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6.6

Shift Differential Pay

6.6.1

6.6.2

6.6.3

A full time officer who has selected a shift pursuant to Article 8.2.1 in which the
hours worked extends after 9:00 pm shall be entitled to the swing shift
differential of 4.5% of the officer' base pay. A full time officer who has selected a
shift pursuant to Article 8.2.1 in which the hours worked during the shift extend
after 5:00 am shall be entitled to the graveyard shift differential of 6% of the
officer' s base pay.

A full time officer who has selected a shift including a Saturday or Sunday
pursuant to Article 8.2.1 shall be entitled to additional compensation of $75
dollars per month.

An officer who is receiving shift differential pay based upon his selected shift will
continue to receive that pay regardless of whether he or she trades shifts with
another officer on a shift where no differential pay is due. An officer who is not
receiving shift differential pay based upon his selected shift will continue to
receive his or her regular pay regardless of whether he or she trades shifts with
another officer on a shift where differential pay is due.
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8.2.4.8 Except for special event overtime pursuant to 8.2.5, the overtime rate
will be based on the employee’s regular rate of pay for his regular shift.
The overtime rate of an officer who is receiving shift differential pay will
include the shift differential regardless of whether the overtime hours
worked are in a shift where no differential pay is due. The overtime rate
of an officer who is not receiving shift differential pay will not include the
shift differential regardless of whether the overtime hours worked are in
a shift where differential pay is due.



