HISTORY
1. New section filed 10-5-93; operative 11-4-93. Submitted to OAL for printing only
pursuant to Education Code section 70901.5 (Register 93, No. 42).
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§53416. Minimum Qualifications for Work Experience Instructors or Coordinators.

The minimum qualifications for an instructor or coordinator of general or occupational work
experience education, as defined in Section 55252, shall be the minimum qualifications in any
discipline in which work experience may be provided at the college where the instructor or
coordinator is employed.

NOTE: Authority cited: Sections 70901 and 87356, Education Code. Reference: Sections
70901 and 87356, Education Code.

HISTORY
1. New section filed 10-5-93; operative 11-4-93. Submitted to OAL for printing only
pursuant to Education Code section 70901.5 (Register 93, No. 42).

§53417. Licensed or Certificated Occupations.

In addition to other minimum qualifications specified in this article, the minimum
qualifications for a faculty member teaching any credit or noncredit course shall include a
current, valid certificate to work or a license to practice in California, whenever the instructor’s
possession of such a certificate or license is required for program or course approval, or when
current occupational certification is essential for effective instruction, as determined through
local hiring procedures.

NOTE: Authority cited: Sections 70901 and 87356, Education Code. Reference: Sections
70901
and 87356, Education Code.

HISTORY
1. New section filed 10-5-93; operative 11-4-93. Submitted to OAL for printing only
pursuant to Education Code section 70901.5 (Register 93, No.42).

§53420. Minimum Qualifications for Educational Administrators.

The minimum qualifications for service as an educational administrator shall be both of the
following:

(a) Possession of a master’s degree; and

(b) One year of formal training, internship, or leadership experience reasonably related to the
administrator’s administrative assignment

NOTE: Authority cited: Sections 66700, 70901 and 87356, Education Code. Reference:
Sections 87002 and 87356, Education Code.

HISTORY
1. New section filed 6-5-90 by the Board of Governors, California Community Colleges,
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with the Secretary of State; operative 7-5-90. Submitted to OAL for printing only
pursuant to Education Code section 70901.5(b) (Register 90, No. 37).

2. Amendment of section heading and first paragraph filed 10-25-91; operative 11-24-91
(Register 92, No. 9).

3. Amendment of section and Note filed 10-5-93; operative 11-4-93. Submitted to OAL for
printing only pursuant to Education Code section 70901.5 (Register 93, No.42).

§53430. Equivalencies.

(a) No one may be hired to serve as a community college faculty or educational administrator
unless the governing board determines that he or she possesses qualifications that are at least
equivalent to the minimum qualifications specified in this Article or elsewhere in this Division.
The criteria used by the governing board in making the determination shall be reflected in the
governing board’s action employing the individual.

(b) The process, as well as criteria and standards by which the governing board reaches its
determinations regarding faculty, shall be developed and agreed upon jointly by representatives
of the governing board and the academic senate, and approved by the governing board. The
agreed upon process shall include reasonable procedures to ensure that the governing board
relies primarily upon the advice and judgment of the academic senate to determine that each
individual faculty employed under the authority granted by this Section possesses qualifications
that are at least equivalent to the applicable minimum qualifications specified in this Division.

(c) The process shall further require that the academic senate be provided with an opportunity
to present its views to the governing board before the governing board makes a determination;
and that the written record of the decision, including the views of the academic senate, shall be
available for review pursuant to Education Code Section 87358.

(d) Until a joint agreement is reached and approved pursuant to Subdivision (b), the district
shall be bound by the minimum qualifications set forth in this Subchapter.

NOTE: Authority cited: Sections 66700, 70901 and 87359, Education Code. Reference:
Section 87359, Education Code.

HISTORY

1. New section filed 6-5-90 by the Board of Governors, California Community Colleges,
with the Secretary of State; operative 7-5-90. Submitted to OAL for printing only
pursuant to Education Code section 70901.5(b) (Register 90, No. 37).

2. Amendment of subsections (a) and (b) filed 10-25-91; operative 11-24-91 (Register 92,
No.
9).

3. Amendment filed 10-5-93; operative 11-4-93. Submitted to OAL for printing only
pursuant to Education Code section 70901.5 (Register 93, No.42).

4. Amendment of subsections (a), (b) and (d) filed 9-6-94; operative 10-6-94. Submitted to
OAL for printing only pursuant to Education Code section 70901.5 (Register 94, No. 38).
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Subchapter 5. Faculty Internship Programs

§53500. General Authority.

The governing board of any community college district may establish a faculty internship
program pursuant to the provisions of this Subchapter and Section 87487 of the Education Code.
In accordance therewith, governing boards may employ, as faculty interns within the program,
graduate students enrolled in the California State University, the University of California, or any
other accredited institution of higher education subject to Chapter 3 (commencing with Section
94300) of Part 59 of the Education Code or in vocational and technical fields where a master’s
degree is not generally expected or available, persons who are within one year of meeting the
regular faculty minimum qualifications. Persons who meet the regular faculty minimum
qualifications but who lack teaching experience may also be included in internship programs
authorized by this Section to the extent authorized by the local governing board. A student
employed as a faculty intern shall be employed as a temporary faculty member under Section
87482.5 of the Education Code, and shall meet the minimum qualifications specified in Section
53502.

For purposes of this Subchapter, the term “faculty intern” does not include any person, no
matter how designated, who only assists in a class taught by a regularly qualified faculty
member, and who has no independent responsibility for instruction or supervision of students.
Such a person may be termed an “intern,” and may serve as a volunteer or receive a stipend
according to policies established by the district.

NOTE: Authority cited: Sections 70901 and 87487, Education Code. Reference: Section
87487, Education Code.

HISTORY
New section filed 4-3-92; operative 5-4-92 (Register 92, No. 15).
2. Amendment filed 9-6-94; operative 10-6-94. Submitted to OAL for printing only pursuant
to Education Code section 70901.5 (Register 94, No. 38).
3. Amendment of first paragraph filed 9-3-96; operative 10-3-96. Submitted to OAL for
printing only (Register 96, No. 40).

