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APPENDIX 1
ORGANIZATIONAL CHARTS
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APPENDIX 3
ACADEMIC CALENDARS




APPENDIX HI
ACADEMIC YEAR 2010-2011
(Article 27 - Calendar)
Foothili-De AnzaCommunity College District

M T WwWTF F|IMTwTF||MmTWw T F|IlM T W T F[[2
Taught
Labor Day September 2
! 67 3 9 |/ 14 15 W
October
2 20 21 22 33 24|27 28 19 30 | 4 5 6 1 8 112 13 14 15 20
November Veteran's Da
3 18 19 20 21 224]25 26 27 28 291 2 3 4 5 g8 9 10 11112 19
Thanksgivin December FINALS
4 15 16 17 18 197]22 23 24|25 2129 30 2 3 6 (7) (8 (9 (I 18
WINTER RECESS January
5 13 14 15 16 17)|V20 21 2 23 M||27 28 29 30 3l 3 4 5 6 7 5
Martin Luther King February
6 16 1V 12 13 14 7]]8 19 20 21 ({24 25 36 27 28113t 1 2 3 4 19
Lincoln| | Washington March
7 7 &8 9 10 #1114 15 16 1718 21122 23 024 252w v 2 3 4 I8
FINALS SPRING RECESS
8 <78 9 0 FH|] 14 45 16 17 1821 2y R2I)[{28 29 30 31 | 20
April
9 4 5 6 7 8 PEo12 13 14 15|18 19 20 21 221125 26 27 28 29 15
May
16 23 4 5 6 9 10 11 12 13|} 17 18 19 20|23 24 25 26 27 20
Memorial Day FI1NALS
11 mﬂ P23 6 7 8 9 1o}|13 14 13 16 171]20 (21)(22)(23) (24) 19
BLOCKED = Holidays and Recesses; PARENTHESES = Finals; CIRCLED = Flex days (No Classes); * = Instruction begins.
District Flex Day: Sept 16 SPRING RECESS: Mar. 28 - Apr, ]
College Flex Day: Sept 17
SPRING Instruction: Apr. 4 - Jun, 24
QUARTER Finals: Jun. 2) - Jun. 24
FALL Instruction: Sept. 20 - Dec. 10 Holiday: . May 30
QUARTER Finals: Dec. 7 - Bee, 10
Holidays: Nov.12, 25,26 ACADEMIC  Begins: Sept. 20
Flex days: Sept 16, 17 YEAR Ends: Jun. 24
WINTER RECESS: Dec. 13 - Dec. 31 Total Days Per Quarter:
Fall 57 days
WINTER Instruction: Jan. 3 - Mar, 25 ‘Winter 57 days
QUARTER Finals: Mar. 22 - Mar, 25 Spring 59 days
Holidays: Jan., 17, Feb, 18, 21 Flex Days 2 days (2 Fail)
175 days

A Faculty Professional Development Day and two Faculty Conference Days may be utilized at any time of the academic
year on an glective basis with prior approval {(seg H4).

Saturday/Sunday Classes: No classes held on Nov. 27, 28; Feb, 19, 20; and May 28, 29.

Summer session: June 27 - September 21, no classes held on July 2. Early Summer Session; (lasses start no earlier
than June | and end during the regular summer session; (at least 50% of the instructional time oceurs during the

regular summer session. )




APPENDIX H2
ACADEMIC YEAR 2011-2012
(Article 27 - Calendar)
Foothill-De AnzaCommunity College District

Days
M T WTFE|[MTWwWTE|lMT W T FEffM ™ w T F{lg0
Labor Day September };}/
{ (516 7 8 olliz 3 14 15 16]l19 20 2 GG
OCctober
2 6 27 28 29 304§ 3 4 5 6 7|11 11 12 13 14 17 18 19 20 21 20
November Veterans Da
3 24 25 26 27 28f(31 1 2 3 4 7 8 9 10| 11 4 15 16 17 18 19
Thanksgiving ) December FINALS
4 21 22 23I24 251128 290 30 1 2 5 6 7 8 9 12 (13) (14) (15) (16} 18
WINTER RECESS January
5 19 20 21 22 23|{26 27 28 29 30(|2 3 4 5 6 * 10 11 12 13 5
Martin Luther King February
G m 17 18 19 20({123 24 25 26 27{}30 3t 1 2 3 6 7 8 9 10 19
Lincoln| | Washington March
7 13 14 15 16f17|]120]21 22 23 24(}27 28 29 1 2 5 6 7 g 9 18
FINALS SPRING RECESS
8 12 13 14 15 16|{19 20 21 22 231126 (27) (28 (29 (30| 2 3 4 5 6 15
April © May -
9 * 10 11 12 13|{16 17 18 19 201|123 24 25 26 27 30 1 2 3 4 20
Memorial Day
10 7 8 9 10 11|}{i4 15 16 17 18}|21 22 23 24 25 Z—SI 29 30 31 1 19
June FINALS
11 4 5 6 7 8|11 12 13 14 15|18 1% 20 21 22 25 (26) (27 (28) (29) 20
BLOCKED = Holidays and Recesses; PARENTHESES = Finals; CIRCLED = Flex days (No Classes); * = Instruction begins.
District Flex Day: Sept. 22 SPRING RECESS: Aprit 2 - April 6
College Flex Day: Sept. 23
SPRING Instruction: April 9 - June 29
QUARTER Finals: June 26 - June 29
BFALL Instruction: Sept. 26 - Dec. 16 Holiday: May 28
QUARTER Finals: Dec. 13 - Dee. 16
Holidays: Nov. 11, 24,25 ACADEMIC Begins: Sept. 22
Flex days: Sept. 22,23 YEAR Ends:  June 29
WINTER RECESS: Dee. 19 -TJan. 6 Total Days Per Quarter:
Fall 57 days
WINTER Instruction: Jan. 9 - March 3¢ Winter 57 days
QUARTER Finals: March 27 -30 Spring 59 days
Holidays: Jan. 16 , Feb. 17, 20 Flex Days 2 days (2 Fall)

175 days

A Facnlty Professional Development Day and two Facully Conference Days may be utilized at any time of the academic
year on an elective basis with prior approval (see H4).
Saturday/Sunday Classes: No classes held on Nov, 26, 27; Feb, 18, 19; and May 26, 27.
Summer session: July 2 - Sep. 21, no classes held on July 4. Early Summer Session: Classes start no earlier

than June 1 and end during the regular summer session; (at least 50% of the instructional time occurs during the

regular summer session.)




