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Administrative Employment

The Foothill-De Anza Community College District seeks a qualified, diverse
administration, faculty and staff dedicated to student success.  The District is committed
to an open and inclusive hiring process that supports the goals of diversity and equal
opportunity providing equal consideration and opportunities for all qualified candidates.
The goal of every hiring process is to select the qualified candidate who best meets the
needs of our students.

The faculty, staff and administration recognize the importance of an effective hiring
process that reflects mutual professional responsibility and interest in achieving the
common goal of hiring outstanding administrators who will enhance the learning
experience for all students and fulfill the mission and goals of the College and the
District.

Hiring faculty, classified staff and administrators is accomplished through search and
selection committees which produce a recommendation from the President or appropriate
administrator to the Chancellor to recommend to the Board for employment.
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Classified Employment

The Foothill-De Anza Community College District seeks a qualified, diverse
administration, faculty and staff dedicated to student success.  The District is committed
to an open and inclusive hiring process that supports the goals of equal opportunity and
diversity providing equal consideration and opportunities for all qualified candidates.
The goal of every hiring process is to select the qualified candidate who best meets the
needs of our students.

The faculty, staff and administration recognize the importance of an effective hiring
process that reflects mutual professional responsibility and interest in achieving the
common goal of hiring outstanding classified staff who will enhance the learning
experience for all students and fulfill the mission and goals of the College and the
District.

Hiring faculty, classified staff and administrators is accomplished through search and
selection committees which produce a recommendation of a final candidate from the
President or appropriate administrator to the Chancellor to recommend to the Board for
employment.
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Faculty Employment

The Foothill-De Anza Community College District seeks a qualified, culturally and
ethnically diverse faculty and staff dedicated to student success.  The District is
committed to an open and inclusive hiring process that supports the goals of diversity and
equal opportunity providing equal consideration and opportunities for all qualified
candidates.

The faculty, staff and administration recognize the importance of an effective hiring
process that reflects mutual professional responsibility and interest in achieving the
common goal of hiring outstanding faculty and staff who best meet the needs of students.

Hiring faculty, classified staff and administrators is accomplished through search and
selection committees which produce a recommendation from the President or appropriate
administrator to forward a final candidate to the Chancellor to recommend to the Board
for employment.

See Administrative Procedure 4130
Approved 11/18/96

Revised 1/5/98, 4/1/02