—

§53501. Purposes.

The purposes of the faculty internship shall include, but not be limited to, the following:
(a) To enhance the recruitment of qualified persons pursuing the master’s or doctoral degrees, or
both, into faculty positions in community colleges in California, particularly for disciplines for
which recruitment is difficult and for disciplines in which a shortage of qualified faculty is
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anticipated. In order to accomplish this purpose, the internship program shall serve to introduce
graduate students, before they approach the end of their graduate studies, to the community
college environment and student population.

(b) To enhance the recruitment of qualified persons pursuing an associate degree into faculty
positions in community colleges in California, particularly for disciplines for which current
industry experience is important and disciplines for which recruitment is difficult and in which a
shortage of faculty is anticipated. In order to accomplish this purposes, the internship program
shall serve to introduce industry practitioners to the community college environment and student
populations while encouraging them to complete their associate degree.

(c) To enhance community college efforts toward building a diverse and representative
faculty. In order to accomplish this purpose, the internship program shall place special emphasis
on locating and attracting qualified graduate students who are members of underrepresented
groups.

NOTE: Authority cited: Sections 70901, 87105 and 87487, Education Code. Reference:
Sections 87101 and 87487, Education Code.

HISTORY
1. New section filed 4-3-92; operative 5-4-92 (Register 92, No. 15).
2. New subsection (b) and subsection relettering filed 9-3-96; operative 10-3-96. Submitted to
OAL for printing only (Register 96, No. 40).

§53502. Minimum Qualifications.

A student employed as a faculty intern shall meet the following minimum qualifications:

(a) For those disciplines in which a master’s degree is required, faculty interns shall be
enrolled in a master’s or doctoral program at the University of California, the California State
University, or any other accredited institution of higher education subject to Chapter 3
(commencing with Section 94300) of Part 59 of the Education Code, and shall have completed at
least one-half of the coursework, or the equivalent in that graduate program.

(b) For those disciplines for which a master’s degree is not expected or required, the faculty
intern shall possess any license or certificate required to do that work and (1) be within one year
of completing the associate degree and have six years industry experience in the discipline, or (2)
have completed the associate degree and have completed five years of industry experience in that
discipline.

(c) Faculty interns shall only be assigned to teach or to serve in a discipline in which they
would be legally qualified to teach or render service upon completion of their graduate studies or
associate degree and six years of industry experience in that discipline. A faculty intern shall be
limited to two years of participation in the program.

(d) Each faculty intern shall serve under the direct supervision of a mentor who is legally
qualified to teach the course or render the service that the faculty intern is providing. The district
governing board shall ensure that faculty mentors provide substantial direct in-class supervision
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and evaluation of interns’ teaching capabilities. The mentor shall have no other assigned duties
during the time that the faculty intern is teaching or rendering service. The mentor is responsible
for providing direct monitoring and systematic contact with the faculty intern.

NOTE: Authority cited: Sections 70901 and 87487, Education Code. Reference: Sections
70901 and 87487, Education Code.

HISTORY
1. New section filed 4-3-92; operative 5-4-92 (Register 92, No. 15).
2. Amendment filed 9-3-96; operative 10-3-96. Submitted to OAL for printing only
(Register 96, No. 40).
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Article 5. Staffing Standards

§56260. Staff.

EOPS shall be provided by certificated director, instructors and counselors and other support
staff employed by the governing board of the community college district. All staff funded by
EOPS who are not supervised by the EOPS Director shall be accountable to the EOPS Director
for the services rendered to EOPS students pursuant to the approved EOPS program plan.

NOTE: Authority cited: Sections 69648, 69648.7 and 71020, Education Code. Reference:
Sections
69640-69655, Education Code.
HISTORY
1. New section filed 9-24-87; operative 10-24-87 (Register 87, No.40).

§56262. Director Qualifications.

(a) The EOPS Director must meet the minimum qualifications for a student services
administrator as specified in section 53420 of this part, or must possess a Community College
Supervisor Credential.

(b) In addition, an EOPS Director hired after October 24, 1987, must have, within the last
four
years, two years of experience or the equivalent:

(1) In the management or administration of educational programs, community organizations,
government programs, or private industry in which the applicant dealt predominantly with ethnic
minorities or persons handicapped by language, social or economic disadvantages or,

(2)M a community college EOPS counselor or EOPS instructor, or have comparable
experience in working with disadvantaged clientele.

(c) In addition, an EOPS director hired after October 24, 1987, shall have completed a
minimum of six units of college-level course work predominantly relating to ethnic minorities or
persons handicapped by educational, language, or social disadvantages.

NOTE: Authority cited: Sections 69648, 70901(b)(1)(B) and 87356, Education Code. Reference:
Sections 70901(b)(1)(B), 87356 and 87357, Education Code.

HISTORY

1. New section filed 9-24-87; operative 10-24-87 (Register 87, No. 40).

2 Amendment filed 10-30-90 with Secretary of State by Board of Governors, California
Community Colleges; operative 11-30-90 (Register 90, No. 49). Submitted to OAL for
printing only pursuant to Education Code, section 70901.5(b).

3. Editorial correction of printing error in subsection (a) (Register 91, No. 29).
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§56264. Counselor Qualifications.

(a) EOPS “Counselors” are those persons designated by the community college to serve as
certificated counselors in the EOPS program and must possess the Community College
Counselor Credential or possess a master’s degree in counseling, rehabilitation counseling,
clinical psychology, counseling psychology, guidance counseling, educational counseling, social
work, or career development, or the equivalent, and

(b) In addition, EOPS counselors hired after October 24, 1987, shall:

(1) Have completed a minimum of nine semester units of college course work predominantly
relating to ethnic minorities or persons handicapped by language, social, or economic
disadvantages or,

(2) Have completed six semester units or the equivalent of a college-level counseling
practicum or counseling field-work courses in a community college EOPS program, or in a
program dealing predominantly with ethnic minorities or persons handicapped by language,
social, or economic disadvantages and,

(¢) In addition, an EOPS counselor hired after October 24, 1987, shall have two years of
occupational experience in work relating to ethnic minorities or persons handicapped by
language, social, or economic disadvantages.