APPENDIX H3
ACADEMIC YEAR 2012.2013
(Article 27 - Calendar)
Foothill-De AnzaCommunity College District

MTWTFMTWTFMTWTFMTWTF?;::(SM
Labor Day September 2
1 (3]4 5 6 7j10 11 12 13 14|17 18 19 QGOQD
October
2 *24 25 26 27 28] 1 2 3 4 5 8 9 10 11 12]]15 16 17 18 19 20
November Veterans Day
3 22 23 24 25 26((29 30 31 1 2 5 6 7 &8 9 ?l 13 14 15 16 19
Thanksgivin December FINALS
4 19 20 21 | 22 23|26 27 28 29 304113 4 S5 6 7|10 (1) {12) (13) (14) 18
WINTER RECESS January
5 17 18 19 20 21|24 25 26 27 28431 1 2 3 4 ||* 8 9 10 11 5
Martin Luther King February
0 14 15 16 17 18 ?l 22 23 24 25§28 29 30 31 1 4 5 6 7 8 19
Lincoln} |Washington March
7 1 12 13 14' 15 18| 19 20 21 22|25 26 27 28 1 4 5 6 7 8 18
FINALS SPRING RECESS
8 11 12 13 14 I5}{ 18 19 20 21 224|25 Q@21 2 3 4 5 15
April
9 *8 9 10 11 12]{15 16 17 18 19)|22 23 24 25 26|29 30 1 2 3 20
May Memorial Day
10 6 7 8 9 10|{13 14 15 16 17§20 21 22 23 24 2_7| 28 29 30 3i 19
June FINALS
11 3 4 5 6 7110 11 12 13 14|17 18 19 20 21 || 24 (25) (26) (27) (28) 20
BLOCKED = Holidays and Recesses; PARENTHESES = Finals; CIRCLED = Fiex days (No Classes); * = Instruction begins.
District Flex Day: Sept 20 SPRING RECESS: Apr. - Apr. 5
College Flex Day: Sept 21
SPRING Instruction: Apr. 8 - Jun. 28
QUARTER Finals: Jan. 25 - Jun. 28
FALL {nstruction: Sept. 24 - Dec. 14 Holiday: May 27
QUARTER Finals: Dec. 11 -Dec. 14
Holidays: Nov.12,22,23 ACADEMIC  Begins: Sept. 24
Flex days: Sept 20, 21 YEAR Ends: Jun. 28
WINTER RECESS: Dec. 17 - Jan. 4 Total Days Per Quarter:
Fall 57 days
WINTER Instruction: Jan. 7 - Mar. 29 Winter 57 days
QUARTER Finals: Mar. 26 - Mar. 29 Spring 59 days
Holidays: Jan. 21 ,Feb. 15, 18 Flex Days __2 days (2 Fall)

175

days

A Faculty Professional Development Day and two Faculty Conference Days may he utilized at any time of the academic
year on an elective basis with prior approval (see H4).
Saturday/Sunday Classes: No classes held on Nov. 24, 25: Feb. 16.17: and May 235, 26.

Summer session: July 1 - September 19, no classes held on July 4, 5. Early Summer Session: Classes start no earlier

than June 1 and end during the regular summer session: (at least 50% of the instructional time occurs during the

regular summer session.)
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Board of Trustees
Chancellor
Measure C
Measure E

Directory
Archives
Directions

Participatory Governance

hup:fwww.thdaedu/about_us/board/calendar

usiness - “Human Resources:

Calendar

Meetings are usually on the 1st Monday, 6:00 p.m. in the Bistrict Board Room, unless
ctherwise specified. It is Important to check the posted agenda for actual time and
location,

Feb. 1
Professional Development Leaves 2010-11
Annual Review of B.P. 9110.1, Student Trustees (1st reading)

March 1

Citizens' Bend Oversight Committee Report

Quarterly Listing of District Investments

Quarterly Report of Transfers and Revisions

Facuity Tenure

Annual Fiscal Self-Assessment

Annual Review of B.P. 8110.1, Student Trustees {2nd reading}

March 8
Administrator Contracts
Open Educational Resocurcas Update

April B

Accreditation Update

Foothti-De Anza Foundation Presentation
CCCT Board Electlons

May 3

Resolution Recognizing Classlified Staff Week
ASB Budgets

Accountability Report for Community Colleges
Instructional Materlals Fees

Facilities Use Fees for 2010-11

June 7 at De Anza College

De Anza State-of-the-College Presentation
Seating of Student Trustees

Tentative Budget {1st reading)

Quarterly Listing of District Investment
Quarterly Report of Transfers and Revisions

June 21 at Foothill College

Foothill State-of-the-College Presentation
Adoption of Tentative Budget

Gann Appropriation Limit

July 12

Board Evaluation

Chancellor Evaluation

Biannual Review of B.P. 92000, Confiict of Interest {1st reading)

