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FLEXIBLE SPENDINGACCOUNTS (FSA) 

Definition: Flexible Spending Accounts (FSA) provide a simple 

way to gain tax savings. Participating in an 

FSA allows you to contribute, on a pre-tax basis through payroll 

deduction, to a health care and/or dependent care account. 

When you incur eligible expenses, as defined by the IRS, you 

may receive tax-free reimbursement from your account(s). 

Plan Year: The election is for the new Plan Year. Eligible 

expenses must be incurred during this period, regardless of 

when the service is billed or paid. 

Contributions: Contributions for FSA’s are deducted from each 

paycheck on a pre-tax basis. The annual contribution limits 

associated for each account are: 

1. Health Care Account (HCA): 

$500 minimum; $2,500 maximum(Annual) 

 
• Please note that employee monthly health plan 

premiumcontributions towards healthcare costs are not 

included under this plan; do not include these premium 

contributions in your estimate for your HCA. 

• Any unused funds remaining in your HCAaccount after the 

close of the plan year are forfeited as required by the IRS. 

• For a detailed list of eligible expenses, please refer to IRS 

Publication 502 (Health Care Expenses) available online at 

http://irs.gov. 

• Your first payroll deduction will occur on January 31 of the 

new Plan Year. 

2. Dependent Care Account (DCA): 

$500 minimum; $5,000 maximum(Annual) 

Note: (DCAallows $2,500 if married and filing separate tax 

returns) 

 

HCA funds and DCAfunds must remain separate. 

Contributions made to one account cannot be used to 

reimburse expenses for the other account. 

The IRSprovides for a maximumof $5,000 in combined 

contributions to any DCA, per family, per calendar year. Any 

unused funds remaining in your DCAaccount after the close of 

the plan year are forfeited as required by the IRS. 

Pre-tax deductions can be used to reimburse any child (under 13 

years old) and dependent (elder) care expenses that would 

otherwise be eligible for a tax credit, as defined by the IRS. The 

care provider cannot be your child under age 19, or anyone else 

you or your spouse can claim 

as a dependent for tax purposes. You will be required  to 

report the Tax ID Number or Social Security Number of your 

dependent care provider. For a detailed list of eligible 

expenses refer to IRSPublication 503 (Child and 

Dependent Care Expenses), available online at http://irs. gov. 

Your first payroll deduction will occur on January 31 of the 

newplan year. 

Howto Make FSA Elections: 

• Prior to or during Online Open Enrollment, reviewyour 

current FSAelections. 

• Use FSAWorksheets available online at the Benefits website 

to estimate your eligible expenses for the new Plan Year. 

• Make your elections at http//www.ielect.comfor each 

plan year. It is not automatically renewed. 

FSA Election Changes During the Plan Year: 

You can only make election changes during the year within 31 days 

of a qualifying status change. There are two types of qualifying 

changes: (1) Family Status Changes and (2) Employment Status 

Changes. 

Deadline for Submission to Request Reimbursement: The 

deadline to apply for FSAreimbursement of expenses incurred 

for the Plan Year (January 1 – December 31) is March 31 of the 

following year. Failure to incur expenses within the Plan Year or 

to submit claims for reimbursement by the deadline will result in 

a forfeit of the balance of the 
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account(s) per IRSregulation. Please reviewthe FSA Plan 

Description and Instructions online for more details at 

www.healthhub.com. 
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