NOTE: Authority cited: Sections 69648, 69648.7 and 71020, Education Code. Reference:
Sections 69640-69655, Education Code.

HISTORY
New section filed 9-24-87; operative 10-24-87 (Register 87, No.40).
2. Amendment filed 10-30-90 with Secretary of State by Board of Governors, California
Community Colleges; operative 11-30-90 (Register 90, No. 49). Submitted to OAL for
printing only pursuant to Education Code section 70901.5(b).

—
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FOOTHILL-DE ANZA COMMUNITY COLLEGE DISTRICT

SHORT-TERM AND TEMPORARY EMPLOYMENT

HIRING PROCEDURES

The District and SEIU have an agreement to reduce the District’s reliance on “casual”
employees. “Casual” employees are defined in Education Code, Section 88003 as short-
term employees:

“Short-term employee,” as used in this section, means any person who is
employed to perform a service for the district, upon the completion of which, the
service required or similar services will not be extended or needed on a
continuing basis.

“Seventy-five percent of a college year” means 195 working days, including
holidays, sick leave, vacation and other leaves of absence, irrespective of number
of hours worked per day.

Casual employees may also include substitute employees, defined in the Education
Code as follows:

“Substitute employee” as used in this section, means any person employed to
replace any classified employee who is temporarily absent from duty. In
addition, if the district is then engaged in a procedure to hire a permanent
employee to fill a vacancy in any classified position, the governing board may fill
the vacancy through the employment, for not more than 60 calendar days*, of
one or more substitute employees, except to the extent that a collective
bargaining agreement then in effect provides for a different period of time. (*90
calendar days for CSEA employees)

The Temporary Employee Authorization (“TEA”) packet is used to hire “casual”
employees for:

Short-term assignments (less than 180 days/year)

Seasonal assignments (e.g., fall quarter only, bookstore rush, registration)
A leave replacement/substitute (180 days)

A vacancy (SEIU - 60 days/CSEA - 90 days)

The District must reduce the number of casual employees. Therefore, before deciding
to hire a short-term employee, carefully consider the following:

Is the work needed on a continuing basis? If so, is it possible to combine this
position with other short-term assignments to create a regular classified position?
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Is this work suitable for student employees?

Can this work be assigned to existing classified, supervisory or administrative
staff without impacting classification levels or causing overtime?

If the work is ongoing, can it be done in less than 20 hours per week?

Is it done during the academic year only? 10 months? 11 months?

Can you eliminate the work? What are the consequences to students?

PROCESS

AB500 requires that all employment of short-term employees (aka “temporary
employees” and *“casuals”) be approved by the Board before they begin work.

Education Code Section 88003 that governs the employment of short-term and
substitute employees has been changed to read:

“Short-term employee” as used in this section means any person who is
employed to perform a service for the district, upon the completion of which, the
service required or similar service will not be extended or needed on a
continuing basis. Before employing a short-term employee, the governing
board, at a regularly scheduled board meeting, shall specify the service
required to be performed by the employee pursuant to the definition of
“classification” in subdivision (a) of Section 88001, and shall certify the ending
date of the service. The ending date may be shortened or extended by the
governing board, but shall not extend beyond 75 percent of a school year.

A casual/temporary employee may not begin work without prior Board approval.
Human Resources will not process any TEA for casual employees that have not first
been submitted to the Board for approval.

District Procedure for Processing of Short-Term Employees

Submit Board item via email directly to Greg Parman in Human Resources
(ParmanGreg@fhda.edu) 8 working days prior to the Board meeting.

Note: All of the TEA paperwork must be submitted at that time

Submit the information on the forms provided. There are two forms, one blank
and one sample.

Please pay attention to the end date. If an assignment is extended it must be
submitted to the Board before the employee can continue beyond the approved
end date.

Note: This does not mean an assignment can be entered for an entire year, “just in case.”
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Foothill-De Anza Community College District

GUIDELINES:

Subject: Determination of Independent Contractor Status

PURPOSE:

To provide guidelines for determining employee status for persons hired by the District as
"consultants” or "independent contractors’ and restraints of performing service as
consultants and independent contractors; and to provide guidelines for reporting of such
service.

DEFINITIONS:

Independent Contractor:

The definition as specified in California Labor Code Section 3353: “Independent
Contractor means any person who renders service for a specified recompense, for a
specified result, under the control of aprincipal asto the result of awork only, and not asto
the means by which such result is accomplished.”

An Independent Contractor works independently, normally contracting to receive a set fee
for completing a specific scope of work within a specific period of time. An Independent
Contractor is not an employee, and such an arrangement must not be used to circumvent
employment procedures.

Employee:

Under IRS Common Law Rule guidelines, aworker is an employeeif the employer has the
right to control not only who performs the job, but a so the tools and supplies to be used,
what isto be done, how it isto be done, whereit isto be done, and when it isto be done.
Thisistrue regardless of the duration of the job or certainty of funding to support the job.

GUIDELINES:

Basic Rule:

Individuals hired to perform services for the District should be considered employees
except in rare circumstances.

Determination of Employee vs. Independent Contractor status.

Major criteriafor determination of employee statuswould be a) usual availability in the
community of individuals performing those services, or b) the usual employment status
of individuals who would normally perform those services for the District.



If persons performing the services under consideration are usually availablein the
community, then the person hired to perform the services should be hired as an employee.
Or, if the usual employment status of individuals normally performing those services for the
Didtrict isthat of an employee, the person hired into the position is an employee.