9/2/10 2:23 PM
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Hame

Foothilt

De Anza

http:/fwww. fhda.edw/about_us/board/calendar

Aug, 2

Board Study Session and Regufar Meeting

2010-11 Strategic Planning

Measure C Progress Report

Board Calendar

Biannual Review of B.P. 9200, Conflict of Interest {2nd reading)

Aug. 30

Budget Hearing

Appointment of Chief Negotiators
Professional Achievement Awards (PAAs)

Sept. 13
Aproval of Budget
Quarterly Listing of District Investments

Oct. 4
Accreditation Report

Nov. 1

Environmental Compliance Annual Update
Risk Management Report

Quarterly Report of Transfers and Revisions
Quarterly Listing of District investments

Pec. 6

Annual Holiday Reception

QOrganization Meeting

Financing Corporation

Audit Report

Appointments to Citizens' Bond Oversight Committee
Delegation of Authority Rescolutions

Resolution Authorizing Separate Bank Accounts
Destruction of Records

Last Updated: Wednesday, January 28, 2010 at 3:47:20 PM
©2010 Foothill-De Anza Community College District

About Us  Business  Human Resources Facllittes  Purchasing  Foundation

Research
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Events

Leadership
Development

District Services
Caorperate Partners

Governmentat
Relations

CC News
Publications
About the League
Links

Contact Us

Site Search

State and National Community College-Related Organizations
Home > Links

Academic Senate for the California Community Colleges—ASCCC
Jane Patton, President

Julie Adams, Executive Director

555 Capitol Mall, Ste. 525, Sacramento CA 95814

916-445-4753  Fax: 916-323-9867

E-mail: Info2ascec.org

WWW.a5CCC.O0rg

Accrediting Commission for Community and Junior Colleges—ACCIC

-Barbara A Beno, President

10 Commmercial Blvd Ste 204, Novato CA 94949
415-506-0234 « Fax: 415-506-0238
E-matl:accjc@accjc.org

www.accjc.org

Amerlcan Association of Community Colleges—AACC
George R, Boggs, President/CEQ

One Dupont Circle NW Ste 410

Washington DC 20036

202-728-0200 x235 » Fax; 202-452-1461

E-muail: ghoggs@aacc.nche.edu

www.aacc.nche.edy

American Association of Women in Community Colleges—AAWCC
Francine DeFrance, Reglion IX Director

¢/o Cerritos College

562-860-2451 x2751 « Fax: 562-653-7810

E-mail: fdefrance@cesritos.edu

www.atms.edufaawce/

Arizona Communlity College Association—ACCA
Kathy Boyle, Executive Director

2525 S Rural Rd #8N, Tempe AZ 85282
480-557-5732 » Fax: 408-557-5733

E-mail: kathy.boyle@domail.maricopa.edu
www.arizonacommunitycolleges.com

Asian Pacific Americans in Higher Education—APAHE
Audrey Yamagata-Noji, CC Chair

Mt San Antonio College

909-594-5611 x4505 « Fax: 909-468-4023

E-mall; ayamagata-noji@mtsac.edu

www.apahe.net

Association of Califernia Community College Administrators—ACCCA
Marcia Wade, President

Susan Bray, Director of Operations

2017 O St, Sacramento CA 95814

http:/fwww.ccleague.org/ida/pagesfindex.cfm?pageid=3342
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916-443-3559 « Fax: 916-443-1817
E-mail: director@accca.com
Www.accca.com

Association of Chief Business Officials—ACBO
Pegi Ard, President

¢/o Cabrillo College

831-479-6406 « Fax: 831-479-6425

E-mail: peard@cabrillo.edu

www.acho.or

Association of Chief Human Resources and Equal Employment Officers
—ACHRO-EEC

Irma Ramos, President

¢/o Mt San Jacinto College

951-487-3156 « Fax: 951-654-5971

E-mail: Iramos@msic.edy

www.achroego.com

Association of Colleges for Tutoring and Learning Assistance—ACTLA
Maureen DuPont, President

CSU San Marcos, Math Lab, Kellogg Library,

San Marcos, CA 92096

760-750-4122 » Fax: 760-750-3300

E-mail: mdupont@actia.info

www.actla.info

Association of Community and Continuing Education—ACCE
Kerry Campbell-Price, President

¢/o Santa Rosa Junior College

707-524-1546 « Fax: 707-527-4870

E-mail: kcampbell-price@santarosa.edu

www.acceonline.org

Association of Community College Trustees—ACCT
1. Noah Brown, President/CEQ

1233 20th St Ste 301 NW

Washington BC 20036

202-775-4667 x119 + Fax: 202-223-1297

E-mall: nbrown@acct.org

www.acct.org

Black Caucus of the California Student Association of Community Colleges
Marlene C, Hurd, Presldent

¢/o Foothtl College

650-949-7389 e Fax: 650-949-7072

E-mail: ccchlackcaucus@gmail.com

California Academic & Research Libraries—CARL
Tracey Mayfield, President

University Library, CA State University,

1250 Bellfiower Blvd, Long Beach CA 90840
562-985-8877 » Fax: 562-985-1703

E-mail: tmayfiel@csulib.edy

www.carl-acrl.org

California Association of Community College Registrars & Admissions
Officers—CACCRAO

Sherrf Hancock, President

c/o Skyline College

650-738-4238 « Fax: 650-738-4200

E-mail: hancocks@smecd.eduy

WWW.CAccrao.org

California Association of Postsecondary Education and Disability—CAPED

hitp:/iwww.ccleague.org/ida/pages/index.cfm?pageid=3342
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Scott Hamilton, President

