FOOTHILL - DE ANZA COMMUNITY COLLEGE DISTRICT
OE3 (POLICE) SALARY SCHEDULE

2013-2014
Annual Annual Annual Annual Annual Annual Annual
Eff. Monthly Monthly Monthly Monthly Monthly Monthly Monthly

Date  Sched Grade Step Hourly Step Hourly Step Hourly Step Hourly Step Hourly Step Hourly Step Hourly

7MN13  Cé 50 1 $55,248.49 2 $57,928.81 3 $60,953.67 4 $63,899.54 5 $67,164.10 6 $70,560.711 7 $73,383.23
1 $4,604.04 2 $4,82740 3 $5,079.47 4 $5,324.96' 5 $5,597.01' 6 $5,880.06/ 7 $6,115.27
1 $26.46 2 $27.74 3 $20.19 4 $30.60 5 $3217. 6 $33.79 7 $35.15

NOTES REGARDING TYPES OF EARNINGS:

Longevity Award: Longevity increments are awarded to acknowledge continued satisfactory performance with the District. The monthly increments are cumulative (and subject to proration) and
will be paid at the completion of the officer’s years of consecutive service as follows:

Eighth Year $130 per month
Thirteenth Year $140 per month
Eighteenth Year $150 per month

Twenty-Third Year $170 per month
Maximum $7,080 per year

Shift Differential Pay:
Swing Shift - A full time officer who has selected a shift which the hours worked extend after 9:00 p.m. shall be entitled to the swing shift differential of 4.5% of the officer's base pay.

Grave Shift - A full time officer who has selected a shift which the hours worked during the shift extend after 5:00 a.m. shall be entitled to the graveyard shift differntial of 6% of the officer's base
pay.

Weekend Shift - A full time officer who has selected a shift including a Saturday or Sunday shall be entitled to additional compensation of $75 per month.