IRS Publication SWR 40, Public Schools and Employment Taxes, lists workers that have
already been determined by IRS to be employees. These areindividuals performing the
duties of:

Administrators Nurses

Athletic Coaches Proctors

CafeteriaWorkers Psychologists

Clerica Staff School Bus Drivers

Counselors Specidty Teachers (art, poetry, etc.)
Examination Monitors Substitutes

Individuals “filling in” on an interim basis Teacherg/Instructors

Intern Psychologists Tutors

Librarians

The Cdifornia State Employment Development Department, the Internal Revenue Service,
and the Social Security Administration observe the "Common-Law Rule”, (see Didtrict Pre-
Hire Worksheet) in determining employee status. Employers and employees alike should
also refer to this document for guidance in establishment of positions and in hiring.



Foothill-De Anza Community College District

INDEPENDENT CONTRACTOR PRE-HIRE WORKSHEET

NAME OF INDEPENDENT CONTRACTOR:

“X" the box for a YES/NO response:

Yes No
(I R
(I R
(I R
[
[
(I R
[
(I R
(I R
[
[
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10.

NO INSTRUCTIONS: The contractor will not be required to follow, nor will he/she be furnished
with instructions to accomplish his’her job. The hiring District may provide job specifications.

NO TRAINING: The contractor will not receive training by the District. He/she will use his/her
own methods to accomplish his/her work.

SERVICES DON'T HAVE TO BE RENDERED PERSONALLY: The contractor is being
hired to provide aresult and will have the right to hire others to do the actual work.

WORK IS NOT ESSENTIAL TO THE DISTRICT: The District’s success or continuation
does not depend on the services of the outside contractor.

OWN WORK HOURS: The contractor will set histTher own work hours.

NOT A CONTINUING RELATIONSHIP: The contractor won't have a continuing relationship
with the District if the relationship is frequent, it will be at irregular intervals, on call (not full-
time), or whenever work is available.

WARNING: Part-time, seasonal, or short-duration relationships have nothing to do with
independent contractor status.

CONTROL THEIR OWN ASSISTANTS: If assistants are hired, it will be at the contractor’s
sole discretion. The contractor will be responsible for hiring, supervising, and paying those
assistants.

TIME TO PURSUE OTHER WORK. The contractor will have time to pursue other gainful
work.

DETERMINES JOB LOCATION: The contractor will control where he/she works. If he/she
works on the district’ s premises, the District will not direct or supervise him/her.

SET ORDER OF WORK : The contractor will determine the order and sequence that he/she will
perform his/her work.

NO INTERIM REPORTS: Since the contractor is being hired for the final result he/she will not
be asked for progress or interim reports.
1



Yes

No

12.

13.

14.

15.

16.

17

PAID BY THE JOB: The contractor will be paid by the job, not by time. Payment by the job
can include periodic payments based on a percentage of the completed job. Payment can be based
on the number of hours needed to do the job times afixed hourly rate. However, thiswill be set in
advance of the job.

WORK FOR MULTIPLE FIRMS: The contractor will work for more than one firm at atime.

PAY BUSINESS EXPENSES: The contractor will be responsible for his/her incidental expenses.

HAVE OWN TOOLS: The contractor will furnish hisher own tools. If the District leases
equipment to the contractor, the terms will be equivalent to what an independent business person
could have obtained in the open market.

HAVE MADE A SIGNIFICANT INVESTMENT: The contractor can perform his’her services
without the District’s facilities (equipment, office furniture, machinery, etc.). The contractors
investment in his’her trade isreal, essential, and adequate.

OFFER SERVICES TO THE GENERAL PUBLIC: The contractor makes his’her services
available to the general public by (check one or more):

_____Having an office and assistants

_____Having business signs

_____Having abusinesslicense

___ Listing his/her servicesin abusiness directory
____Advertising his/her services

[0 [ 18. POSSIBLE ENTREPRENEURIAL PROFIT OR LOSS: The contractor can make a profit or a

loss (check one or more):

_____Thecontractor hires, directs, and pays assistants

_____He/she has own office, equipment, materials, or facilities

______Thecontractor has continuing and recurring liabilities

_____Thecontractor has agreed to perform specific jobs for prices agreed upon in advance
___ Thecontractor's services affect his’her own business reputation

1 [ 19. LIMITEDRIGHT TO FIRE: The contractor cannot be fired so long as he/she produces a result

L1 [ 20

11/9/99

which meets the contract specifications.

NO COMPENSATION FOR NON-COMPLETION: The contractor is responsible for the
satisfactory completion of the job and is legally obligated to compensate the District for failure to
complete.



If after addressing the above 20 Common Law Factors established by the Interna Revenue Service, you have
determined the person you intend to engage can legally be an independent contractor, please complete the Foothill-
DeAnza Community College District Independent Contractor Agreement. Attach this pre-hire worksheet to the
Agreement. If you believe the person you wish to engage should be an employee of this District, regular personnel
payroll procedures must be followed.

Requisitioner Date

College/District Administrator Date

11/9/99 3



Foothill - De Anza Community College District

INDEPENDENT CONTRACTOR
Paid Through District Accounting Office

INSTRUCTIONSTO DEPARTMENT:

Purpose of thisForm:  Signing this form certifies that the payee meets all of the conditions

listed in the District Guidelines and Pre-Hire Worksheet.

When to Use This Form: This form must be used when requesting payment through the

District Accounting Office for services of individuals who qualify as
Independent Contractors.

All of the conditions listed on the contract and invoice forms must be
met. If not, payment for the services in question must be processed
through District Payroll.

Instructions: The department reviews the Pre-Hire Worksheet and then completes

the form Independent Contractor Agreement. These forms are
available through Business Services, Human Resources and on the
network server. The Agreement must be signed by the
division/department administrator and the college fiscal officer.
When services have been rendered the division/department
administrator and college fiscal officer authorize payment. The
division/department attaches the contractor’s Invoice for Services
Rendered and forwards the packet to Accounts Payable. If there are
to be multiple payments, the invoice should indicate "contract on
file" and that a purchase order be issued.

Independent Contractor Agreements over $20,000 will be submitted
to the Governing Board for approval prior to services being rendered
and prior to payment.

INSTRUCTIONSTO CONTRACTOR:

The payee has a principal place of business other than that of the District.
The payee is free from control over performance.
The payee is customarily engaged in offering this service to the public.

