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Foothill - De Anza Community College District
Follow-up Report for July 7-9, 2009
HR Support Session Benefits and Deductions
July 10, 2009
	Account Information

	Project name:
	Foothill – De Anza Community College District

	Prepared by:
	Lily Heineman

	
	Technical Consultant

	 
	Lily.Heineman@sungardhe.com

	
	314-791-0303


	Distribution

	SunGard HE 
	Linda Wooden
	Project Manager

	SunGard HE
	Debra Treacy
	Project Manager

	Foothill - De Anza Community College District
	Kari Elliott
	Administrative


	Objectives


· Assist client technical staff to develop Converter Toolkit scripts move Benefit & Deduction data from legacy sources into Banner tables. 
· Finalize identifying any outstanding mapping needs for Benefits & Deductions.

· Finalize identifying and developing any crosswalks needed for Benefits & Deductions conversion.
	Progress Report

	Accomplishments


Review Deduction Matrix

· Reviewed the relationship of PTRBDCA calc rule setup with requirements of the matrix.  PTRBDCA drives two things: how a benefit/deduction calculates in a payroll run, and how the PDADEDN form functions:
· Banner Bookshelf, v7, Chapter 3, PTRBDCA documents the uses of the various calc rules that can be used on PTRBDCA.  

· The calc rules (10-60) drive how a benefit / deduction is processed in a payroll run and get the appropriate dollar values from either PTRBDCA ‘Definition of Plans’ or PDRDEDN Amounts 1-4, depending on the calc rule.
· The initial setup of the PTRBDCA rule form by the functional team should coincide with the rules outlined in the matrix.  These rules in ‘Definitions of Options and Amounts’ also drive how the PDADEDN form functions.

· No Entry (sets a flag of ‘N’ and will not allow the cursor to enter a field on PDADEDN)

· Required (sets a flag of ‘Y’ in the PTRBDCA table and will not allow a user to exit the PDADEDN form until a value is populated in that field.

· System Generated (sets a flag of ‘S’ in PTRBDCA and is used for benefits like Life Insurance)

· Optional (sets a flag of ‘O’ and is used for deductions like additional tax withholding)
· Created PTRBDCA_MATRIX_EVAL.sql which displays all the PTRBDCA indicator field settings for the calc rules to ensure that the benefit/deduction codes are setup consistently.  IE:  all calc rule 10 codes should have the Y,N,O,S flags set the same for all codes.  The results revealed some codes that were set up inconsistently. This list was sent to Kim, Scottie, Rhoda and Jeff for review.
Crosswalks

· Foothill De-Anza (FHDA) is using the same BDCA codes in Banner as were used in Plus except for a small set of new codes that start with letters.  These codes were established in a crosswalk, BDCA_XWALK.
· The Plan codes (coverage types) were numeric in Plus and part of a 9-digit string.  These codes were established in a crosswalk, PLAN_XWALK.

PDRBDED
· 144061 records to load, which includes some benefits and deductions that may need to be closed in Plus.
· 109K records inserted, 7698 records erred because there were no PIDMs, 26K did not convert due to 4040 unique constraints and 22577 missing PEBEMPL records.

· The team expressed that there was trouble loading PEBEMPL due to misc errors that the team is comfortable fixing after this week’s training session.

PDRDEDN

· BDCA_CODE

· 402, 403 and 457 codes were cross walked to new codes of 42A, 42B, etc in order to use the combined limit processing.  In order to use the combined limit processing, bdca codes must be set up on calc rules 16, 28 or 29, which do not use a Plan Code option.
· TSA_XWALK cross walks these values
· REF_NO will be populated with the Plus system date the benefit / deduction originated.  Henry may need to check the cobol program to validate the desired date is in fact being extracted.

· PDRDEDN_OPT_CODE1: the 9-digit legacy value for this field is dissected differently depending on the type of benefit/deduction.  A complex IF STMT was built in the toolkit to appropriately map the various needs of OPT_CODE1:
· TAX_XWALK maps legacy values of 1,2,3… to Banner values of (M)arried, (S)ingle, (HH), etc.

· PLAN_XWALK mapped legacy values ‘001’ to ’01, ‘002’ to ‘02’, etc.
· PDRDEDN_BDCL_CODE will be defaulted to ‘403stnd’ if the bdca code is 43%, the 45% will be defaulted to ‘457stnd’
· PDRDEDN_COVERAGE_DATE is a de-supported field.   No INB form access to this field exists.  The toolkit has been set to f_return_null() for this field. 
· Ran the Checking Scripts:

Accumulator Tables
Accumulator tables are primarily used to support W2 processing, but also house monthly payroll withholding values for other reporting needs, and life-to-date values for deductions such as garnishments, loans, etc. where the an outstanding balance exists at the time of migration to Banner.