71423 Biskra Rd, Rancho Mirage CA 92270
760-346-8206 » Fax: 760-340-5275
E-mail; CAPED2000@agl.com
www.caped.net

California Association of School Business Officials—CASBO
Brian Lewis, Exec Dir

700 N 10th St Ste 100, Sacramento CA 95814

916-447-3783 x24 + Fax: 916-447-3794

E-mail: blewis@casbo.org

www.casbo.org

California Child Development Administrators Association—CCDAA
Kathy Lafferty, President

1107 2nd St Ste 320, Sacramento CA 95814

916-443-5919 » Fax: 916-443-5924

E-matl: info@ccdaa.org

www.ccdaa.org

California College & University Police Chiefs Association—CCUPCA
Tom Bauer, President

G15 L Street, Sacramento CA 95814

866-484-5308 « Fax: 909-337-0158

E-mail; thauer@ccupca.com

WWW.CCcUpea.org

California Colleges for International Education—CCIE
Rosalind Latiner Raby, Director

20630 Romar St, Chatsworth CA 91311

818-882-9931 ¢ Fax: 818-882-9837

E-mail: rabyri@aol.com

www.ccieworld.org

California Community College Associatlon for Occupational Education
—CCCAQE

Kim Schenk, President

321 Golf Club, Pleasant Hill CA 94526

925-685-1230 x2216 « Fax: 925-680-8291

E-mail: kschenk@dvc.edy

http//www.cccaoe.org

California Community College Chief Student Service Administrators
Association—CCCCSSAA

Lynn Cereslno Neault, President

3375 Camino del Rlo South,

San Diego CA 92108

619-388-6922 » Fax: 619-388-6970

E-mall: Ineault@sdecd.edu

www.coc.ce.ca.us/host/csso/

Callfornla Community Colleges Classified Senate-—4CS
Monica Souza, President

2017 O Street, Sacramento CA 95814

916-558-2155 « Fax: 916-558-2605

E-mall: spuzam@sce.losrios.edu

WWW,CCCES.OfG

California Community College Council for Staff& Organizational
Development—4C/SD

Leslle Carr, Chair

26455 Rockwell Cyn Rd, Santa Clarita CA 91355

661-362-3100 « Fax: 661-362-5100

E-mail: leslie carr@canyons.edy

www.dcsd.org
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California Community College Economic And Workforce Development
Program—CCCEWD

1410 Ethan Way, Sacramento CA 95825

800-344-3812

www.cccewd net

California Community College Ext Opportunity Programs & Services
Directors Assoc—CCCEOPSA

Paula Mufioz, President

cfo Ventura College

4667 Telegraph Rd, Ventura CA 93003

805-654-6400 x3144 « Fax: 805-648-8956

E-mail: pmunoz@vceed.net

California Community College Independents—CCCI
Richard Hansen, President

Faculty Association, c/o Foothill College

650-949-7539 « Fax: 650-941-7322

E-mail: HansenRichard@fhda.edu
www.cccindependents.org

California Community College Real Estate Education Center—CCCREED
Michele Hagan, Director

Fred Martinez, Coordinator

800 Mission Rm 324, San Francisco CA 94103

415-267-6550

E-mail: mhagan@cesf.edu

California Community College Student Affalrs Association—CCCSAA
Adrienne Thompson, President

1000 W Foothill Blvd, Glendora CA 91741

626-914-8603 « Fax: 626-857-4010

E-mail: athempson@citruscollege.edu

WWW,.CCCs5aa,0on

California Community College Student Financlal Aid Administrators
Association—CCCSFAAA

Kris Shear, President

1501 Mendocino Ave, Santa Rosa CA 95401

707-524-1579 « Fax: 707-527-4499

E-mail: kshear@santarosa.edu

www.cccsfaaa.org

California Community Colleges-Tansfer Center Directors Association
—CCC-TCDA

Roberta Delgado, Government Liaison Offcr

1501 Mendocino Ave, Santa Rosa CA 95401

707-527-4776 « Fax: 707-522-2717

E-maill: rdelgado@santarosa.edy

California Community College Trustees—CCCT
Luis Villegas, President

Scott Lay, Chief Exec Ofcr

2017 O St, Sacramento CA 95814

916-444-8641 » Fax: 916-444-2954

E-mail: seottlay@ccleague.org

www.ccleague.org

California Federation of Teachers—CFT
Marty Hittleman, President

2550 N Hollywood Way Ste 400

Burbank CA 91505

818-843-8226 » Fax: 818-843-4662
f-mail: MartyHitt@aol.com

www.cft.org
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California Mathematic Council of Community Colieges—CMCCC
Larry Green, President

c/c Lake Tahoe Community College

1 College Dy, S Lake Tahoe, Tahoe CA 96150

530-541-4660 x341 « Fax: 530-541-7852

E-mail: greenl@ltcc.edu

www.cmc3.org

California Organization of Associate Degree Program Directors
Northern/Southern

Nancy Cowan, President North

510-723-6871 « Fax: 510-723-7288

E-mail: ncowan@chabotcollege.edu

Tammy Rice, President South

949-582-4701 « Fax: 949-347-1533

E-mail: trice@saddleback.edu

www chabotcollege.edu/nurs

California Postsecondary Education Commission—CPEC
Murray J. Haberman, Exec Director

770 L Street Ste 1160, Sacramento CA 95814

916-445-1000  Fax: 916-327-4417

E-mail: mhaberman@cpec.ca.gov or

agomez@cpec.ca.qov

WWW.CDeC.ta.qov

California School Employees Assoc—CSEA
Rob Fackner, President

2045 Lundy Ave, San Jose CA 95131
408-433-1260 » Fax: 408-922-685%9

E-mail: rfeckner@csea.com

wWww.csea.com

California Student Aid Commission—CSAC
Diana Fuentes-Michel, Exec Dir

PO Box 419026, Rancho Cordova CA 95741
916-464-8271 « Fax: 916-464-8033

E-mail: kstanley@csac.ca.gov

WWW,C5aC.€a8.q0V

Chancellor’s Office of the California Community Colleges—CCCCO
Jack Scott, Chancellor