The payee receives compensation for similar services from other customers/clients other
than the Foothill-De Anza Community College District.

Payee agrees to be responsible for all worker’s compensation, employer’s liability and
general liability legally required out of payee’s status as an employer.

Payee shall indemnify and hold harmless the District, its Officers, agents and employees
from any and all claims, demands, suits, judgments of costs, including cost of defense,
arising in any manner from any act of omission of payee, payee’s officers, agents or
employees while engaged in activity related to the contracted services described on the
face of this form.




Foothill - De Anza Community College District
INDEPENDENT CONTRACTOR AGREEMENT

De Anza College Foothill College District Office District PO No:

This Agreement entered into this day of , 2 is made between the Foothill-De Anza
Community College District, hereinafter referred to as the "DISTRICT", and the following named independent contractor;
hereinafter referred to as the "CONTRACTOR", based upon Board Policies BP 3140, BP3143, AP 3140, and AP3143 and the
following legal citations:

A. Government Code Section 53060 authorizes the engagement of persons to perform special services as independent
contractors; and

B.  The public interest, convenience, necessity and general welfare will be served by this Agreement.

1. CONTRACTOR INFORMATION:

Contractor's Name

Address City Zip
Business Phone Fax No Home
Social Security Number *Fed. Tax I.D. Number

*CONTRACTOR MUST PROVIDE W-9
Business License Number

Are you a current or former employee of the DISTRICT?  Yes No

If yes, date lasted worked

If yes, specify last work location

Work Assignment

Are you related to any employee(s) in the DISTRICT?  Yes No

If yes, please identify the individual(s)

2. CONTRACTOR SERVICES, FEE, AND CONTRACT STARTING AND ENDING DATES:

A. Description of services and deliverables to be provided by contractor (refer to and attach contractor’s signed
proposal or quotation if possible):

B. Contractor Fee for Services: $

(Indicate a fixed fee to be paid for all of the described services or indicate hourly or other periodic billing rate(s) plus a
maximum total dollar cost, i.e. the “not to exceed” amount, to be paid to the contractor. If travel or other expenses will be
reimbursed they should conform to Board Policy AP3152.)

Will contractor also be reimbursed for expenses? YES or NO . If yes, state maximum reimbursement amount
to be paid in addition to contract fee shown above: $

TOTAL COST OF THIS INDEPENDENT CONTRACT WILL NOT EXCEED $ INCLUDING
CONTRACTOR TRAVEL OR OTHER EXPENSE REIMBURSEMENTS.

C. Contract Starting Date Contract Ending Date




3.

4.

DISTRICT OBLIGATIONS OTHER THAN PAYMENT, IF ANY:

PAYMENT TERMS: Unless other payment terms are specified in this section, payment terms are Net 30 days computed

either from the date of delivery and acceptance of the contract services or from the date of receipt of correct and
proper invoices prepared in accordance with the terms of the contract, whichever date is later.

5.

STANDARD TERMS AND CONDITIONS:

A. CONTRACTOR is solely responsible for the content and sequence of the work. DISTRICT will not provide any training

B.

or instruction to CONTRACTOR or its employees.

CONTRACTOR shall indemnify, defend and hold the DISTRICT, its Board of Trustees, officers, agents and employees
harmless from any and all claims, damages, losses, causes of action and demands, including reasonable attorney's fees
and costs, incurred in connection with or in any manner arising out of CONTRACTOR'S performance of the work
contemplated by this Agreement. Acceptance of this Agreement constitutes that the CONTRACTOR is not covered
under the DISTRICT"S general liability insurance, employee benefits or worker's compensation. It further establishes
that the CONTRACTOR shall be fully responsible for such coverage.

The CONTRACTOR shall assume all expenses incurred in connection with the performance of this contract and the
DISTRICT shall not be responsible for payment of any other expenses. The payment terms specified in Paragraph 4
above, unless otherwise indicated and agreed to in writing by the CONTRACTOR and the DISTRICT, shall be the only
obligation of the DISTRICT. While engaged in carrying out and complying with any of the terms and conditions of this
Agreement, CONTRACTOR is not entitled to any right or privilege applicable to an officer or employee of the
DISTRICT or of the State of California.

. Any system or documents developed, produced or provided under this contract, including any intellectual property

discovered or developed by contractor in the course of performing or otherwise as a result of its work, shall become the

sole property of the District unless explicitly stated otherwise in this contract

Payments to the CONTRACTOR pursuant to this Agreement will be reported to Federal and State taxing authorities as
required. DISTRICT will not withhold any sums from compensation payable to CONTRACTOR. CONTRACIOR is
independently responsible for the payment of all applicable taxes. An IRS form 1099 will be provided to the
CONTRACTOR at the end of the calendar year.

Payment Of Prevailing Wages: Except for projects of $1000 or less, if CONTRACTOR provides public project services

such as carpet laying or building construction, alteration, demolition or repair CONTRACTOR shall pay all workers on

the District project the prevailing wage pursuant to the California Labor Code, Sections 1770 through 1777.7. A copy of

the prevailing wage rate determination available online at www.dir.ca.gov/dlsr/statistics_research.html. The

determination is issued by the California Department of Industrial Relations.

. This Agreement constitutes the entire agreement between the parties. There are no understandings, agreements, or

representations of warranties, expressed or implied, not specified in this Agreement. This Agreement applies only to the
current proposal as attached. Modification or termination of this contract requires mutual agreement by both parties.

. Upon mutual agreement in writing or the parties hereto, this Agreement may be terminated at any time for any reason.

The parties to the Agreement, under penalty of perjury, hereby certify that all of the above items and attachments are to
the best of their knowledge true and correct statements.

AGREEMENT OF CONTRACTOR: 1 agree to perform the services described above for the payment indicated. | understand
that while performing contract services | am not an employee of the Foothill-De Anza Community College District because |
follow an independent trade or profession, and will not be subject to control and direction as to the details and means for
accomplishing the anticipated result of my service.

