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Board of Trustees Agenda Item 
Board Meeting Date: March 5, 2012 

 
Title of Item:         Language Changes to the CSEA Agreement  
 
Background and Analysis: 
 
Tentative agreements to modify two CSEA articles were signed in November and December 2011, 
and recently ratified by CSEA representatives.  Modifications were made to clarify language in 
Articles 9 and 11 of the current Agreement (January 1, 2010 – December 31, 2012) between 
Foothill-De Anza Community College District and California School Employees Association, 
Chapter 96, Unit A. 
 
 

• Clarification of Language Changes made to the following CSEA contract articles: 
- Article 9: Bumping Rights  
- Article 11: Compensation for Work Performed after Workers’ have Clocked out for the 

Day. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Recommendation: Vice-Chancellor of Human Resources & Equal Employment Opportunity 
Dorene Novotny recommends Board approval of the CSEA Clarification of Action Changes 

Submitted by: Dorene Novotny, Vice Chancellor, Human Resources & Equal Opportunity, ext. 6211 
Additional contact names: Suzanne Pfeiffer, Director of Human Resources, ext. 6109 

Is backup provided? Yes 

 



Summary of Contract Changes 
Between the District and the  

California School Employees Associations (CSEA) 
March 5, 2012 

 
Contract Changes 
 

Article 9.7- Bumping Rights: Change was made to the number of steps that a CSEA 
member’s salary can be reduced as a result of bumping into a lower level position, from 
unlimited to 3 steps.  

 
Article 11.6.8 NEW Compensation for Work Performed after Workers ’ have Clocked 
out for the Day:  This language was added to make it clear how CSEA members are paid 
while working after hours from a remote location, electronically through email or phone.  
Workers who are contacted electronically after they have clocked out for the day, but 
prior to 11:00 p.m., to answer questions or handle emergencies from home, shall be paid 
a minimum of fifteen (15) minutes overtime and shall be paid in quarter hour (15 minute) 
increments after the first fifteen (15) minutes. Workers who are contacted electronically 
after 11:00 p.m. to answer questions or handle emergency situations from home shall be 
paid a minimum of two hours overtime. Workers, who are contacted electronically for 
emergencies which begin prior to 11:00 p.m., but continue past 11:00 p.m., will be paid 
the two-hour minimum. 

 
 
Bargaining Unit Changes 
 

Food Service Workers:  Food Service workers were transferred from the ACE bargaining 
unit to the CSEA bargaining unit via PERB process.  A classification study was 
completed to ensure that the Food Service workers were properly placed on the CSEA 
salary schedule. The attached classification lists show the changes.  

 




















