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Data Mapping
And Training Agenda

1 Meeting Logistics

	Item
	Description

	Date
	Tuesday March 24, 2009 thru Thursday March 26, 2009

	Time
	8:30AM – 4:30PM 

	Location
	TBD


2 Attendees

	Role
	Name

	Facilitator
	Lily Heineman, Technical Consultant  (314-791-0303)

	 Scribe
	TBD


3 Pre-Work

The client institution must have several tasks completed before the training consultant arrives at the site to conduct the course:  

· Banner should be fully installed.

· Toolkit should be fully installed. (Installation is done by SunGard personnel.) 

· Specific conversion accounts (e.g. SCTCVT) must be completely installed and tested.  

· OS permissions should be adjusted so trainer/students can log into the OS, ftp files to and from their directories, and log into SQL*Plus from the training/conversion OS account.

· Provide training room/facility with one computer for the instructor and a minimum of one computer for each two students.  (Instructor can use their own laptop with client overhead).
· Each computer needs ability to connect to the OS, Converter Toolkit, Banner, SQL*PLUS or other Oracle accessible tool (ie: SQLDeveloper), MS-Excel, FTP, Internet.

· The instructor computer needs to have Microsoft PowerPoint and Adobe Reader in addition to the above requirements.

· Password and log on instructions for Banner, conversion/training Oracle accounts and the OS should be available to the trainer upon arrival.

· Mapping Excel spreadsheets should be available for review and mapping on the instructor PC with overhead projection capability.

· Electronic copy of the SunGard HR Detailed Conversion Guide for each student.
· Legacy data COBOL extracts ran for all tables /maps (optional).

· Schedule those to attend.

4 Purpose

This training will teach members of your technical staff to understand the layout of the tables to convert data from legacy sources into Banner tables.  Appropriate attendees would be programmers who will be converting legacy data, DBA’s, OS System Managers, and their supervisors.  Functional personnel would greatly assist in understanding and mapping data elements from legacy that is required to be converted in each table. Any client employee is welcome to attend or observe the training if deemed appropriate by the client.
5 Desired Outcomes

Teach client technical staff to move legacy data from legacy sources into Banner tables using the Converter Toolkit. Map data elements in Banner to legacy data elements for conversion. Determine crosswalks to be developed.

6 Agenda & Minutes

The Agenda timeline below is tentative and subject to change according to client specific needs.  
This session discusses the conversion methods and required fields in each of the tables.  We discuss data population and mapping requirements using the SGHE Converter Tool in each of the tables and the relationships required between these tables. We will utilize the mapping documents associated with each table for the mapping.
	Time
	Topic ~ Day 1

	8:30 am -12:00 pm
	Activity: Planning Meeting for HR Conversion

ALL HR Team Members attend
Objective: Review HR Data Migration Plan and discuss decisions needed for migration.

Note: This session is considered to be general session that is targeted toward conversion decision makers, “power users”, HR, Position Control and Payroll users, current legacy system administrators and technical personnel involved in the conversion process.   The remaining time is targeted toward technical personnel involved in the conversion process.

Activity: Review ‘FHDA Instance Plan’
Activity: Review high level timeline

Activity: Review Mapping Documents at high level to determine scope of migration effort.

Objective: To give the users a high level understanding how to migrate from Plus to Banner HR  

	12:00 pm –1:00 pm
	Lunch

	1:00 pm –4:30 pm

Day 1

Afternoon

continued
	Technical Team Only

Activity: General Person Required Tables: SPRIDEN, SPRADDR, SPBPERS, SPRTELE and GXRDIRD.

Activity: General Person Optional Tables:  SPREMRG, GOBINTL, SPRMEDI, GOBTPAC, GOREMAL, SORPCOL, SORDEGR, and SORMAJR. 

Objective: Ensure communication occurs  between General Person migration team and the specific needs for the HR module: SSN, DOB, gender, ethnicity, citizenship.
Activity: Employee Required Tables -- Required Tables: PEBEMPL, PERLEAV, PERETOT and PERJTOT
Activity: Employee Optional Tables: PERREVW, PPRCERT, PPREXAM, PPRFMLA, PPRPUBL, PEBHSIN, PERBARG, PEBGREV, PERGRDS, PERGRPA, PERRANK, and PERAPPT.

Objective: Provide an overview of conversion requirements for Employee records in Banner.   
 

	Time
	Topic ~ Day 2

	8:30 am – 12:00 pm
	Technical Team Only

 Activity: Job Required Tables: NBBPOSN, NBRPTOT, NBRPLBD, NBRBJOB, NBRJOBS, NBRJLBD and NBREARN.

Objective: To give the users an overview of load requirement for Banner Job Tables.  



	12:00 pm –  1:00 pm
	Lunch

	1:00 pm – 4:30 pm
	 Job Required Tables continued

	Time
	Topic ~ Day 3

	8:30 am – 12:00 pm
	Technical Team Only

Activity from the preceding days may spill over into the next day’s session, depending on the students’ rate of progress. This is normal and will be managed by the SGHE Consultant.

Activity: Deduction Tables – Required Tables: PDRBDED, PDRDEDN, PERDTOT, and PDRBENE

Activity: Deduction Optional Tables: PDRBCOV

Objectives: To give the users an overview of load requirement for Banner Deduction Tables 

	12:00 pm – 1:00 pm
	Lunch

	1:00 pm – 4:30 pm
	Activity: Continue discussion of mapping and conversion methodologies for deductions and benefits.  
Activity: Wrap Up discuss of next steps for each table minimally required to migrate.
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