1102 Q St, Sacramento CA 95814

016-445-8752 « Fax: 916-323-9478

E-matll: jscott@cccco.eduy

wWwWw.cccco. edu

Chief Executive Officers of the California Community Colleges—CEOCCC
Nicki Harrington, President

Scott Lay, Chief Exec Ofcr

2017 O St, Sacramento CA 95814

916-444-8641 « Fax; 916-444-2954

E-mail: scottlay@cceleague.org

www.ccleague,or

Chief Information Systems Officers Association—CISOA
Fred Sherman, President/VC/Chief Tech Offcr

12345 El Monte Rd, Los Altos CA 94022

650-949-6120 « Fax: 650-941-6289

E-mail: shermanfred@fhda.edu

www.clsoa.org

Chief Instructional Officers of the California Community Colleges—CIQCCC
Lori Gaskin, President
c/o Lake Tahoe Community College

hup:/fwww.ccleague.orgfida/pagesfindex.cfm?pageid=3342
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530-541-4660 « Fax: 530-541-7852

E-mail: gaskin@ltcc.edy
www.cccclo.org

College Board, The

Stephen J. Hande!, Senior Director, Community College Initiatives and Student

Academic Advancement

2099 Gateway Place Ste 550

San Jose, CA 95110

408-367-1428 + Fax: 408-367-1458
E-malil: shandel@collegeboard.org

www.collegeboard.org

Commission on Athletics—COA
Kathleen Hodge, President

Carlyle Carter, Commissioner

2017 O St, Sacramento CA 95814
916-444-1600 » Fax: 916-444-2616
E-mall: ccarter@coasports.org
WWW.coasports.org

Community College Association/CTA/NEA—CCA/CTA/NEA
Ron Norton Reel, President

4100 Truxel Rd, Sacramento CA 95834

916-726-4207 + Fax: 916-726-4238

E-mall: ronnortonreel@aol.com

www.ccafca.org

Community College Counselors/Advisors Academic Assoclation for

Athletics—3C4A

Evans H. Roderick, President

c/o Mt San Antonio College

1100 N Grand Ave, Walnut CA 91789
626-222-B058 » Fax: 626-917-3973
E-mail; groderic@misac.edy
www.3cda.org

The Community College Foundation--CCF
Richard B, Fowler II, Presldent/CEC

1901 Royal Oaks D, Sacramento CA 95815
916-418-5100 ¢ Fax: 916-418-5160

E-mall: gfowler@communitycollege.org

www.communitycollege.org

Community Collage Internal Auditors—CCIA
Tania Walden, President

¢/o Los Rios CCD

1919 Spanos Ct, Sacramento CA 95825
916-568-3083 » Fax: 916-568-3085

E-mall; waldent@losrios.edu

www.theccla.org

Community Collage Leadership Development Xnitiatives—CCLDI
E. Jan Kehoe, President

USD School of leadership and £d Sclences

5998 Alcala Park, San Diego CA 92110

619-260-7605 ¢ Fax: 619-260-2756

£-mali: eikehoe@sandieqeo.edu

www.sandiego.edu/celdi

Community College League of Californla—CCLC
Luis Villegas, President

Scott Lay, Chief Exec Ofcr

2017 O Street, Sacramento CA 95814
916-444-8641 ¢ Fax: 916-444-2954

http:/fwww.ccleague.orgfida/pages/index.cfm?pageid=3342
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E-mail: scottlay@ccleague.org
www.ccleague.org

Community College Public Relations Organization—CCPRO
Peggy Cartwright, President

5885 Haven Ave, Rancho Cucamonga CA 91737

909-652-6115 e Fax: 909-652-6120

E-mail: pegayvcartbwright@chaffey.edy

WWW.CCRIO.CC

Council of Chief Librarians—CCL

Gregg Atkins, Executive Director

915 L Steet #C110, Sacramento CA 95814
707-678-180%

E-mail: atkinsa@dixonlibrary.com
www.ccleec.org

Council of Classified Employees/CFT/AFT/AFL-CIO
Robert Chacanaca, President

501 Mission #11, Santa Cruz CA 95060

831-425-1609 « Fax: 831-425-0821

E-mail: hongai@hotmail.com

www.cft.org ’

English Council of California Two-Year Colleges—ECCTYC
Heidi Ramirez, President

Hartneli Colfege

411 Central Ave, Salinas CA 93901

831-755-6942 « Fax: 831-759-6052

E-mail: hramirez@{afar.hartnell. edy

www.ecctyc.org

Equal Employment Diversity & Equity Consortium-Southern Region
—EEDEC-SR

Julie Kosslick, Chair

4901 E Carson St, Long Beach CA 90808

562-931-4371 « Fax: 562-938-4364

E-mail: jkossick@lbce.edu

Faculty Asscclation of California Community Colleges—FACCC and FACCC
Education Institute—FACCC EI

Jonathan Lightman CAE, Executive Director

1823 11th Street, Sacramento CA 95814

916-447-8555 x27 + Fax: 916-447-0726

E-mall: jlightman@faccc.org

www.faccc.or

Foundation for California Community Colleges—FCCC
Paul Lanning, President/CEQ

1102 Q St 3rd Fi, Sacramento CA 95814

866-325-3222 « Fax: 916-325-0844

E-mail: fccc@foundationcce.org

www.foundationcce.org

Internatfonal Consortium for Ed and Eco Pevelopment—ICEED
Enrlque Perez, Executive Director

