BRIDGE TO MEDICARE PLAN

2013 SUBSIDY RATES

POST '97 RETIREES - SUBSIDY

MEMBER + SP/DP (5.6% of |

MEMBER ONLY (2.8% of Step/Column)| Steps/Column)
262.25 $524.50|
378.09) $756.18|
233.74 $467.48|
287.17 $574.35|
273.63| $547.26|
172.59) $357.51]
161.30 $322.61]
261.52 $523.04]

RANGE Monthly Salary
2.8% of Range 70, Step F (or 6) $9,366.06)
2.8% of Level M $13,503.19
2.8% of Range 19, Step 6 $8,347.77|
2.8% of Range 73, Step G (or 7) $10,256.23
2.8% of highest Cell (step and column) $9,772.51
2.8% of highest Cell (step and column) $6,163.94]
2.8% of Grade 50, Step F (or 6) $5,760.81|
2.8% of Range 70, Step 6 $9,340.04]

IMPORTANT: COVERAGE ENDS AS RETIREE REACHES HIS/HER 65th B-DAY OR MEDICARE-ELIGIBLE

POST JULY 1, 1997 RETIREES - BRIDGE TO MEDICARE PLAN SUBSIDY FOR 2013

BRIDGE TO MEDICARE PLAN CONFIDENTIALS FA-Child Development TEAMSTERS
Monthly COMBINED
DENTAL & MEDICAL &
Monthly MEDICAL VISION | DENTAL/VISION Net Cost Net Cost to Net Cost Net Cost Net Cost Net Cost Net Cost Net Cost
CalPERS BASIC MONTHLY RATE PLAN CODE Premi Premi COST Subsidy Amt to MBR  Subsidy Amt MBR Subsidy Amt to MBR Subsidy Amt to MBR Subsidy Amt to MBR Subsidy Amt to MBR Subsidy Amt toMBR Subsidy Amt to MBR
Blue Shield Access+
Member Only 1021 $784.63 $85.29 $869.92 (262.25)]  1,046.88 (378.09) 406.54 (233.74) 550.89) (287.17) 497.46 (273.63) 511.00 (172.59)]  612.04 (161.30) 623.33) (261.52)]  523.11
Member + SP/DP 1022 $1,569.26 $170.57 $1,739.83 (524.50)|  1,044.76 (756.18) 813.08 (467.48)]  1,101.7§ (574.35) 994.91] (547.26)]  1,022.00] (345.18)] 1,224.08 (322.61) 1,246.65 (523.04)] 1,046.22]
Blue Shield NetValue
Member Only 1241 $670.21 $85.29 $755.50 (262.25) 407.96 (378.09) 292.12| (233.74) 436.47 (287.17) 383.04 (273.63) 396.58 (172.59)|  497.62 (161.30) 508.91 (261.52)]  408.69
Member + SP/DP 1242 $1,340.42 $170.57 $1,510.99 (524.50) 815.92) (756.18) 584.24 (467.48) 872.94) (574.35) 766.07 (547.26) 793.16 (345.18)]  995.24 (322.61) 1,017.81] (523.04)|  817.38]
Kaiser
Member Only 1041 $668.63 $85.29 $753.92 (262.25) 406.38) (378.09) 290.54 (233.74) 434.89 (287.17) 381.46 (273.63) 395.00 (172.59), 496.04 (161.30), 507.33 (261.52) 407.11
Member + SP/DP 1042 $1,337.26 $170.57 $1,507.83 (524.50) 812.76] (756.18) 581.08 (467.48) 869.78 (574.35) 762.91 (547.26) 790.00 (345.18)]  992.08 (322.61) 1,014.65) (523.04)| 814.22
PERSCare
Member Only 1221 $1,083.11 $85.29 $1,168.40 (262.25) 820.86) (378.09) 705.02) (233.74) 849,37 (287.17) 795.94 (273.63) 809.48 (172.59)|  910.52 (161.30) 921.81 (261.52)]  821.59
Member + SP/DP 1222 $2,166.22 $170.57 $2,336.79 (524.50) 1,641.72 (756.18) 1,410.04] (467.48), 1,698.74] (574.35) 1,591.87 (547.26) 1,618.96) (345.18)] 1,821.04] (322.61), 1,843.61 (523.04)] 1,643.18]
PERS Choice
Member Only 1061 $667.03 $85.29 $752.32 (262.25) 404.78 (378.09) 288.94) (233.74) 433.29 (287.17) 379.86 (273.63) 393.40 (172.59)|  494.44 (161.30) 505.73 (261.52)]  405.51
Member + SP/DP 1062 $1,334.06 $170.57 $1,504.63 (524.50) 809.56] (756.18) 577.88] (467.48) 866.58) (574.35) 759.71 (547.26) 786.80) (345.18)]  988.88 (322.61) 1,011.45 (523.04)| 811.02
PERS Select

Member Only 1261 $487.20 $85.29 $572.49 (262.25) 749.45) (378.09) 109.11] (233.74) 253.46] (287.17) 200.03 (273.63) 213.57| (172.59)|  314.61 (161.30) 325.90 (261.52)]  225.68]
Member + SP/DP 1262 $974.40 $170.57 $1,144.97 (524.50) 449.90 (756.18) 218.22] (467.48) 506.92} (574.35) 400.05 (547.26) 427.14 (345.18)| 629.22 (322.61), 651.79 (523.04) 451.36
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