Three accumulator tables exist:

1. PERETOT: Net and Gross

2. PERDTOT: Deduction Totals by month

3. PERJTOT: Earnings by job and earn code, by month

PERETOT contains employee historical earnings information.  This table is populated to maintain data integrity when PERDTOT and PERJTOT are populated for mid-year go live. Monthly values exist in PERETOT which holds hours, gross and net wages for the portion of the calendar year where payrolls were not ran in BANNER. When the "go-live" date is not at the beginning of the calendar year, hours, gross and net from the legacy system will need to be extracted into the corresponding columns in PERETOT. One lump sum record with the grand total of YTD hours and gross/net wages can be attached to a single month, or records can be created for each month that is to be processed from the legacy system.  Values are viewable on INB Form: PEIETOT.
PERDTOT contains historical benefit and deduction information for the employee which is used for year-end W2 reporting.  Monthly columns exist in PERDTOT which hold total employee amount withheld, total employer amount withheld and applicable gross for each benefit/deduction. When the "go-live" date is not at the beginning of the calendar year, employee amount, employer amount and applicable gross from the legacy system will need to be extracted into the corresponding columns in PERDTOT. Employee amount and employer amount can be combined into one lump sum record attached to a single month by BDCA code, or a record can be created for each month and code combination that was processed from the legacy system.   Values are viewable on INB Form: PEIDTOT.
PERJTOT contains employee historical earnings information.  This table is used for year-end W2 reporting.  Monthly values exist in PERJTOT which hold total hours worked, and gross earnings by earn code and position/suffix combination for the portion of the calendar year where payrolls were not ran in BANNER. When the "go-live" date is not at the beginning of the calendar year, hours and earnings, by position/suffix and earn code, from the legacy system, will need to be extracted into the corresponding columns in PERJTOT by. One lump sum record with the grand total of legacy hours and gross earnings per job and earn code combination can be attached to a single month, or records can be created for each month that is to be processed from the legacy system.  Values are viewable on INB Form: PEIJTOT.
YTD and Fiscal YTD values are not house in Banner, but rather are calculated from either the payroll history tables, using Pay Year and Pay No, or from the accumulator tables, using month(s).
PERDTOT:  Henry will check that the cobol extract program pulls from the ytd_value field and populates one record for month=12, 2009.  Plus only keeps the current and previous months withholdings values, but check history could be used if the monthly values/records are needed.

PTRINST and PEALEAV
Foothill De-Anza will use the Accrue Leave by Job method.  The underlying table is PERJLEV.  Values are viewable on the INB Form: PEALEAV.  PTRINST governs the display of the PEALEAV form depending on the settings under the ‘Leave Rules’ option on PTRINST. 
I confirmed with the Plus help desk that no PERJLEV cobol extract for Plus is available at this time.  Henry will write an extract to obtain the leave balance information from Plus, using a describe of the PERJLEV table as a guide for the output format.  The primary values needed are the final balance, by leave code, for each employee which can be populated into either BEGIN_BALANCE or LEAVE_ACCRUED.  If balances were generated by Banner, the values would be housed in the ACCRUED column until the year end roll process moved the values to BEGIN_BALANCE and zeroed out ACCRUED.  Logically, we think of values migrating into BEGIN_BALANCE and setting ACCRUED and TAKEN to zero.  BEGIN_BALANCE would then house the Fiscal YTD values, and as Banner payrolls are ran, Banner values will be populated into ACCRUED and TAKEN.  DATE_AVAIL should be on or after the PEBEMPL_CURRENT_HIRE_DATE.
PERETOT, DTOT and JTOT were loaded into TEST during this visit and spot checked.  However, the team will need to discuss if these tables will be included in the migration effort at all.  PERDTOT is the only required table for life-to-date values and is an optional table depending on how the functional team desires to setup PDADEDN with any outstanding values for garnishments, loans, etc.  
If the team sets up PDADEDN with the per pay amount in AMT1, and the outstanding balance in AMT2, the original goal amount can be populated into the REF_NO field and nothing further is needed.  If the team sets up PDADEDN with the per pay amount in AMT1 and the original goal amount in AMT2, then the balance withheld to date will need to be populated into PERDTOT to support the payroll process that determines whether or not to continue to take a deduction.