2323 N Broadway Ste 201, Santa Ana CA 92706

714-564-5414 « Fax: 714-796-3%05

E-mail: perez_enriguersccd.org

www.iceed.com

Intersegmental Coordinating Committee—ICC California Education Round
Table

Penny Edgert, Executive Director

560 J Street Ste 290, Sacramento CA 95814

916-324-8593 < Fax: 916-327-9172

hitp://www.ccleague.org/ida/pages/index.cfin?pageid=3342
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E-mail: pedgert@cde.ca.qov
www.certicc.org

Latina Leadership Network of California Community Colieges—LLNCCC
Maria Ramirez, President

39399 Cherry St, Newark CA 94560

510-742-2346 » Fax: 510-742-3180

E-mail: mramirez@ohlone.edu

www.latina-leadership-network,org

League for Innovation in the Community College~League
Gerardo E, de los Santos, President/CEO Int

4505 E Chandler Blvd Ste 250

Phoenix AZ 85048-76%0

480-705-8200 » Fax: 480-705-8201

E-mail: delossantos@leaque.org

www.league.org

National Council for Continuing Education and Tralning—NCCET
Nancy Russell, SW Reg Director

VP Instruction, Pima Community College

401 N Bonita, Tucson AZ 85709

520-206-6424

E-mail: prusseli@pima.edu

WwWw.nccet.org

National Councll of Instructional Administrators—NCIA
Marilyn Rhinehart, President

Johnson County Community College

12345 College Blvd, Cverland Park KS 66210

913-469-2527 « Fax: 913-469-2558

E-mail: marilynr@iccc.edu

www.nclaonline.org

National Council for Marketing and Public Relations—NCMPR
Becky Qlson, Executive Director

PO Box 336039, Greeley CO 80633

970-330-0771 « Fax: 970-330-0769

E-mail: bolson@ncmpr.org

WWW.NCMPL.org

National Council for Staff Program and Organlzational Development
—NCSPOD :

Louanne Whitton, President

¢/o Chemeketa Community College

4000 Lancaster Dr NE, Salem OR 97305

503-399-6987 « Fax: 503-399-8731

E-mail: whil@chemeketa.edu

www.ncspod.org

MNational Councll for Workforce Education—NCWE
John E. Carnes Ph.D., President

St. Phillips College

1801 Martin Luther King Br

San Antonio TX 78203

213-531-3445 « Fax: 213-531-4811

E-malt: jcarnes@accd.edu

WWW,. HCWE . 0rg

National Institute for Staff and Organlzaional Development—NISOD
Christy Lewis, Partnership Coordinator

Unliversity of Texas, Austin

Community College Leadership Program

1 Unlversity Station D5600, Austin TX 78712
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Research and Planning Group for California Community Colleges—RP Group
Kathy Booth, Executive Director
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WWW.IrDQroup.org

Service Employees International Union/CSC—SEIU
Michelle Castro, Legis Advocate
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FOOTHILL-DE ANZA COMMUNITY COLLEGE DISTRICT

DIVERSITY VISION STATEMENT

The Foothill-De Anza Community College District is committed to becoming a
model District for the 21st century. We are building upon our rich history of
innovation and student success to become a truly democratic, culturally pluralistic
organization. All members of our District community understand and respect that
our cultural diversity is one of our greatest strengths. The District welcomes and
unites people of all ethnicities, genders, sexual orientation, socio-economic
classes, religions, abilities and ages and empowers them as individual and as
groups.

We believe that culturally diverse teams yield more creative, synergistic and
effective outcomes. We are increasingly willing to accept and address the conflict
that arises as a normal part of existence in a pluralistic environment in order to
work towards acknowledging, addressing and confronting our differences
positively. We recognize that we are part of a global community and that this
informs our responsibility to our students, We recognize that the development and
maintenance of a multicultural district is a journey not a final destination so we are
prepared to [earn and grow as issues emerge.

Finally we recognize that the attainment of this vision is not only possible, but

critical to our viability, to meeting.our potential as a District and most importantly,
to the success of our students.

Approved by the Board of Trustees; June 15, 1998
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Cultural Diversity/Equal Opportunity Policy 4100

The Foothifl-De Anza Community College District Board of Trustees values the
coniributions that a culturally diverse community of faculty, staff, and administrators
makes to all the students who sfudy at Foothill and De Anza Colleges. The Board of
Trustees desires for students and for all district employees an environment where diverse
cultures, abilities, and needs are respected and where difference offers stimulating

- opportunities for learning and personal fulfillment, Therefore, the Board commits itself
to develop policies and procedures and to act in such ways as to encourage a positive,
harmonious work and learning environment.

With the intent to realize its commitments, the Board of Trustees supports equality in
employment and educational opportunity. The Board believes that effective recruitment
and hiring of a diverse faculty and staff and a vigorous outreach effort to recruit a
similarly diverse student population are, along with appropriate support services,
important means to cultural diversification of the college community and to the
entoliment, retention, and transfer of all students.

The Board expressly solicits the cooperation of all district staff in providing an
environment conducive to open discussion and free of intimidation, harassment, and
unlawful discrimination, Through the cooperation and with the assistance of all district
staff, the Board of Trustees assures all employees and applicants equal opportunity for
employment and promotion--regardless of race, color, sex, religion, national origin, age,
disability, status as Vietnam-era veterans, marital status or sexual orientation.