Contractor Date

APPROVED:

This document certifies that 1 and my assigns have reviewed the appropriate legal and procedural guidelines pertinent to
determination of independent contractor status, including IRS Revenue Ruling 87-41, have analyzed their application to the
position described on the accompanying documents, and have concluded that the hiring of the subject individual to perform the
functions described does indeed constitute correct and legal independent contractor status.

Authorized College/District Requestor/Budgeter Date

College/District Employee with Authority to Sign Contract Date



INVOICE FOR SERVICES RENDERED

[ 1 DeAnzaCollege Invoice No.
[ 1 Foothill College Purchase Order No.
[ ] Digtrict Office Account No.
(10 Digit Number)
PAY TO:
(Name/Contractor)
(Street Address)

(City/State/Zip Code)

(Phone Number) (Social Security or Tax 1.D.)

Areyou a Retiree under: STRS Yes [ ] No [ ]
PERS Yes [ ] No [ ]
PAY: $

FOR SERVICES RENDERED (Description of Services):

DATE SERVICES RENDERED

SIGNATURES:

(Provider of Services) (Date)
(College/District Approval) (Date)
(College/District Approval) (Date)

INVOICE TO BE PROCESSED FOR PAYMENT AFTER COMPLETION OF SERVICES
PROCESSING TIME REQUIRED FOR PAYMENT IS APPROXIMATELY THREE WEEKS

11/9/99



o W-9

(Rev. January 2003)

Department of the Treasury
Internal Revenue Service

Request for Taxpayer
Identification Number and Certification

Give form to the
requester. Do not
send to the IRS.

Name

Business name, if different from above

Individual/

Check appropriate box: I:l Sole proprietor I:l Corporation

I:l Partnership I:l Other » ...

Exempt from backup
I:l withholding

Address (hnumber, street, and apt. or suite no.)

Print or type

Requester’s name and address (optional)

City, state, and ZIP code

List account number(s) here (optional)

See Specific Instructions on page 2.

Taxpayer |dentification Number (TIN)

Enter your TIN in the appropriate box. For individuals, this is your social security number (SSN).
However, for a resident alien, sole proprietor, or disregarded entity, see the Part | instructions on |
page 3. For other entities, it is your employer identification number (EIN). If you do not have a number,

see How to get a TIN on page 3.

Note: If the account is in more than one name, see the chart on page 4 for guidelines on whose number

to enter.

Social security number

L+ [+ [ ]|

or

Employer identification number

S I

Certification

Under penalties of perjury, | certify that:

1. The number shown on this form is my correct taxpayer identification number (or | am waiting for a number to be issued to me), and

2. | am not subject to backup withholding because: (a) | am exempt from backup withholding, or (b) | have not been notified by the Internal
Revenue Service (IRS) that | am subject to backup withholding as a result of a failure to report all interest or dividends, or (c) the IRS has

notified me that | am no longer subject to backup withholding, and

3. lam a U.S. person (including a U.S. resident alien).

Certification instructions. You must cross out item 2 above if you have been notified by the IRS that you are currently subject to backup
withholding because you have failed to report all interest and dividends on your tax return. For real estate transactions, item 2 does not apply.
For mortgage interest paid, acquisition or abandonment of secured property, cancellation of debt, contributions to an individual retirement
arrangement (IRA), and generally, payments other than interest and dividends, you are not required to sign the Certification, but you must

provide your correct TIN. (See the instructions on page 4.)

Sign Signature of
Here U.S. person P

Date »

Purpose of Form

A person who is required to file an information return with
the IRS, must obtain your correct taxpayer identification
number (TIN) to report, for example, income paid to you, real
estate transactions, mortgage interest you paid, acquisition
or abandonment of secured property, cancellation of debt, or
contributions you made to an IRA.

U.S. person. Use Form W-9 only if you are a U.S. person
(including a resident alien), to provide your correct TIN to the
person requesting it (the requester) and, when applicable, to:

1. Certify that the TIN you are giving is correct (or you are
waiting for a number to be issued),

2. Certify that you are not subject to backup withholding,
or

3. Claim exemption from backup withholding if you are a
U.S. exempt payee.

Note: If a requester gives you a form other than Form W-9
to request your TIN, you must use the requester’s form if it is
substantially similar to this Form W-9.

Foreign person. If you are a foreign person, use the
appropriate Form W-8 (see Pub. 515, Withholding of Tax on
Nonresident Aliens and Foreign Entities).

Nonresident alien who becomes a resident alien.
Generally, only a nonresident alien individual may use the
terms of a tax treaty to reduce or eliminate U.S. tax on
certain types of income. However, most tax treaties contain a
provision known as a “saving clause.” Exceptions specified
in the saving clause may permit an exemption from tax to
continue for certain types of income even after the recipient
has otherwise become a U.S. resident alien for tax purposes.

If you are a U.S. resident alien who is relying on an
exception contained in the saving clause of a tax treaty to
claim an exemption from U.S. tax on certain types of income,
you must attach a statement that specifies the following five
items:

1. The treaty country. Generally, this must be the same
treaty under which you claimed exemption from tax as a
nonresident alien.

2. The treaty article addressing the income.

3. The article number (or location) in the tax treaty that
contains the saving clause and its exceptions.

4. The type and amount of income that qualifies for the
exemption from tax.

5. Sufficient facts to justify the exemption from tax under
the terms of the treaty article.

Cat. No. 10231X

Form W-9 (Rev. 1-2003)
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Page 2

Example. Article 20 of the U.S.-China income tax treaty
allows an exemption from tax for scholarship income
received by a Chinese student temporarily present in the
United States. Under U.S. law, this student will become a
resident alien for tax purposes if his or her stay in the United
States exceeds 5 calendar years. However, paragraph 2 of
the first Protocol to the U.S.-China treaty (dated April 30,
1984) allows the provisions of Article 20 to continue to apply
even after the Chinese student becomes a resident alien of
the United States. A Chinese student who qualifies for this
exception (under paragraph 2 of the first protocol) and is
relying on this exception to claim an exemption from tax on
his or her scholarship or fellowship income would attach to
Form W-9 a statement that includes the information
described above to support that exemption.

