FlexibleSpendingAccounts,
Supplemental Group Term Life Insurance

Full-time Regular and Probationary Employees

ALEXIBLE SPENDING AGCOUNTS (FSA)

Definitiar Hexible Spending Accounts (FSA) provice a simple
way to gain tax savings. Participating in an

FSAalloas you to contribute, on a pre-tax hasis through payrdll
deduction, to a health care and/ar dependent care accourt.
When you incur eligible experses, as defined by the IRS, you
nmay receive tax-free reimbursement from your account(s).

Plon Yea: The election is for the new Plan Year. Higble

expenses must be incured duing this period, regardess of
when the service is hilled or paid

GContributions: Contributions for FSAs are deducted from each
paycheck on a pretax basis. The annual contribution  linrts
assaciated for each account are:

1. Health Care Account (HCA):
S500 rrinimuny $2,500 naximum (Annual)

* Please note that employee monthly health plan
prenium contributions towards healthcare costs are not
included under this plan; do not include these premium
contributions in your estinate for your HCA

* Ay unused funds renaining in your HCA account after the
close of the plan year are farfeited as required by the IRS.

* For a detailed list of eligible expenses, please refer to IRS
Publication 502 (Hedlth Core Expenses) available online at
http://irsgov.

* Your first payrdl deduction will occur on January 31 of the
new Plan Year.

2. Dependent Care Account (DCA):
S500 rrinimuny $5,000 naximum (Annual)
Note: (DCA allows $2,500 if married and filing separate tax
retums)

HCA funds and DCA funds must remain separate.
Contributiors made to one account cannot be used to
reimburse experses for the ather account.

The IRS provides for a maximumoaf $5,000 in combired
contributions to any DCA, per family, per calendar year. Ary
unused funds remaining in your DCA account after the close of
the plan year are forfeited as required by the IRS.

Pre-tax deductions can be used to reimburse any child (under 13
years dd) and dependent (elder) care expenses thatwould
otherwise be eligible fora tax credit, as defined by the IRS. The
care provider cannat be your child under age 19, or anyore else
you or your spouse can claim

as a dependent for tax purposes. You will be required  to
report the Tax ID Nurrber or Social Security Number of your
dependent  care provider. For a detailed list of €ligible

experses refer to IRS Pubication 503 (Child and

Dependent Care Experses), available online at http://irs. gow.
Your first payral deduction will occur on January 31 of the
new plan year.

How to Make FSA Hections:
*  Prior to or during Online Open Enrdiment, review your
curent FSA electiors.

*  Use FSA Worksheets available online at the Benefits website
to estinate your eligible experses for the new Plan Year.

*  Make your électiors at http//wwwidect.com for each
plan year. Itis not autorretically renewed

FSA Election Changes During the Plan Year:

You can anly meke election changes during the year within 31 days
of a qualifying status change. There are two types of qualifying
changes: (1) Family Status Changes and (2) Employment: Status
Changes.

Deadline for Submmission to Request Reimbursement: The
deadine to apply for FSA reimburserment of expenses incurred
for the Plan Year (January 1 — Decermber 31) is March 31 of the
falowing year. Failure to incur expenses within the Plan Year or
to submit clains for reimbursement by the deadline will resuitin
a forfeit of the balanceof the


http://irs.gov/
http://irs/
http://www.ielect.comfor/

account(s) per IRS regulation. Please review the FSA Plan
Destription and Instructions anline far more detdils ot
wwwhedlthhub.cam


http://www.healthhub.com/