The Board directs the Chancellor and the college presidents to assume responsibility for
implementing and communicating the Board's policy and commitment, Every
department, division, or organizational unit head shall be responsible for the proper and
effective implementation of the District Cultural Diversity/Equal Opportunity Policy. The
Board requires that the district administrative staff and all agents acting on the Board's
behalf make every effort to ensure that the recruitment, screening, selection, hiring, and
promotional processes for all employment positions are in accordance with the principles
of equal opportunity. Additionally, in keeping with support for student success, the
Board directs that the principles and spirit of this Cultural Diversity/Equal Opportunity
Policy be applied to student admissions and enrollment, financial aid, transfer,
curriculum, and faculty and staff development,

In compliance with this Board policy and consistent with the regulations embodied in
California and Federal Equal Opportunity legislation, the Board directs the staff to
develop and to periodically update a Cultural Diversity/Equal Opportunity Plan. In this
plan there shall be procedures to insure that there is strict compliance with the Board
approved goals and all other aspects of the plan developed by District faculty, staff, and
administrators.
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Approved 6/21/62
Amended 6/7/72, 12/3/73, 11/21/77, 2/12/90, 11/18/96, 4/1/02
Reaffirmed 5/5/03
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Mutual Respect Policy 4110

The Board of Trustees of the Foothill-De Anza Community College District is deeply
committed to the premise that on college campuses full participation in the educational
process must be in an environment that is free from harassment based on race, religious
creed, color, national origin, ancestry, physical disability, mental disability, medical
condition, marital status, sex, age, sexual orientation or gender identity.

At the same time the Board is, as always, committed to protecting freedom of speech to
guarantee the free exchange of ideas. Nowhere is this protection of greater importance
than on our college campuses, where the free exchange of ideas fosters knowledge,
individual growth, and tolerance for new and different ideas. However, speech or
expression used as a weapon to harass specific victims is not to be tolerated and is to be
condemned. Accordingly, the Board of Trustees adopts the following:

The Colleges shall take all steps necessary to provide a positive educational and
employment environment which encourages equal educational opportunities. The
Colleges will actively seek to educate staff and students on the deleterious effects of
expressions of hatred or contempt based on race, religious creed, color, national
origin, ancestry, physical disability, mental disability, medical condition, marital
status, sex, age, sexual orientation or gender identity; and will promote equality and
mutual respect and understanding among all groups and individuals,

The Board recognizes that the expression of certain ideas which might be regarded
as unpopular or offensive is protected by the First Amendment. The Board will not,
however, permit the harassment of an individual or specific individuals on the basis
of their race, religious creed, color, national origin, ancestry, physical disability,
mental disability, medical condition, marital status, sex, age, sexual orientation or
gender identity, Standards of conduct for students and the applicable sanctions for
violating the standards of student conduct are contained in the Student Handbook.
Decisions regarding discipline of employees will be made in accordance with
applicable legal and contractual provisions and procedures and may range from
reprimand to dismissal,

Copies of the District's Administrative Procedures; Investigation and Resolution of
Complaints Regarding Harassment and Discrimination, Procedures to Resolve Student
Complaints of Sexual Harassment and Discrimination, and the District's Unlawful
Harassment and Discrimination Complaint forms are available in the District Human
Resources Office, the District Chancellor's Office, the President's Office at each campus,
the Office of the Vice President for Student Services (De Anza), and the Office of the
Dean of Instruction & Student Affairs (Foothitl).

Approved 11/15/93
Amended 7/25/94; 5/1/95; 8/28/06



Harassment and Discrimination 4640

Members of a college community, including students, facuity, staff and visitors, must
be able to study and work in an atmosphere of mutual respect and trust. Foothill-De
Anza Community College District is actively committed to creating and maintaining
an environment which respects the dignity of individuals and groups. The Board of
Trustees supports an educational and employment environment where diverse
cultures, abilities and needs are respected and where diversity offers opportunities for
learning and for personal and professional fulfillment. The District is committed to
providing an educational and employment environment free of unlawful harassment
and discrimination. Faculty, staff and students must be assured that the District will
take action to prevent misconduct.

Accordingly, the Board adopts the following:

It is the Policy of the Foothill-De Anza Community College District to provide an
educational and employment environment free of unlawful harassment and
discrimination. The Board shall not discriminate against any person in the provision
of any program or service based on ethnic group identification, race, religion, color,
national origin, ancestry, physical disability, mental disability, medical condition,
marital status, sex or gender, age, sexual orientation, or any other legally protected
status, or on the basis of these perceived characteristics or based on association with
a person or group with one or more of these actual or perceived characteristics.
Anyone who engages in unlawful harassment or discrimination shall be subject to
sanctions up to and including termination of employment or expulsion in accordance
with applicable contractual, procedural and statutory requirements.

Harassment

Harassment based on ethnic group identification, race, religion, color, national
origin, ancestry, physical disability, mental disability, medical condition, marital
status, sex or gender, age, sexual orientation, or any other legally protected status, or
harassment based on the perception that a person has one or more of these statusesor
associates with a person or persons perceived as having one or more of these statuses
constitutes unlawful harassment and violates District policy.

Unlawful harassment comes in many forms and may include but is not limited to the
conduct described below:

Verbal: Inappropriate or offensive remarks, slurs, jokes or innuendoes
based on a person’s race, gender, sexual orientation, or other fegally protected status.
This may include, but is not limited to, inappropriate comments regarding an
individual’s body, physical appearance, attire, sexual prowess, marital status, or
sexual orientation; unwelcome flirting, whistling, or propositions; demands for
sexual favors; verbal abuse, threats or intimidation,



Physical: Inappropriate or offensive touching, assault, or physical
interference with free movement. This may include, but is not limited to kissing,
patting, lingering or intimate touches, grabbing, pinching, unnecessarily brushing
against or blocking another person, or sexual gestures. It also includes any physical
assault or intimidation directed at an individual due to that person’s race, gender,
sexual orientation, or other legally protected status. It may also include leering and
staring.