If you are a nonresident alien or a foreign entity not
subject to backup withholding, give the requester the
appropriate completed Form W-8.

What is backup withholding? Persons making certain
payments to you must under certain conditions withhold and
pay to the IRS 30% of such payments (29% after December
31, 2003; 28% after December 31, 2005). This is called
“backup withholding.” Payments that may be subject to
backup withholding include interest, dividends, broker and
barter exchange transactions, rents, royalties, nonemployee
pay, and certain payments from fishing boat operators. Real
estate transactions are not subject to backup withholding.

You will not be subject to backup withholding on payments
you receive if you give the requester your correct TIN, make
the proper certifications, and report all your taxable interest
and dividends on your tax return.

Payments you receive will be subject to backup
withholding if:

1. You do not furnish your TIN to the requester, or

2. You do not certify your TIN when required (see the Part
Il instructions on page 4 for details), or

3. The IRS tells the requester that you furnished an
incorrect TIN, or

4. The IRS tells you that you are subject to backup
withholding because you did not report all your interest and
dividends on your tax return (for reportable interest and
dividends only), or

5. You do not certify to the requester that you are not
subject to backup withholding under 4 above (for reportable
interest and dividend accounts opened after 1983 only).

Certain payees and payments are exempt from backup
withholding. See the instructions below and the separate
Instructions for the Requester of Form W-9.

Penalties

Failure to furnish TIN. If you fail to furnish your correct TIN
to a requester, you are subject to a penalty of $50 for each
such failure unless your failure is due to reasonable cause
and not to willful neglect.

Civil penalty for false information with respect to
withholding. If you make a false statement with no
reasonable basis that results in no backup withholding, you
are subject to a $500 penalty.

Criminal penalty for falsifying information. Willfully
falsifying certifications or affirmations may subject you to
criminal penalties including fines and/or imprisonment.
Misuse of TINs. If the requester discloses or uses TINs in
violation of Federal law, the requester may be subject to civil
and criminal penalties.

Specific Instructions

Name

If you are an individual, you must generally enter the name
shown on your social security card. However, if you have
changed your last name, for instance, due to marriage
without informing the Social Security Administration of the
name change, enter your first name, the last name shown on
your social security card, and your new last hame.

If the account is in joint names, list first, and then circle,
the name of the person or entity whose number you entered
in Part | of the form.

Sole proprietor. Enter your individual name as shown on
your social security card on the “Name” line. You may enter
your business, trade, or “doing business as (DBA)” name on
the “Business name” line.

Limited liability company (LLC). If you are a single-member
LLC (including a foreign LLC with a domestic owner) that is
disregarded as an entity separate from its owner under
Treasury regulations section 301.7701-3, enter the owner’s
name on the “Name” line. Enter the LLC’s name on the
“Business name” line.

Other entities. Enter your business name as shown on
required Federal tax documents on the “Name” line. This
name should match the name shown on the charter or other
legal document creating the entity. You may enter any
business, trade, or DBA name on the “Business name” line.

Note: You are requested to check the appropriate box for
your status (individual/sole proprietor, corporation, etc.).

Exempt From Backup Withholding

If you are exempt, enter your name as described above and
check the appropriate box for your status, then check the
“Exempt from backup withholding” box in the line following
the business name, sign and date the form.

Generally, individuals (including sole proprietors) are not
exempt from backup withholding. Corporations are exempt
from backup withholding for certain payments, such as
interest and dividends.

Note: If you are exempt from backup withholding, you should
still complete this form to avoid possible erroneous backup
withholding.

Exempt payees. Backup withholding is not required on any
payments made to the following payees:

1. An organization exempt from tax under section 501(a),
any IRA, or a custodial account under section 403(b)(7) if the
account satisfies the requirements of section 401(f)(2);

2. The United States or any of its agencies or
instrumentalities;

3. A state, the District of Columbia, a possession of the
United States, or any of their political subdivisions or
instrumentalities;

4. A foreign government or any of its political subdivisions,
agencies, or instrumentalities; or

5. An international organization or any of its agencies or
instrumentalities.

Other payees that may be exempt from backup
withholding include:

6. A corporation;

7. A foreign central bank of issue;

8. A dealer in securities or commodities required to register
in the United States, the District of Columbia, or a
possession of the United States;
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9. A futures commission merchant registered with the
Commodity Futures Trading Commission;

10. A real estate investment trust;

11. An entity registered at all times during the tax year
under the Investment Company Act of 1940;

12. A common trust fund operated by a bank under
section 584(a);

13. A financial institution;

14. A middleman known in the investment community as a
nominee or custodian; or

15. A trust exempt from tax under section 664 or
described in section 4947.

The chart below shows types of payments that may be
exempt from backup withholding. The chart applies to the
exempt recipients listed above, 1 through 15.

If the payment is for . . . THEN the payment is exempt

for...

Interest and dividend payments All exempt recipients except

for 9

Broker transactions Exempt recipients 1 through 13.
Also, a person registered under
the Investment Advisers Act of

1940 who regularly acts as a

broker

Barter exchange transactions
and patronage dividends

Exempt recipients 1 through 5

Payments over $600 required
to be reported and direct
sales over $5,000 *

Generally, exempt recipients
1 through 7 2

! See Form 1099-MISC, Miscellaneous Income, and its instructions.

?However, the following payments made to a corporation (including gross
proceeds paid to an attorney under section 6045(f), even if the attorney is a
corporation) and reportable on Form 1099-MISC are not exempt from backup
withholding: medical and health care payments, attorneys’ fees; and payments
for services paid by a Federal executive agency.

Part I. Taxpayer Identification
Number (TIN)

Enter your TIN in the appropriate box. If you are a resident
alien and you do not have and are not eligible to get an
SSN, your TIN is your IRS individual taxpayer identification
number (ITIN). Enter it in the social security number box. If
you do not have an ITIN, see How to get a TIN below.