Future Dated, Stacked Termination Records

It is recommended that a future dated termination record be inserted into PDRDEDN for the Flex Spending deductions with an effective date of 12/31/2010.    If an event occurs throughout the year that causes an employee’s withholdings to be short of the annual election amount, ie: on Leave without pay,  Flex spending will continue to be withheld into the following calendar year until the AMT2, goal amount, is fully met.  However, the plan documents for Flex Spending regulate the federal requirement that deductions occur within the calendar year. 

To inhibit the deduction from being taken in the January payroll, should there be a shortage, a safety valve is to insert a secondary/additional PDRDEDN record with a status of Terminated and an effective date of 12/31/2010.  Because two records now exist in the repeating table, PDRDEDN, we call this ‘stacked.’  HR SQL_to_Load scripts were left with the technical team in the ‘Tech Goodies’ folder, which houses a sql script that can be used to insert these secondary termination records.  If termination records are stacked into PDRDEDN, PDRBDED_END_DATE  must be updated  to 12/31/2010. 
GXRDIRD: 
Time allowed us to populate GXRDIRD, the direct deposit table for Employees.  

The GXVBANK validation table was copied from PROD to TEST to support this effort, however we still received toolkit errors for (25) missing bank validation values. 

81 unique constraints were received.  The team will investigate if these are truly duplicates, or if the amount / percent values are inaccurate in the extract file making the records appear as duplicates. 
Outstanding Items:
Tables to review:  The conversion team needs to determine if GORVISA, SORPCOL, SORDEGR, SORMAJR will be included in the migration effort.  If SORPCOL, SORDEGR, SORMAJR are to be included, it is recommended that the effort for these tables commence immediately as building the cross walk values for the college codes to the needed CIPC codes is extremely time consuming.  
	Progress Report

	Decisions Made and/or Actions Taken


When the team has a v8 environment available to build a/o run toolkit scripts, it should work to copy the following tables to v8:

· CUBCNVT, 
· CURCNVT 
· CUBCTRL

· CURCVAL
Be sure to EXCLUDE: SPRIDEN, SPRADDR, SPBPERS, and SPRTELE

Move only those tables owned by PAYROLL or POSNCTL

After the C% tables are updated in v8, from v7, then ADD the new v8 fields by performing describes on each of the tables.

Note:  Erwin has a file called Lily_work_screen_july7.sql with the syntax for PDRDEDN_BDCL_CODE.  The syntax was also e-mailed to Irma and Henry 7/8/2009.

	Attendance

	Name
	
E-Mail Address
	Attendance

	Erwin Widiarta
	Widiartaerwin@fhda.edu
	Day 1
	Day 2
	Day 3

	Henry Ly
	lyhenry@fhda.edu
	X
	X
	X

	Imra Rodarte
	rodarteirma@fhda.edu
	X
	X
	X


	Action Items and/or Assignments for SunGard Higher Education

	Date Assigned
	Description
	Owner 
	Critical Date for Completion
	Status

	7/7/2009
	Plus extract for PERJLEV
	Plus help desk confirmed no cobol extract available at this time.
	
	Closed


Status: New, Open, Completed, Cancelled, Deferred

	Action Items and/or Assignments for Foothill - De Anza Community College District

	Date Assigned
	Description
	Owner 
	Critical Date for Completion
	Status

	7/9/2009
	Complete Client Trainer Evaluation
	Attendees
	asap
	Open

	7/9/2009
	Check PERDTOT cobol extract for YTD indicator
	Henry Ly
	AUG 2009
	Open

	7/9/2009
	Develop extract for PERJLEV
	Henry Ly
	AUG 2009
	Open

	7/9/2009
	Determine if future stacked, terminated DEDN records will be needed for Flex Spending records.  
	Conversion Team
	OCT 2009
	Open


Status: New, Open, Completed, Cancelled, Deferred

	Concerns / Decisions to be made

	Description
	Owner
	Target Date for Closure
	Action Plan

	
	
	
	


	Other


Please take a moment on my behalf to complete and forward the Client Trainer Evaluation.

	Supplemental Documents Attached


	Hours Billed

	Preparation
	2

	Travel
	8

	On-Site Consulting
	24

	Off-Site Consulting
	2

	Follow-Up
	2

	TOTAL
	38
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