Visual or Written: The display or circulation of visual or written
material that degrades an individual or groups based on race, gender, sexual
orientation, or other legally protected status. This may include, but is not limited to,
posters, cartoons, drawing, graffiti, reading materials, computer graphics, or
electronic media transmissions.

Environmental: A hostile academic or work environment exists where it
is permeated by innuendo or insults or abusive comments directed at an individual or
group based on race, gender, sexual orientation, or other legally protected status. An
environment may in some circumstances also be hostile toward anyone who merely
witnesses unlawful harassment in his or her immediate surroundings, although the
conduct is directed at others.

For an unlawful harassment or hostile environment claim fo be valid, in general the
conduct must be sufficiently severe or pervasive so as to alter the conditions of the
employment or educational environment. Subjective perception alone is insufficient
evidence for a claim to be valid; an objective appraisal must be considered as well.
The conduct shall be evaluated from the objective viewpoint of a reasonable person
facing the same conditions.

Sexyal Harassment

As noted throughout the preceding section of this Policy, sexual harassment may be
verbal, visual, written, physical or environmental and, as such, is a form of unlawful
harassment.

Sexual harassment consists of unwelcome sexual advances, requests for sexual
favors, and other conduct of a sexual nature when submission to the conduct is
explicitly or implicitly made a term or condition of an individual's employment or
academic status or progress.

“Quid pro quo” harassment occurs when submission to, or rejection of, the conduct
by the individual is used as the basis of employment or academic decisions affecting
the individual,

“Hostile environment” harassment occurs when the conduct has the purpose or effect
of having a negative impact upon the individual’s work or academic performance, or
of creating an intimidating, hostile or offensive work or educational environment.



Retaliation

The District seeks to foster an environment in which all employees and students feel
free to report incidents of harassment or discrimination without fear of retaliation or
reprisal. Therefore, the District also strictly prohibits retaliation against any
individual for filing a complaint of harassment or discrimination or for participating
in an investigation of such complaints. Such conduct is illegal and constitutes a
violation of this Policy. All allegations of retaliation will be investigated. Any
individual found to have violated this Policy will be subject to disciplinary sanctions,
up to and including termination of employment or expulsion in accordance with
applicable contractual, procedural and statutory requirements.

Academic Freedom

While the Board recognizes that academic freedom does not allow harassment or any
other form of unlawful discrimination, the Board reaffirms its commitment to
academic freedom as established in Board Policy on Academic Freedom (4190). The
fecture, content and discourse (including rhetorical strategies) that are an integral part
of the course or which serve a legitimate pedagogical purpose shall in no event
constitute harassment or other forms of unlawful discrimination. In cases involving
questions of academic freedom, the District shall consult with the Academic Senates
whenever possible or with other appropriate faculty representatives as needed,
consistent with Administrative Procedures 4640.

Complaints

Appropriate action shall be taken immediately against individuals determined to be
in violation of this Policy, Any individual who believes that he or she has been a
victim of harassment or discrimination or retaliation in violation of this Policy may
file a complaint in accordance with the District’s Procedures regarding investigation
and resolution of complaints regarding harassment and discrimination.

The District has developed procedures to address complaints of discrimination,
harassment and retaliation. Complaints are handled pursuant to the District’s
“Procedures to Resolve Complaints Regarding Harassment and Discrimination.”

Complaints filed by students or employees regarding harassment or discrimination by
third parties who are not themselves students or employees in the District shall be
investigated. Additionally, the District shall forward written notice to theresponsible
party with a request for an investigation of the incident(s) and a repoit of the findings
to be sent to the District.



Copies of the District's Procedures to Resolve Complaints Regarding Harassment and
Discrimination and the District's Unlawful Harassment and Discrimination
Complaint forms are available in the District Human Resources Office, the District
Chancellor's Office, the President's Office at each campus, the Office of the Vice
President for Student Services (De Anza), and the Office of the Vice President of
Student Development and Instruction (Foothill).

Approved 5/3/82
Amended 11/15/93; 5/1/95, 12/12/05, 3/3/09
Approved 8/31/09

Reference: Education Code §§ 212.5;44100; 66281.5
Title IX, Education Amendments of 1972
Title 5, 8§ 59320 et seq.
Title VI of the Civil Rights Act of 1964, 42 U.S.C.A. § Z000E
Board Policy 4190
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Prevention of Workplace Violence 45135

The Foothill-De Anza Community College District is committed o providing and
maintaining a respectful environment that is conducive to working and learning for all
members of the educational community. The District will make every reasonable effort
to provide a safe and healthy working environment for its employees and a safe and
healthy learning environment for students and visitors, in accordance with local, state and
federal laws and regulations,

In keeping with this commitment, it is the District’s policy to strictly prohibit acts and
threats of violence. This includes acts and threats that are intended to damage property or
to intimidate, harass and/or coerce others. The prohibition of acts and threats of violence
also includes any act, behavior or communication that is abusive, threatening or
disruptive to the work, education or well-being of any individual or group of individuals
employed by, enrolled in or visiting the District.

Workplace violence is cause for disciplinary action including, but not limited to,
termination of employment or expulsion from District premises. Violators may also be
subject to criminal prosecution. Foothill-De Anza Community College District seeks to
provide a safe work environment to the full extent required by law and does not intend to
create an obligation on the part of the District to take any actions beyond those required
by law.

Persons who commit violent acts or threats on District premises shall be removed from
the premises as quickly as safety permits, The District reserves the right to refuse entry
to District premises to such individuals, pending the outcome of an investigation into a
reported incident,

Once a threat has been substantiated, the District will notify the person responsible that
he or she will be held accountable for the action. The District will implement timely and
appropriate responses, as necessary.

Existing District policies and procedures may not be used in any manner that interferes
with a timely and appropriate response. '

Approved 10/21/96
Amended 11/5/01
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