If you are a sole proprietor and you have an EIN, you may
enter either your SSN or EIN. However, the IRS prefers that
you use your SSN.

If you are a single-owner LLC that is disregarded as an
entity separate from its owner (see Limited liability
company (LLC) on page 2), enter your SSN (or EIN, if you
have one). If the LLC is a corporation, partnership, etc., enter
the entity’s EIN.

Note: See the chart on page 4 for further clarification of
name and TIN combinations.

How to get a TIN. If you do not have a TIN, apply for one
immediately. To apply for an SSN, get Form SS-5,
Application for a Social Security Card, from your local Social
Security Administration office or get this form on-line at
www.ssa.gov/online/ss5.html. You may also get this form
by calling 1-800-772-1213. Use Form W-7, Application for
IRS Individual Taxpayer Identification Number, to apply for an
ITIN, or Form SS-4, Application for Employer Identification
Number, to apply for an EIN. You can get Forms W-7 and
SS-4 from the IRS by calling 1-800-TAX-FORM
(1-800-829-3676) or from the IRS Web Site at www.irs.gov.

If you are asked to complete Form W-9 but do not have a
TIN, write “Applied For” in the space for the TIN, sign and
date the form, and give it to the requester. For interest and
dividend payments, and certain payments made with respect
to readily tradable instruments, generally you will have 60
days to get a TIN and give it to the requester before you are
subject to backup withholding on payments. The 60-day rule
does not apply to other types of payments. You will be
subject to backup withholding on all such payments until you
provide your TIN to the requester.

Note: Writing “Applied For” means that you have already
applied for a TIN or that you intend to apply for one soon.

Caution: A disregarded domestic entity that has a foreign
owner must use the appropriate Form W-8.
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Part Il. Certification

To establish to the withholding agent that you are a U.S.
person, or resident alien, sign Form W-9. You may be
requested to sign by the withholding agent even if items 1, 3,
and 5 below indicate otherwise.

For a joint account, only the person whose TIN is shown in
Part | should sign (when required). Exempt recipients, see
Exempt from backup withholding on page 2.

Signature requirements. Complete the certification as
indicated in 1 through 5 below.

1. Interest, dividend, and barter exchange accounts
opened before 1984 and broker accounts considered
active during 1983. You must give your correct TIN, but you
do not have to sign the certification.

2. Interest, dividend, broker, and barter exchange
accounts opened after 1983 and broker accounts
considered inactive during 1983. You must sign the
certification or backup withholding will apply. If you are
subject to backup withholding and you are merely providing
your correct TIN to the requester, you must cross out item 2
in the certification before signing the form.

3. Real estate transactions. You must sign the
certification. You may cross out item 2 of the certification.

4. Other payments. You must give your correct TIN, but
you do not have to sign the certification unless you have
been notified that you have previously given an incorrect TIN.
“Other payments” include payments made in the course of
the requester’s trade or business for rents, royalties, goods
(other than bills for merchandise), medical and health care
services (including payments to corporations), payments to a
nonemployee for services, payments to certain fishing boat
crew members and fishermen, and gross proceeds paid to
attorneys (including payments to corporations).

5. Mortgage interest paid by you, acquisition or
abandonment of secured property, cancellation of debt,
qualified tuition program payments (under section 529),
IRA or Archer MSA contributions or distributions, and
pension distributions. You must give your correct TIN, but
you do not have to sign the certification.

What Name and Number To Give the

Requester

For this type of account:

Give name and SSN of:

1. Individual

2. Two or more individuals (joint
account)

3. Custodian account of a minor
(Uniform Gift to Minors Act)
4. a. The usual revocable
savings trust (grantor is
also trustee)

b. So-called trust account
that is not a legal or valid
trust under state law

5. Sole proprietorship or
single-owner LLC

The individual

The actual owner of the account
or, if combined funds, the first
individual on the account *

The minor 2
The grantor-trustee *

The actual owner !

The owner 2

For this type of account:

Give name and EIN of:

6. Sole proprietorship or
single-owner LLC

7. A valid trust, estate, or
pension trust

8. Corporate or LLC electing
corporate status on Form
8832

9. Association, club, religious,
charitable, educational, or
other tax-exempt organization

10. Partnership or multi-member
LLC

11. A broker or registered
nominee

12. Account with the Department
of Agriculture in the name of
a public entity (such as a
state or local government,
school district, or prison) that
receives agricultural program
payments

The owner 2

Legal entity *

The corporation

The organization

The partnership

The broker or nominee

The public entity

' List first and circle the name of the person whose number you furnish. If only
one person on a joint account has an SSN, that person’s number must be

furnished.

2 Circle the minor’s name and furnish the minor’s SSN.

®You must show your individual name, but you may also enter your
business or “DBA” name. You may use either your SSN or EIN (if you have

one).

“List first and circle the name of the legal trust, estate, or pension trust. (Do
not furnish the TIN of the personal representative or trustee unless the legal
entity itself is not designated in the account title.)

Note: If no name is circled when more than one name is
listed, the number will be considered to be that of the first

name listed.

Privacy Act Notice

Section 6109 of the Internal Revenue Code requires you to provide your correct TIN to persons who must file information returns
with the IRS to report interest, dividends, and certain other income paid to you, mortgage interest you paid, the acquisition or
abandonment of secured property, cancellation of debt, or contributions you made to an IRA or Archer MSA. The IRS uses the
numbers for identification purposes and to help verify the accuracy of your tax return. The IRS may also provide this information
to the Department of Justice for civil and criminal litigation, and to cities, states, and the District of Columbia to carry out their
tax laws. We may also disclose this information to other countries under a tax treaty, or to Federal and state agencies to enforce

Federal nontax criminal laws and to combat terrorism.

You must provide your TIN whether or not you are required to file a tax return. Payers must generally withhold 30% of taxable
interest, dividend, and certain other payments to a payee who does not give a TIN to a payer. Certain penalties may also apply.

®
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